
The 11th Annual NHSCPA Women’s Golf Tournament brought 
together an amazing group of women from across the accounting 
profession for a day of networking, camaraderie, and plenty of 
fun.

This year’s tournament had our best turnout yet, and all for a 
great cause. Proceeds benefited the NHSCPA Scholarship Fund, 
helping us invest in the next generation of CPAs, and also 
supported Camp Allen New Hampshire, a wonderful organization 
that provides summer camp experiences for individuals with 
developmental and physical challenges.

A heartfelt thank you to everyone who joined us, as well as to our 
sponsors and volunteers who made the day possible. Special 
thanks to Mallory Vincent, for her incredible energy and 
dedication, and to Marieliz Moore of Business Cents Inc. for 
chairing the event, securing fantastic raffle prizes, and sharing 
her always-positive spirit.

We’re proud to see the accounting community come together, not 
just for golf, but to make a lasting impact on future professionals 
and our local community. We can’t wait to see everyone again 
next year!
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With continuous gratitude, 

Greetings from NHSCPA 

Robin Houston 
CEO NH Society of CPAs 

Thanks to your support, we’ve been able to visit classrooms, attend career fairs, and provide 
scholarships that inspire the next generation to explore the CPA pathway. These efforts are 
making a real difference in keeping our pipeline strong and our presence recognized

I also want to highlight the collaborations we’ve built with our fellow New England CPA 
Societies. By working together across state lines, we’re sharing resources, creating joint 
programs, and broadening opportunities for our members and students alike. These 
partnerships amplify our impact and show the true strength of our regional community.

To our sponsors, thank you for fueling our programs and helping us make a bigger difference. 
To our members, thank you for sharing your time, expertise, and passion for the profession.

It’s inspiring to see what we can achieve when we work together, and I’m excited for all that’s 

Dear Members and Sponsors,

I want to take a moment to thank you for the incredible support 
you’ve given the New Hampshire Society of CPAs this year. Whether 
through your membership, sponsorship, or active participation, you 
are the reason we’re able to grow, connect, and move our 
profession forward.

Together, we’ve accomplished so much—from advancing advocacy 
and delivering high-quality programs to strengthening our student 
outreach. 
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OFFICERS 

NEW HAMPSHIRE SOCIETY 
OF CERTIFIED 

PUBLIC ACCOUNTANTS 

Dear New Hampshire Society of CPAs Member,
I hope this message finds you well. As we reach the midpoint of the fiscal year, I 
wanted to take a moment to reflect on our progress and share some exciting updates 
with you..  
• On September 22nd , we hosted a group of women at Stonebridge Country Club 

for the annual Women’s Golf event. It was a beautiful day and the most attended 
in this event’s history!

• The Young Professionals Committee has been hard at work securing opportunities 
to speak about accounting at colleges and high schools throughout the State. To 
date, they already have more events scheduled this year than in years past.

• In our continued focus of networking with our neighbors, consider signing up to 
attend the Sip & Socialize event on October 9 with the Vermont Society of CPAs at 
Harpoon Brewery in Windsor, VT.

• Looking forward to the University of New Hampshire and Plymouth State 
University 2025 high school events later this year. They are sure to be great.

• These events provide excellent opportunities for networking, professional 
development, and community building.

The Tax & Legislation Committee, along with others, are spearheading submission of 
proposed legislation that will allow for a new path to CPA licensure within the State 
of NH. Our goal continues to be to increase the CPA candidate pipeline and giving 
candidates more options on
how to become licensed. Similar to other states who have passed or are in the 
process of passing legislation, license mobility has been an integral part of the 
proposal. Thank you to those involved and we are looking forward to the next steps 
in this process.
We could not do this work without the leadership of Robin Houston, our Executive 
Director. Robin, thank you for all that you do. Our State, the Society and profession 
are lucky to have you!
Our commitment to ensuring that all CPAs throughout New Hampshire are heard, 
represented, and supported remains unwavering. Please do not hesitate to reach out 
if you have any questions,
suggestions, or need assistance. Thank you for your continued dedication to the 
profession and
the Society.
Here’s to a successful second half of the year!

Jessica Bouchard, CPA
2025-2026 President 

Jessica S. Bouchard, CPA
President
(603) 626-2222
jbouchard@bnncpa.com

Jonathan Blais, CPA
President-Elect
(603) 358-6565
jblais@rust.cpa

Kevin C. Kennedy, CPA
Treasurer
(603) 624-8819
kkennedy@maloneyco.com

Mathew Sawyer, CPA
Secretary
603-889-4411
msawyer@nathanwechsler.com

Jonathan D. Nash CPA, CMA, CISA, Ph.D
Director
(860) 918-1266
Jonathan.nash@unh.edu

BOARD of DIRECTORS
Kerry Lekas, CPA/PFS, CFP, MST, RL
Past President
(603) 434-2889 x113
Kerry@LekasEdgar.com

Adam M. Lord, CPA, CNAP
Henry & Co PC
(603) 647-2400

Ashley Miller-Klem, CPA
Plodzik & Sanderson, PA
(603) 225-6996
amiller@plodzik.com

Dan Murphy, CPA
Southern NH University
800-668-1249
d.murphy2@snhu.edu

Kimberly Belair, CPA
Leone, McDonnell & Roberts, P.A.
603-749-2700
kbelair@lmrpa.com

Carolanne Caron, CPA
Carolanne Caron, CPA, PLLC
603-552-6745
ccaron@carolannecaroncpa.com

Judy Kajen, CPA, MSA
Ryder System Inc.
judith_kajen@ryder.com

Samantha Kenny
Student Board
samantha.kenny@unh.edu

Jessica Bouchard
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Altair Group Named to 2025 Inc. 5000 List of America’s

Fastest-Growing Private Companies

Bedford, New Hampshire (August 18, 2025) – Altair 
Group, a boutique tax, assurance and
advisory firm, has been named to the annual Inc. 
5000 list of America’s fastest-growing private 
companies. Altair Group ranked No. 4233, marking 
the firm’s first appearance on the list.

“Making the Inc. 5000 is a milestone that reflects the 
collective effort of our team,” said Pete
Lachance, CPA, Managing Partner of Altair Group. 
“Our team’s expertise and passion have
fueled our growth, strengthened our client 
relationships, and positioned us for even greater
opportunities ahead. This honor reflects both their 
contributions and the culture we’ve built
together.”

Since its founding in 2018, Altair Group has pursued a 
different kind of client experience—one that blends 
sophisticated technical expertise with clarity, 
accessibility, and a team-oriented culture. Clients 
often tell us we’re unlike any firm they’ve ever 
worked with, and this philosophy of doing things 
differently has powered our growth and earned us a 
place among the nation’s fastest-growing private 
companies.

“Making the Inc. 5000 is always a remarkable 
achievement, but earning a spot this year speaks 
volumes about a company’s tenacity and clarity of 
vision,” says Mike Hofman, editor-in-chief of Inc. 
“These businesses have thrived amid rising costs, 
shifting global dynamics, and constant change. They 
didn’t just weather the storm—they grew through it, 
and their stories are a powerful reminder that the 
entrepreneurial spirit is the engine of the U.S. 
economy.”

For the full list, company profiles, and a 
searchable database by industry and location, 
visit: www.inc.com/inc5000.

About Altair Group
Altair Group is a boutique tax, assurance and 
advisory firm specializing in the unique needs of 
high-net-worth individuals, fund and wealth 
managers, real estate professionals, technology 
companies, and commercial businesses. By 
pairing large-firm expertise with boutique-level 
service, we provide tailored strategies that 
reduce risk, minimize tax liabilities, and 
maximize
enterprise value. Our services span federal and 
state tax compliance and planning, trust and 
estate tax planning, international compliance, 
financial statement assurance, and M&A 
transaction tax planning.

About Inc.
Inc. is the leading media brand and playbook for 
the entrepreneurs and business leaders shaping 
our future. Through its journalism, Inc. aims to 
inform, educate, and elevate the profile of its 
community: the risk-takers, the innovators, and 
the ultra-driven go-getters who are creating the 
future of business. Inc. is published by Mansueto 
Ventures LLC, along with fellow leading business 
publication Fast Company. 

For more information, visit www.inc.com.
https://www.altaircpa.com/2025-inc-5000
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What are Stock Options?

A stock option is not an outright grant of the corporation’s shares. Rather, a stock option 
entitles the employee to receive shares in the corporation if the employee exercises the stock 
option during a pre-determined period and the employee pays the applicable exercise price. 
A stock option may be exercisable immediately upon grant, but more often it will become 
exercisable later if the employee remains employed for a required period and/or certain 
business performance criteria are achieved (e.g., EBITDA reaches a targeted level).

Once the stock option becomes exercisable, the employee may then elect to exercise the 
stock option at any time during the remainder of the stock option term, which is typically ten 
years following the date of grant (or, if sooner, upon, or shortly following, the employee’s 
termination of service with the employer). At the time of exercise, the employee must pay 
the exercise price for the stock option, which for various tax reasons, should equal at least 
the fair market value of the employer’s shares on the date the stock option was granted. 
Except as described below, the employee will owe income tax at the time of the stock 
option’s exercise. The employee has no tax liability with respect to a stock option unless the 
employee exercises the stock option.

Considerations When Granting Stock Options
Written by Madeline Lewis

This article was originally published on Seacoast Online.

Stock options are a popular choice for corporate employers that 
desire to grant their employees incentive compensation. This 
makes sense. They afford such employers a means to 
compensate key employees with an award that increases in 
value to the employee as the corporation’s value increases, and 
they give employees flexibility with respect to whether and 
when to incur a personal tax liability. Further, they are a 
well-known form of compensation and considered easy for 
employees to understand.

What are the Alternatives for a Stock Option Award?

There are two types of stock options: (1) those that qualify as “incentive stock options” (also 
known as “ISOs”) under Internal Revenue Code Section 422 and (2) those that do not qualify as 
ISOs (also known as “non-qualified stock options” or “NSOs”). ISOs offer attractive tax benefits. 
In general, an ISO holder does not owe tax at the time the holder exercises the ISO. Instead, if 
the ISO holder holds the ISO for one year after exercise (and two years after grant), the holder 
will only need to pay tax at the typically lower capital gains rate when the holder ultimately 
sells the shares. 
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There is an important exception if the employee is subject to the alternative minimum tax 
(also known as “AMT”), which is a parallel tax system aimed at high income taxpayers that 
limits their ability to take advantage of certain tax deductions, credits, and exemptions. If 
the employee is subject to the AMT, the difference between the ISO’s fair market value at 
exercise and the exercise price is included as a tax adjustment at the time of exercise for 
purposes of calculating the AMT for the year of exercise.

If the ISO holder exercises the stock option before this holding period expires, then the stock 
option will be taxed as an NSO (meaning the employee will owe income tax at the time of 
exercise of the option). The holding period requirement makes the ISO award less practical for 
non-public corporation’s because the holder often does not have an incentive to exercise the 
stock option until there is a liquidity event such as a company sale because there is no market 
in which to sell the shares. In such case, the holder will often exercise the stock option and 
then immediately sell it without holding the stock option for the required one-year period.

For a stock option to qualify for the favorable tax treatment described above, the stock option 
must comply with several requirements in addition to the holding period requirement just 
described. Chief amongst these is the $100,000 per year limitation. 

Under this rule, if the aggregate fair market value of the stock with respect to which the ISO is 
exercisable for the first time by any individual during any calendar year exceeds $100,000, the 
portion of the stock option that exceeds that value is treated as an NSO and the employee will 
need to pay ordinary income tax on exercise for such portion of the stock option.
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NH Society of CPAs Legislative Report October 2025

-

As we have entered the fall season, leaves are changing and the Legislature is gearing up for the
second year of the biennium. So, what is new and what to expect?
First, the Legislative Office Building is under renovation so all of the House hearings rooms and
some of the Senate hearing room have been relocated to Granite Place (the old Chubb Life and Lincoln 
Financial Building) in Concord. There is plenty of parking and great walking trails. Also, a new cafeteria which 
is much better than the basement of the State House. Rumor is that the House is going to like being there so 
much that they will not want to go back to the Legislative Office Building. The House and Senate sessions will 
still be held in the State House. Many Senators are able to keep their State House offices, however, others 
that were in the Legislative Office Building offices have moved to the Administrative Services Department 
annex. Word is they like it over there as not in the middle of the chaos.
 Secondly, LSRs, which are legislative service requests, for proposed legislation for 2026 have been 
filed. The filing deadlines are closed so unless there is an initiative by leadership to open another filing period, 
this is it for 2026. To date we have 1072 LSRs filed. Not all are public as most of the Senate likes to file their 
bills confidentially. It will easily be December before we know what has been filed as confidential.
 One of those confidential bills is for us. The Society has asked a Senator to sponsor a bill  allowing an 
Alternative Pathway for certification for new CPAs. The Committee, Kevin Kennedy, Michelle McVetty, 
Jonathan Nash of UNH and Robin, have worked hard on drafting the language. We have obtained bi-partisan 
sponsorship in the House and the Senate. We will alert you as soon as the bill is public. In addition, on his 
own, a new representative, CPA Erik Johnson, has also submitted a bill to give an Alternative Pathway to CPAs 
hoping to work in New Hampshire. He has based his bill on Ohio law. There is one provision that is different. 
Our bill has a section allowing a student in a New Hampshire University/College to take the CPA exam within 
120 days prior to graduation. There is precedence for this in other states. Once we get to the hearing phase, 
we hope many of you will write in support or even join us in testifying in support.

Of the other LSRs that have been filed, there are many of the same we see each year and a few
new issues.
Economic revitalization zone tax credits
• Tax credit for small businesses against tariff related cost
• Tax credit for businesses offering childcare
• Solar energy tax exemption
• Local newspaper advertisement tax credit
• Increasing the R and credit cap
• Increase usage of 79-E tax credit
• Apply rooms and meals tax to certain motor vehicles
• Taxation of certain real estate
• Repealing the BPT
• Repealing the BET
• Taxing certain non-profits
• Increasing the rooms and meals tax
• Repealing the motor vehicle tax
• Business profits tax expense deductions
• Taxation for farms and farm structures
• Opportunity zone tax relief programs
• Business tax carry forward
It’s going to be an exciting session and only made more exciting as it is an election year.
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Responsiveness is our mission and evolving 
your technology usage is what we do. 

  Managed IT Service Provider

  Cyber Security

  Cloud Solutions

  Managed Detection & Response (MDR)

  ERP / Accounting 

Stay Ahead of Cybercriminals. 
Monitor & Defend Your Network. 

24x7 Search for 
leaked accounts 
on the darknet 

Identify 
Prevent malicious encryption at the 
earliest stage. 

Protect 
Concentrates on protecting and preserving 
files on the file system. 

Respond 
The encryption process is automatically 
stopped, and the host is isolated. 

Recover 
World-class analytics, compliance 
reporting, automation and remediation 
tools, integrated threat intelligence. 

Protect Your Network 
(781) 229-7600 
scs.com  |  info@scs.com 

SCS provides cutting-edge cloud technology, 
fully managed by an exceptional help desk team. 

The Leading IT MSP 
for CPA firms in NH 
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REMINDERS

If you have expertise in a particular subject and a willingness to share your 
knowledge with others, consider writing an article for the NHSCPA 
Connection. Features typically run between 1,000 and 1,500 words and 
cover current events, news within the profession and special interest 
topics. Get published by contacting Maura Coakley at 
mcoakley@nhscpa.org 

GET PUBLISHED IN THE NHSCPA CONNECTION 

NHSCPA Connection is published quarterly by the New Hampshire Society of CPAs. Opinions expressed 
are those of the writers; they do not necessarily reflect positions taken or views held by the Society, its 
officers, directors, executive office or editor. The NHSCPA reserves the right to reject any editorial material 
or paid advertising. Advertising rates are available at nhscpa.org or email mcoakley@nhscpa.org. 
Classified advertisements are accepted and a file box number is available for confidential ads. 

Design: Maura Coakley 

Don’t forget to register for CPE on our website! 

Save the Dates: 

NH Tax Camp 
November 5th, 2025
Puritan Backroom 
Manchester, NH 

NH Tax Forum 

Now Offering: 
Surgents Unlimited 

Plus Package! 
Get the best value CPE package on the 
market. For one low price, enjoy 12 months 
of access to every Surgent CPE course in 
every online format–plus unlimited CPE 
credits! 

November 21st, 2025
Grappone Center

Concord, NH


