
2023 New CPAs include:

NHSCPA Board Chair, Jason Beiswenger, moderated the meeting that welcomed 
over 120 attendees including the NHSCPA Board of Directors, NHSCPA Past Board 
Presidents, NH Board of Accounting members, firm leaders, young professionals, 
students and business partners.

Kimberly McLaughlin, CPA of Leone McDonnell Roberts and Carolanne Caron, CPA 
were welcomed as new NHSCPA Board members to serve a three-year term.

Karen Lascelle, CPA Immediate Past President honored her mother and biggest 
supporter, Yvette Lascelle with the 2023 NHSCPA President's Award and Maloney 
& Kennedy PLLC accepted the award of 2023 Business Firm of the Year.

Congratulations to all of our New Hampshire CPA inductees and NHSCPA award 
winners! And finally, a huge thank you to our keynote speaker, Jack Agati, who had 
us all leaving with incredible new personality perspectives and life lessons. 
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NHSCPA Celebrates at 2023 Annual Meeting and Inauguration

On Tuesday, May 9, NH Society of CPAs celebrated the inauguration of seven newly inducted CPAs to the 
NH accounting profession.  Secretary of State, David Scanlon administered the "CPA Pledge" along with 
Richard Silverman, Board Chair, NH Board of Accountancy with the added inclusion of all licensed CPAs 

in NH that were in attendance. 

Robin Abbott and some of our amazing 
past presidents

Newly licensed  CPAs taking their Ethics 
Pledge

President Jason Beiswenger and Keynote 
Speaker Jack Agati 
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Change is good. Change is also inevitable. As we all have migrated through 
another challenging tax season (have they ever been easy?), I am constantly 
reminded of the professionalism and resilience our membership represents.

We are all experiencing changes is our workforce, in our procedures, and even 
possibly in our licensing requirements. Technology is constantly evolving and 
while in some cases this is huge benefit, it also takes time to learn and migrate 
new systems into our daily work and personal lives.

Our workplace is also still changing. Virtual learning has taken the place of live 
classroom education and business meetings no longer need a physical presence 

for people to participate.

At the Society, we are doing everything we possibly can to embrace all of these changes, while utilizing new 
modalities to our benefit. CPE has broadened with our New England consortium, thanks in large part to 
Zoom, giving us the ability to offer a wide variety of topics and classes with a click of a button.

This same technology is also giving us the opportunity to host classes never contemplated before. Our new-
est initiative, which allows our student members to present financial literacy courses to DCYF participants 
throughout the state, has been one of our proudest accomplishments. Not only do our students enjoy this 
worthwhile effort, but for our participants, it has truly been life changing.

This could never have happened as seamlessly as it does now.

As always, we could not achieve all that we do without your support and the support of our corporate spon-
sors. Please take a moment to recognize them within our newsletter and on our new website and consider 
offering a referral as you see fit. 

Undoubtedly,  all of you are ready for a relaxing summer and break from the intermittent chaos. I ask you to 
please remember to enjoy time with your families and friends, and most importantly, time for you!

With Gratitude,

Greetings from NHSCPA
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Dear Society Members,

I am excited to serve as your president for 
the upcoming year and I want to thank you 
for this opportunity. Throughout my years in 
practice, I have provided tax and accounting 
compliance services to a variety of individu-
als, trusts, and closely held businesses. I en-
tered the Society through our Young Profes-
sionals Committee 13 years ago. A passion 
of mine has always been engaging with our 
student members. I was fortunate enough to 
be on the receiving end of student and young 
professional volunteers providing mentorship 
as I entered the profession. Early in my career 
when I was in a position to join the young the 
Young Professionals Committee, I did, wanting 
to give back. Fast forward through amazing in-
teractions with our boards and amazing mem-
bers, and here I am serving as your president.

Jim Ussseglio, Robin, and I attended the AICPA Spring Meeting of Council and 
Annual Members Meeting held this past May in Washington, D.C. It was an 
eye-opening experience having a front row seat into the governance of the 
AICPA. Much of the meeting focused on the pipeline for developing future 
CPAs where the AICPA has identified 12 root causes with plans to address each 
outlined in an acceleration plan available to all AICPA members. Where I can 
see all of you making an impact is with personal contact. I challenge you to 
visit one high school, college, or university class this upcoming year to share 
your story, your passion, with the next generation; we all have the ability to 
influence one aspiring CPA at a time.

While in Washington, D.C. we also had the privilege to meet with Congress-
men Pappas, and Senator Shaheen and Senator Hassan’s Legislative Offices. 
We discussed Accounting is STEM legislation, Federal Tax Extension “Safe Har-
bor” Bill, expanding 529 Plan usage, and Fiscal State of the Nation Resolution. 
Each of these legislative issues were well received and I am encouraged to see 
bi-partisan support with Members of Congress.

To conclude, I would like to thank our business partners and sponsors for their 
support allowing us to take on all the initiatives we do at the Society. We could 
not do it without you, thank you. I look forward to working with Robin, Maura, 
and our Board to continue bringing our members the quality events, resourc-
es, and connections. We are always looking for new members for our commit-
tees. If you are interested, please reach out to us. Thank you again for this op-
portunity of leading the Society this year and serving as your Board President.

Sincerely,

Jason M. Beiswenger

OFFICERS
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President
(603) 627-3838
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Jonathan Blais CPA
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adam@penchansky.com  

Brian P. Lortie, CPA, MST
Cummings, Lamont & McNamee, PA
(603) 772-3460
blortie@clmcpa.com 

Ashley Miller Klem, CPA
Plodzik & Sanderson, PA
(603) 225-6996
amiller@plodzik.com 

Dan Murphy, CPA
Southern NH University
800-668-1249
d.murphy2@snhu.edu

Jonathan D. Nash, CPA, CMA,  
CISA, Ph.D
University of New Hampshire
860) 918-1266 
Email: Jonathan.nash@unh.edu

Mathew Sawyer, CPA
Marcum LLP
603-882-1111
Matt.sawyer@marcumllp.com 

EXECUTIVE OFFICE
Robin Abbott, CEO
rabbott@nhscpa.org

Maura Coakley, Administrative  
and Events Coordinator
mcoakley@nhscpa.org

NEW HAMPSHIRE SOCIETY  
OF CERTIFIED PUBLIC  
ACCOUNTANTS

Jason Beiswenger, Robin Abbott, 
and Jim Ussiglio attended the 
Annaul AICPA Spring Meeting in 
Washington D.C.



NHSCPA CONNECTION • SUMMER 2023

4NHCPA CONNECTION

Reprinted with permission from Plymouth State

Five Plymouth State University (PSU) students in the 
Accounting Program and the PSU Student Account-
ing Society recently participated in a new Financial 

Literacy Series for children in foster care in New Hamp-
shire, by teaching them about taxation and lending.

This is the first year the New Hampshire Society of 
Certified Professional Accountants (NHSCPA) orga-
nized the Financial Literacy Series, called You and Your 
Money Matter. The six-part series took place weekly 
via Zoom between March 1 and April 5. Each 45-min-
ute session covered a different topic of financial liter-
acy including budgeting, credit cards, investments and 
more. PSU seniors Kaitlyn Chambers, 21, Natalie Smith, 
22, and juniors Stephen Morris, 21, Joseph Stanley, 20, 
and Madelyn Westbrook, 20, designed and delivered 
presentations on taxes, loans and life lessons, which 
took place on March 22 and March 29, respectively. 

Plymouth State University Students Teach NH Kids  
in Foster Care about Financial Literacy

New Financial Literacy Series created by the New Hampshire Society of CPAs

Chambers said it was a privilege working with the 
NHSCPA to teach kids about things like borrowing mon-
ey from a bank and how to file taxes as an adult and 
the role of the U.S. Internal Revenue Service, but the 
opportunity held a great deal of personal value to her.

“I have two younger sisters who were adopted by my 
family out of the foster care system. Presenting to the 
students that day, I saw a glimpse of my sisters in their 
faces, so it was doubly fulfilling to teach them about 
these important topics they might not otherwise have 
the opportunity to learn about.” Chambers said. “It is 
my hope that the skills and information the kids who 
participate in the program gain through the Financial 
Literacy Series will help them who participate in this 
program to be successful adults and help them nav-
igate financial challenges like understanding student 
loans if they choose to go to college. I am also grateful 
for having learned a lot from the experience, myself.”

Students from St. Anselm College and Franklin 

From left, junior Stephen Morris, junior Joseph Stanley, senior Natalie Smith, junior Madelyn Westbrook and 
senior Kaitlyn Chambers, each accounting majors and members of the PSU Student Accounting Society, par-
ticipated in the first ever NHSCPA Financial Literacy Series for New Hampshire children ages 14-17 in foster 
care at several group homes in the state.
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Pierce University delivered presentations on other 
topics over the course of the series.

PSU Assistant Professor of Accounting and Account-
ing Program Coordinator Jennifer DeMoras said the 
NHSCPA approached her with the opportunity to par-
ticipate and she immediately enlisted the support of 
the Student Accounting Society. 

“The students did a wonderful job curating the con-
tent and preparing and delivering the presentations. 
They were thoughtful of their audience, devised cre-
ative ways to maintain engagement, and shared vital 
knowledge with the program participants,” DeMoras 
said. “Most importantly, the students quickly saw the 
value in this program and were genuinely excited to 
be a part of it.”

The students will be recognized for their work on 
the series during the annual NHSCPA dinner on May 
9th at the Manchester Country Club in Bedford, NH.

The NHSCPA partnered with the New Hampshire De-
partment of Health and Human Services, Division for 
Children, Youth and Families (DCYF) to deliver the pro-
gramming to dozens of 14-17-year-old children in fos-
ter care from several group homes in New Hampshire.

“We are grateful to the NH Society of Certified Pro-
fessional Accountants and our colleagues and stu-
dents at Plymouth State University for developing and 
providing this great program for our foster youth,” said 
DCYF Director Joe Ribsam. “It is always exciting when 
our professional and academic communities come 
together to work with our youth as they develop life 
skills that will benefit them well into adulthood.” 

After developing a plan with Ribsam, as well as lead-
ers of the DCYF Adolescent Program, NHSCPA CEO 
Robin Abbott reached out to all colleges and univer-
sities in the state with accounting programs to invite 
them to participate. 

“This program has been an amazing opportunity 
for our student members as well as the extremely de-
serving participants,” Abbott said. “Everyone received 
practical and educational benefits while learning in a 
mutually supportive and safe environment.” 

Abbot said they plan to continue this program 
annually.

To learn more about Plymouth State University, visit 
www.plymouth.edu. 
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New Hampshire (June 1, 2023) – Last month, 
CPAs from New Hampshire joined their part-
ners at the American Institute of CPAs (AICPA) 

in Washington, D.C. to meet with lawmakers on issues 
important to the accounting profession during the 
AICPA Spring Meeting of Council and Annual Mem-
bers Meeting. 

NHSCPA members met with Representative Chris 
Pappas and legislative staff from Senator Jeanne Sha-
heen and Senator Maggie Hassan's office to advocate 
for support on four key issues, including a Congres-
sional resolution on the fiscal state of the nation, es-
tablishing the accounting profession as a STEM career 
pathway, simplifying the tax filing extension process 
(SAFE Act) and expanding eligible uses of 529 savings 
plans to include fees and expenses required to obtain 
or maintain recognized postsecondary credentials, 
such as the Uniform CPA Exam. 

The [State Society] shared valuable insights from 
the accounting profession with lawmakers and en-
couraged support for legislation that would benefit 
taxpayers and their advisors and improve tax admin-
istration,” said [State Society leader]. “[State] CPAs 
highlighted principles of good tax policy as a founda-
tion to create a more efficient tax system.” 

Since the start of the COVID-19 pandemic, Congress 
has partnered with the accounting profession to help 
taxpayers and practitioners navigate IRS service is-

sues, filing postponements and erroneous penalties. 
The introduction of important bipartisan legislation 
that supports taxpayers, practitioners and tax admin-
istration services is an extension of that partnership. 

We asked members of Congress to support: 

• The Simplify Automatic Filing Extensions (SAFE) Act 
would assist the Internal Revenue Service (IRS) with 
receiving extensions earlier in the year, providing tax-
payers, CPAs and the IRS with a streamlined process 
and reducing the need for many penalty abatement 
requests; 

• The Freedom to Invest in Tomorrow’s Workforce Act, 
a bill that would expand eligible uses of 529 savings 
plans to include fees and expenses required to obtain 
or maintain recognized postsecondary credentials, 
including professional credentials and certifications, 
and provide accounting professionals with greater fi-
nancial flexibility as they enter the workforce and seek 
to further their education;

• Legislation in both chambers to establish the 
accounting profession as a STEM career pathway, 
recognizing the value of accounting professionals, 
including CPAs, as technological leaders; and

• The Fiscal State of the Nation resolution, which 
would require the Comptroller General to make a 
presentation to a joint session of the House and Senate 
Budget committees on the Government Accountability 
Office (GAO) auditor’s report of the U.S. government’s 
financial statements. This resolution would promote 
greater transparency on the information included in 
the federal government’s financial report.

“CPAs have weathered some of the most challenging 
times in the history of tax administration,” said AICPA 
President and CEO Barry Melancon, CPA, CGMA. “They 
have guided individuals and businesses through signif-
icant changes. We are grateful to have the partnership 
of many members of Congress on these important is-
sues, and combined with the strong relationships and 
great advocacy work of [State Society], we hope to 
gain the support of many more.”

CPAs From New Hampshire Visit Capitol Hill to Discuss  
Issues Important to the Accounting Profession
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MECPA Annual Meeting: Pipeline discussion, 
Rising Above Awards, new CPA recognition

Difference Makers Committee 
to literally kick off summer via 
M&T Bank-MECPA rematch 
After soundly defeating a team from M&T 

Bank at a January dodgeball tournament, 
MECPA and bank players will face off again 
for a June 20 kickball game in Portland. 
Win or lose, all participants are invited 

to head across the street from the field for 
some beer and cheer at Rising Tide. 
Suggested $10 donation covers field costs 

and a donation to the Boys & Girls Club of 
Southern Maine.

A distinguished panel 
offered perspectives on 
the causes of the accounting 
profession’s talent shortage 
and shared suggestions on 
how to navigate forward at 
the MECPA Annual Meeting 
last month. 

Panelists for the Pump Up 
the Pipeline session were 
NASBA President Ken Bishop, 
University of Maine Account-
ing Professor Dr. Henri Akono 
and consultant Lynn Thomas.

A key theme for forward 
progression was improved 
communication among all 
stakeholders and a focus on 
firm culture, advancement and 
compensation structures.  

Annual Rising Above 
awards were presented to four 
talented MECPA members 
for their outstanding achieve-
ments and contributions to 
the accounting profession and 
their communities. The recipients are:

– The Wise Sage: Jamie Boulette, 
One River CPAs

– The Forward Thinker: Chris Moura-
dian, BerryDunn

– The Rising Star: Cassidy Pinkham, 
Albin Randall & Bennett

– The Giver: Scott Small, Wipfli

The MECPA also recognized 38 newly 
licensed CPAs.

Pipeline efforts include 
career panel with JA
In addition to regular classroom 

visits and career fair participation, 
several MECPA members were 
featured guests recently on a More 
Than A Job Career Panel for Junior 
Achievement of Maine.
Each panelist shared their unique 

career path story. The event was 
recorded and will be shared with 
schools throughout Maine. 

See video here.

Top photo, from left: MECPA members Scott Small, 
Jamie Boulette, Cassidy Pinkham and Chris Mouradian. 
Bottom photo, from left, consultant Lynn Thomas, 
Professor Henri Akono and NASBA President Ken Bishop.
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Lately, there seems to be a run on internal dis-
putes between the owners of closely held com-
panies who also serve as corporate officers and 

directors.  Some of those disputes are between family 
members, others arise because for the first time in 
a long time money is tight and some disputes have 
been caused by the mismatch in the owners’ business 
objectives (and work ethic).  Whatever the source 
of the strife, however, the rules of engagement are 
the same when it comes to the decision making in a 
closely held company.  

  A. Officers and directors have a fiduciary duty to 
the company’s shareholders and, sometimes, to 
its creditors.   

Corporate officers and directors (and majority 
shareholders with the right to control the decision 
making) have a fiduciary duty to the company and 
the other shareholders (or members in the case of 
a limited liability company) to make decisions that 
reasonably protect and conserve the company’s 
interests and are in the interest of all the shareholders/
members.  

So, what defines a fiduciary duty?  Fiduciary duty is 
actually comprised of two separate duties: the duty of 
care and the duty of loyalty. The duty of care refers to 
the officer’s or director’s responsibility to exercise the 
level of care that a reasonably prudent person would 
use under similar circumstances.  The duty of loyalty 
means the officer or director will be guided in their 
decisions by the company’s best interests, not their 
own self-interest.  

If someone with a fiduciary duty fails in that duty, they 
can be held personally liable for the consequences.  
Of course, a fiduciary may have spheres of influence 
and can be held individually liable only to the extent 
of their discretionary authority over, and power to 
influence, the company’s relevant actions.  Just to 
underscore the risk, if a director fails in their fiduciary 
duty to the company resulting in an unwarranted $1 
million or greater loss, the director or officer could 
risk being held liable for that loss out of their own 
personal assets.   

Likewise, the fiduciary is barred from exercising 
their power to enhance their position to the detri-
ment of the other owners.  For example, a fiduciary 
with the power to do so cannot raise their salary up 
to above-market rates in order to drain the compa-
ny of profit so that they alone enjoy the fruits of the 
company’s success.  Firing or reducing another share-
holder’s pay or other job benefits to accomplish the 
same thing may also expose the decision maker to 
liability (and end up in expensive litigation where ev-
erybody loses except the lawyers).  There are plenty 
of other misuses of a fiduciary’s power that are con-
sidered actionable:  diluting the other shareholders 
without an authorized reason, opening up a branch of 
the business that allows the fiduciary to divert profit 
elsewhere, or just outright diverting assets to the fi-
duciary’s sole personal benefit (e.g., commissioning a 
pool in the fiduciary’s back yard with the bills going to 
the company).  

B. The business judgment rule
Having in mind that an officer/director or share-

holder in a closely held company cannot manipulate 
the corporate finances to personal advantage, the 
so-called business judgment rule insulates them from 
most claims of perceived fiduciary breach.   

Under the business judgment rule, courts presume 
that a fiduciary makes their decisions in good faith, 

Steering A Closely Held Company Clear  
of Claims of Breach of Fiduciary Duty
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with the company’s best interests in mind, after hav-
ing reasonably assembled and considered adequate 
information.  The rule is predicated on the belief that 
corporate fiduciaries, not litigants and the courts, are 
best suited to make good business decisions. The rule 
is designed to protect against directors and officers 
making overly conservative decisions.  As a practical 
matter, the rule sets a high bar for a party seeking to 
pursue a fiduciary duty breach. 

The presumption afforded by the rule can, howev-
er, be destroyed where a party rebuts the presump-
tions implicit in the rule.  For instance, a fiduciary los-
es the benefit of the business judgment rule if it can 
be proven that the fiduciary failed to exercise reason-
able care in securing and considering pertinent infor-
mation---like, for example, securing a compensation 
expert’s opinion to establish that the raise they gave 
themselves and their allies is reasonable.  Likewise, 
the business judgment rule evaporates where the di-
rector or officer engages in self-dealing or where the 
questioned decision-making is grossly negligent.  

C.  Concluding thoughts
The best way for a fiduciary to avoid liability is put 

the company’s (and their fellow shareholders’) inter-
ests on at least the same level as their own.  It also 
helps to document one’s exercise of prudent decision 
making. Have regular board meetings, with regular fi-
nancial reporting and a means of assuring that the re-
ports are accurate. Airing countervailing views about 
the need to dilute certain shareholder, to alter salaries 
or to start ancillary business in the context of a busi-
ness meeting may be difficult and contentious---its 
also a lot cheaper than litigation. These discussion, of 
course, need to be fact based. This may require that 
the fiduciary retain experts (e.g., lawyers, investment 
advisors, doctors and property appraisers) who can 
advise on issues of concern.  

In addition to having sufficient background infor-
mation, the fiduciary needs to evaluate it fully, and 
with an eye to the best interests of the company, not 
their individual best interests (or their interest in pun-
ishing another shareholder).  

Two further means of protecting against claims of 
breach of fiduciary duty (or at least the negative re-
percussion that flow from them are: 1)  the inclusion 
of an exculpatory clause in the company’s corporate 
charter or operating agreement; and 2)  the purchase 
of appropriate officers’ and directors’ insurance.  

An exculpatory clause that frees the officer and 
director from liability for negligent decision making 
further insulates the officer or director from personal 
liability.  Such a clause cannot eliminate or limit the li-
ability of a director: (i) for any breach of the director's 
duty of loyalty to the corporation or its stockholders; 
(ii) for acts or omissions not in good faith; (iii) for acts 
involving intentional misconduct or knowing violation 
of the law; or (iv) for any transaction from which the 
director derived an improper personal benefit.  Simply 
put, an exculpatory claims largely eliminates claims 
based on the duty of care.  

Finally, officers and directors should work with an 
insurance broker so that the company or they secure 
adequate coverage for any claimed errors and omis-
sions they may make or be accused of making.  In es-
tablishing coverage, be sensitive to who controls and 
is entitled to the policies benefits.   It can be problem-
atic if the policy is written in favor of the company and 
the company files for bankruptcy protection.  Because 
Director and Officer policies can be complicated, de-
termining the one that fits the circumstances will ben-
efit from expert guidance.   

•  •  •  •  •  •  •  •  •

Scott Harris is a director in McLane Middleton’s Liti-
gation Department. His practice involves representing 
companies and executives in litigation and at trial in a 
range of commercial disputes including: tax matters, 
trade secret and restrictive employment covenant lit-
igation, contract claims, shareholder rights, land use 
and other business disputes. 



NHSCPA CONNECTION • SUMMER 2023

10NHCPA CONNECTION

Introduction

If you had an opportunity to receive a substantial 
amount of money for the innovative work your com-
pany is per- forming on a daily basis, wouldn’t you 

want to receive it? While such an opportunity exists 
through federal and state research and development 
(R&D) tax credits, businesses in industries across the 
spectrum are missing out on tens – even hundreds – 
of thousands of dollars in money-saving opportunities 
each year.

According to industry experts, less than 33% of compa-
nies that qualify for the credits actually apply for them.

The reason? A misconception has long been held 
that R&D tax credits are reserved for scientists, med-
ical researchers and others wearing white lab coats. 
The situation was further muddied by the fact that for 
years the tax credit program was temporary—hastily 
extended more than a dozen times since its passage 
in 1981. Now that federal R&D tax credits have been 
made permanent (see Chapter I), there is no better 
time to reinvest in your business by getting credit for 
your qualified R&D activities.

Tax Point Advisors, a leading provider of R&D tax 
credit and specialty tax services, is providing The Busi-
ness Owner’s Guide to R&D Tax Credits to put all the 
information you need to know about accessing R&D 
credits at your fingertips. By reading this e-book, we 
hope to simplify the qualifying process and help you 
take your first steps toward claiming the credit you 
have earned. 

Overview: Expansion of the R&D Tax Credit

Background
The federal government implemented the Research 

and Experimentation tax credits in 1981 to create 
jobs and spur technology in the U.S. Known as R&D 
tax credits, the program was meant to be a tempo-
rary measure to give the economy a boost. The R&D 
credit originally pertained to basic research expenses, 
such as those occurring in a labora- tory setting. Sub-
sequent modifications simplified the credit and made 
it available to a much wider variety of activities and 
industries.

Given the popularity of the R&D tax credit program, 
many states followed suit by establishing their own 
programs. Today, more than 40 states offer R&D cred-
its with attractive features and additional advantages.

PATH to Permanent Tax Incentives
Over the years, the R&D credit was extended by 

Congress more than a dozen times until the Protect-
ing Americans from Tax Hikes (PATH) Act of 2015 made 
the R&D tax credit permanent. In addition to making 
this valuable tax credit permanent, PATH added two 
additional features to the tax credit program that ex-
panded the benefits for cer- tain businesses, including 
startups and pass-through entities.
Depending on your company’s tax return filing 
deadline, it may be eligible to claim the federal R&D 
tax credit for the prior three years, and the state 
credit for the prior four years.

The Business Owner's Guide to R&D Tax Credits

Reprinted with permission from Tax Point Advisors
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The permanent extension of the R&D credit is a 
great wake-up call for those in industries ranging from 
manufactur- ing, construction and software develop-
ment to aerospace, high tech, biopharmaceuticals 
and others to sit up and take notice of their eligibility 
to apply for the tax credits.

The Opportunity
Think of it this way—the intent behind the R&D tax 

credit program is to encourage innovation in the U.S.; 
the type of entity itself doesn’t matter as much. A job 
shop fabricating metal parts is just as likely to qual-

HOW TO QUALIFY: THE FOUR-PART TEST AND TAX CREDIT STUDIES
Now that you know what the R&D tax credit is all about,  

how do you know if your activities are eligible?

MEETING THE FOUR-PART TEST
The R&D tax credit incentivizes certain research activities by reducing a company’s liabilities for spend-

ing money on that research. The credit is equal to a certain percentage of a business’ qualified research 
expense (QRE) in excess of a base amount. Expenses that qualify are more comprehensive than you may 
think—QREs can include the salaries of employees and supervisors who are conducting research, supplies 
and even some of the research that is contracted out.

A simple four-part test helps to determine qualified R&D activity. R&D tax credit eligibility largely depends 
on whether the work you are conducting meets the criteria established by the IRS in its four-part test:

Develop a New or Improved Business Component (Product or Process)
• You must create a new product, process technique, formula, invention, patent or software, or 
improve an existing one
• You must improve performance, functionality, quality, reliability or cost

Elimination of Uncertainty (Section 174 Test): You must demonstrate that you’ve attempted to 
eliminate uncertainty about the development or improvement of a product or process.

Process of Experimentation: You must demonstrate – through modeling, simulation, systematic tri-
al and error or other methods – that you’ve evaluated alternatives for achieving the desired result.

Technological in Nature (The Discovering Technological Information Test): The process of experi-
mentation must rely on the hard sciences, such as engineering, physics, chemistry, biology or com-
puter science.

A professional R&D tax credit expert – and the IRS – will determine the number of R&D tax credits you 
qualify for based on the specific industry and qualifying activities. Federal and state filing requirements 
vary, so be sure to work with your tax credit professional on supplying the required documentation to each 
government entity.

See Chapter IV: How Much Can a Business Owner Save? for examples of the amount of tax credits avail-
able to companies in the engineering, manufacturing, contractor, construction, architecture and software 
development industries.

ify as a scientist ina medical lab. The U.S. Tax Court 
and other courts have ruled in favor of activities that 
make things faster, better, greener and more efficient. 
This applies to the contractor who has used innovative 
construction materials to create more reliable, ener-
gy-efficient structures and the manufacturer who has 
used new technology to improve the efficien- cy of a 
production process.

In the next chapter, we’ll learn how business own-
ers, along with the help of their tax professionals, can 
determine whether their activities are eligible for R&D 
tax credits.
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Qualifying Activities and Industries
Think about it—only one out of every 20 eligible 
businesses takes advantage of the R&D credit. That’s 
because many businesses don’t realize that their 
industry is ripe with eligible activities. While many 
industries have qualifying activi- ties, an R&D tax 
credit survey will help you determine which activities 
qualify (see Chapter V).

Activities
In general, if your company has invested money, 

time and resources in activities that help improve a 
process, prod- uct, technique or formula, or contrib-
ute to the invention of a new process or product, you 
stand a good chance of qualifying. Here are some 
common qualified research activities:

 
• Developing or designing new products, processes 

or formulas
• Developing a new manufacturing process
• Developing prototypes or models
• Developing internal software solutions
• Developing or improving software technologies
• Testing new materials or concepts
 
• Streamlining internal processes
• Maintaining laboratory equipment
• Documenting research activities
• Designing or evaluating product alternatives
• Certification testing
• Environmental testing
 
There are also certain expenses that qualify for R&D 

tax credits. These include wages related to performing 
a quali- fied service, supplies directly linked to quali-
fied research activities and contract research for pay-
ments to third-party contractors that meet the same 
qualification requirements for wages.

All activities and expenses require strict documen-
tation. A qualified tax credit professional will provide 
all the specif- ic information you will need to claim any 
eligible credits. Again, the R&D tax credit study will 
provide you with a comprehensive analysis of your 
company’s R&D activities, help you document your 
activities and defend tax credit claims in the event of 
an audit by federal or state taxing authorities.

Industries
The activities listed above can apply to a wide range 
of industries. The following list includes some of the 
industries that typically have eligible activities:

 
• Aerospace
• Agriculture
• Apparel
• Architecture
• Automotive
• Biotech/Life Sciences
• Breweries/Wineries
• Coatings and Adhesives
• Chemical
• Commercial Bakeries
• Distribution
• Electronics
• Energy
• Fabricators
• Food Processors
• Food Products
• Furniture Makers
• HVAC
• Insurance
• Jewelry Design
• Job Shops
• Medical Devices
• Oil and Gas Refineries
• Package Design
• Pharmaceuticals
• Plastic Injection Molding
• Research and Development Facilities
• Telecommunications
• Tool and Die
• Transportation

Now that you have a better understanding of poten-
tially eligible activities and the industries that conduct 
those activities, let’s take a look at some specific ex-
amples of savings opportunities for certain industries.

 How Much Can I Save?
The R&D credit can be a lucrative incentive for in-

novative businesses. R&D tax credits can immediately 
benefit a company as a significant source of cash for 
reinvestment or other needs. They also provide a sig-
nificant reduction to current and future tax liabilities. 
Tax Point Advisors has been able to help companies 
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claim significant tax credits ranging from tens of thou-
sands up to millions of dollars.

Through the following examples, we hope you will 
gain a deeper un- derstanding of the outstanding op-
portunity that is available for your company for the 
eligible activities you are conducting.

 
Construction 

This world-class mechanical construction firm was 
able to claim credits in excess of $1 million after Tax 
Point Advisors determined that the firm could go back 
to several closed years and carry forward credits with-
out having to amend any of the closed year returns. 
Read the full success story.

Manufacturing
Through its custom work, this manufacturing and 

custom job shop company builds a prototype, modi-
fies and

re-engineers it as needed, then manufactures the 
end result. Tax Point Advisors was able to uncover 
16% more R&D tax credits over the high end of the 
original estimate. Read the full success story.

Contractor
Tax Point Advisors determined that this leading elec-

tronics, electrical and telecommunications contractor 
could go back to certain closed years and carry for-

ward R&D tax credits. This resulted in an additional 
$300,000 in credits above the original six-figure esti-
mate. Read the full success story.

Architectural Firm
This small architectural firm was able to receive a 

low six-figure refundable state credit for a one-year 
study, and Tax Point Advisors was able to find approx-
imately 34% of additional credits above the original 
estimate. Because Tax Point Advisors (unlike many of 
its competitors) charges a fixed-fee, this increase in 
credit return posed no additional cost to the client. 
Read the full success story.

Software Development
The software created and designed by this devel-

oper supports thousands of retailers on a daily basis. 
Through a tax credit study, Tax Point Advisors was able 
to find $566,000 in federal and state tax credits for the 
company. Read the  full success story.

As you can see, R&D tax credits offer a tremendous 
opportunity to companies for activities they are per-
forming on a regular basis. At the same time, deter-
mining which activities qualify and the documenta-
tion that must be complet- ed can seem daunting. A 
qualified R&D tax credit professional can guide you 
through this process by conducting a thorough tax 
credit study. Our final chapter will help you under-
stand what you should look for in working with an 
R&D tax credit expert.
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Working with an R&D Tax Credit Expert
The R&D tax credit has been an elusive target for 

many businesses. Confusion about qualification and 
documenta- tion has left this attractive tax credit 
largely the domain of large companies and the high-
tech industry. That is why we recommend that busi-
ness owners partner with an outside expert to man-
age the nuts and bolts of an R&D tax credit study for 
their company.

An R&D tax credit survey from a professional R&D 
tax expert will help you determine which activities 
qualify, as well as guide you through the documenta-
tion needed for eligibility. Eligibility requirements are 
clearly defined by the IRS and state governments—
companies seeking to take advantage of the credit 
must be prepared to identify, docu- ment and support 
their qualifying activities. It is essential that business-
es establish appropriate tracking mechanisms and 
documentation strategies for their R&D activities.

For example, the calculation of R&D tax credits is 
determined based on the specific industry and qual-
ifying activities. Federal and state filing requirements 
vary, so you’ll want to work with your tax credit expert 
on supplying the required documenta- tion to each 
government entity.

What to Look For
Once you understand that R&D tax credits present 

an out- standing opportunity to reinvest in your busi-
ness, you will want to look for specific qualifications in 
a tax credit partner. The ideal partner will:

• Provide outstanding references
• Have an extensive, positive reputation in the 

accounting community
• Have the resources to service businesses local-

ly throughout the U.S.
• Have an outstanding record of success defend-

ing their R&D tax credit studies
• Be accessible to you
• Possess the highest degree of integrity
• Understand your business or industry
• Charge reasonable and justifiable fees

Conclusion
Given the new permanent nature of the tax cred-

it, now is the time to consider whether activities per-
formed by your company qualify for major cash-saving 

tax credit opportunities. Consider making the R&D tax 
credit part of your long-term strategic planning and 
make sure you’re not leaving money you’ve earned on 
the table.

A tax professional with R&D tax credit expertise can 
help your business qualify for and claim eligible cred-
it. Partnering with a recognized R&D tax credit expert 
like Tax Point Advisors that focuses exclusively on at-
taining the maximum number of credits for your com-
pany makes good, practical sense.

With experts placed nationally, we conduct local, 
thorough on-site assessments for every study—then, 
we write a bullet-proof, audit-defensible study report. 
For more information, please contact (800) 260-4138 
or visit taxpointadvisors.com.

•  •  •  •  •  •  •  •  •

Author: Jeffrey Feingold, the founder and managing share-
holder of Tax Point Advisors, Inc., works with CPA firms and 
their clients across the U.S. For the past 10 years, he has 
worked with hundreds of companies across the U.S., assist-
ing them in successfully claiming over $100 million in re-
search and development tax credits. Jeff can be reached at 
800-260-4138 or at jeffreyfeingold@taxpointadvisors.com. 
Request a free assessment to determine your company’s 
qualifying R&D tax credit eligibility.
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NHCPA Society Legislative Update
June 12, 2023

This has been quite an interesting session, like no 
other.  We started the year saying policy decisions 
by the House will all depend on who shows up 

for the committee meetings and who shows up for the 
session day.  That is certainly the way we are ending.

The House started the session with 201 to 198, Re-
publicans to Democrats.  We are ending the session 
with 200 Republicans, 196 Democrats and 1  Indepen-
dent.  Yes, that means 3 seats are vacant.  1 of the 3 
seats is held by a Nashua Democrat who was elected 
last November but he has never been sworn in nor 
attended a session, so he is not counted.  If he were, 
it would be a 2-person majority for the Republicans. 2 
other seats are waiting for special elections.

There have been real issues this session with con-
trol of the House, specifically with the House budget.  
The Republicans did not have the numbers to vote 
on a Republican budget, so they had to compromise 
with the Democrats and give up some initiatives that 
the Republicans in the House Finance Committee and 
the Governor has successfully included in the budget. 
What passed the House (without the Republican ini-
tiatives) was unanimously voted by the Democrats 
with at least 50 Republicans voting no. The budget 
then went to the Senate Finance Committee which is a 
5-2 Republican majority.  They  worked  hard to create 
a budget that would get a unanimous vote by the full 

Senate. They really were not thrilled about the budget 
going back to the House for a Committee of Confer-
ence.  There was much concern that things would only 
get worse if there was a committee of conference.  So, 
like the House, the Democrats in the Senate were in 
control. After a floor recess of 5 hours to work out all 
the deals, the Senate finally passed the budget unani-
mously.  Big wins for the Dems, specifically in housing, 
health care and the retirement system.

Then the next day, the Senate version went to the 
House for concurrence and for the  first time in histo-
ry, the House concurred so no Committee of Confer-
ence.  They are done. 

The final version of the budget has moved the re-
peal of the taxation of interest and dividends to 2025 
from 2027. 

 
“All persons who are liable for a tax under 
RSA 77 as of December 31, [2026] 2024, who 
thereafter are no longer liable for a tax under 
RSA 77 because of the passage of this act shall 
make a return of such taxes due the commis-
sioner of revenue administration in such man-
ner and on such forms as the commissioner 
shall prescribe in rules adopted under RSA 
541-A. The administrative provisions of RSA 77 
shall remain in effect to permit the audit and 
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collection of taxes upon income taxable under 
RSA 77 which is received by persons subject to 
taxation under that chapter through Decem-
ber 31, [2026] 2024, and to permit the distri-
bution of that revenue. Persons who are liable 
for a tax under RSA 77 who do not report the 
payment of federal income taxes on a calen-
dar year basis are entitled to such proportion 
of the exemptions allowed in RSA 77 as the 
reporting period bears to their taxable year. “

For the Society we had a bit of a “not this year” ses-
sion.  Of all the bills we were monitoring, only SB 189, 
which alters the definition of gross business profits in 
determining additions and deletions allowed under 
the BPT, passed both bodies and is on its way to the 
Governor for signature.  Language below:	

Business Profits Tax; Additions and Deductions 

Amend RSA 77-A:4 by inserting after paragraph XIX 
the following new paragraph:

1. XX. For tax years commencing on or after January 
1, 2024, a deduction equal to the amount disallowed 
as a deduction under section 163(j) of the Internal 
Revenue Code.  For tax years commencing on or af-
ter January 1, 2024, an addition equal to the amount 
deducted by reason of a carry forward of disallowed 

business interest under section 163(j) of the Internal 
Revenue Code generated in tax years commencing af-
ter January 1, 2024.  The amount of the carry forward 
of disallowed business interest under section 163(j) of 
the Internal Revenue Code as of the tax year ending 
before January 1, 2024 shall be allowed as a deduc-
tion in 3 equal parts over 3 consecutive years, begin-
ning with the first tax year commencing on or after 
January 1, 2024.

2. Effective Date. This act shall take effect January 1, 
2024.

The bills were watching that mostly were retained, 
which means the Committees work on them over the 
summer and fall in order to decide whether to move 
them forward in 2024, dealt with changes to the NOLs 
provisions; repeal of the CST; reduction in the rate of 
the BPT; worldwide reporting for unitary businesses; 
collection of sale tax of foreign jurisdictions by NH 
businesses.  Society will continue to watch these bills 
and in some cases be at the table to give comments 
on the implications and implementation of some of 
the changes to the NH tax law.At this point, next year 
looks like it will be equally volatile with Committees 
in the House 10-10 and the House majority slim.  The 
Senate will continue with its 14-10 Republican majori-
ty so it will continue to vote Republican.  Going to con-
tinue to be interesting. Enjoy your summer.
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Payroll  ǀ  Bookkeeping
172 Rockingham Road Londonderry,  NH 03053

info@businesscents.com ǀ 603.537.1112
www.businesscents.com

 TO DO!! 
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Find New Hire 
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Collect Timecards
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We can help! 
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“My rm and I have been working with Je  and 
Tax Point Advisors for several years now. Je  and 
his team have been especially helpful on the front 
end of engagements, providing accurate estimates 
of the amount of credits that could be generated, 
and the costs in term of dollars and my clients’ 
time that would be involved. Je ’s rm’s general 
R&D resources are also top notch, allowing me to 
identify R&D credit opportunities for my clients in 
industries where I thought there was no opportu-
nity for such credits. Work has been done timely, 
and e ciently, and my clients have been very 
satis ed with the work performed.”

Stephen Rickert, CPA Partner 
Arminino llp (CA)

“As our rm does not have many clients that 
would be eligible for the research and development 
credits we did not want to incur the costs to be 
trained in this area. Fortunately, our clients started 
working with Tax Point Advisors to determine 
whether or not a credit study would be bene cial to 
them. Tax Point estimated the available credits, at 
no charge, and our clients engaged them. We were 
informed of the status of the credit calculations at 
all times, and when the research was completed 
Tax Point provided our rm with the necessary tax 
forms and backup to be included in our client’s tax 
returns. I would de nitely recommend Tax Point 
Advisors to any rm considering having a tax credit 
study performed.”

Timothy R. Co ey, V.P.
Grass, Co ey & Scharlau, CPA’s (AZ)

“Tax Point has been an extremely valuable tool 
in reducing our clients’ income tax liabilities. It 
has become a major selling tool in our practice 
development search for new clients.”

Carl Weinberg, Managing Partner
Carl Weinberg & Co. (RI)

NATIONAL EXPERTS. LOCAL TOUCH.

O�ces Across the U.S. • Toll Free: (800) 260-4138
Headquarters: Je�erson O�ce Park • 800 Turnpike Street, Suite 300 • N. Andover, MA 01845

 www.taxpointadvisors.com

OUR EXPERTS COME TO YOU.  
We provide services and solutions for all your specialty tax credit and incentive 
opportunities:  Federal R&D Credits.  State R&D Credits.  Cost Segregation 
Studies.  Commercial Energy E�ciency Studies (179D).  Residential Energy 
E�ciency Studies (45L).  Payroll tax and employment credits and incentives. 
Let us help you to quickly identify if your company is a candidate for a 
variety of tax credits and incentives both Federal and state.  Call us today.

CPA �rms and their clients often need outside expertise when it comes to 
specialized tax services. Yet it can often be time-intensive to perform tax 
calculations necessary to determine eligibility.

EXPERIENCE THE TPA DIFFERENCE
Tax Point Advisors provides tax credit and incentive study services to CPA 
�rms and their clients throughout the U.S. Our trusted team of CPAs, 
engineers and tax professionals assist CPAs and their clients in identifying 
and capturing their maximum federal and state tax credits and incentives.  
Our audit rate is less than �ve percent, and our industry-leading audit 
success is unmatched. That’s because we don’t just calculate credits and 
incentives - we have experts placed nationally so that we can also conduct 
a local, thorough onsite review process for every study, then we write a 
bullet-proof, audit-defensible study report.
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Let our experienced commercial banking team create real 
opportunity for your business. 

Member FDIC

Partnering with 
New Hampshire’s future.
One business at a time.

nbtbank.com

Al Romero 
Regional Commercial  
Banking Manager 
603.263.1443 
aromero@nbtbank.com

Marilyn Charbonneau 
Senior Business  
Banking Officer 
603.263.1421 
mcharbonneau
@nbtbank.com

Stephen Lubelczyk 
Regional President  
603.263.1420 
slubelczyk@nbtbank.com

M.S. in Accounting

GET READY FOR SUCCESS
IN YOUR ACCOUNTING CAREER

Advance your career with a degree from our AACSB-accredited 
institution — the gold standard in business education.

» 9-month program if you have an 
undergraduate accounting degree

» Options for non-accounting and 
non-business majors

» Merit-based scholarships

Also o� ering an MBA, MS Finance, MS Business 
Analytics, and MA Analytical Economics

paulcollege.unh.edu/grad  |  (603) 862-1367

» #1 in New England for fi rst 
time CPA test pass rate

» 100% job placement*

» 9- to 20-month program options
* Those eligible for U.S. employment.

* Advanced degree candidates.
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MASTER OF SCIENCE + 1 DAY GRADUATE PROGRAM 

Professional Accountancy
MASTER OF SCIENCE IN  
PROFESSIONAL ACCOUNTANCY

ADMISSION REQUIREMENTS
• 3.0 Cumulative undergraduate GPA
• Completed bachelor’s degree in Accounting or equivalent
• Résumé/Curriculum Vitae
• Approval of program review committee
• An interview with program coordinator 

GRADUATE TUITION AND FEES
Tuition rates and fees are subject to change
• $700 per credit hour plus applicable student fee
• Wiley CPA Review program (SNHU pricing $275 per part

for 2 sections or $1,100 for full program) 

HOW TO APPLY
All of the following items must be received before your 
application can be processed:

1. Completed application
https://www.docusign.net/Member/PowerFormSigning.aspx?
PowerFormId=de7e819b-2f7c-4fb4-ba09-fd2a22111cde

2. Undergraduate transcript
3. Résumé
4. $40 application fee 

RETURN COMPLETED ITEMS TO:
Office of Graduate Admissions
Julie Callahan, Director
2500 North River Road
Manchester, NH 03106

PROGRAM CONTACT: 
Professor Lisa Gerrish, MBA, CPA    
l.gerrish@snhu.edu

SOUTHERN NEW HAMPSHIRE UNIVERSITY SCHOOL OF BUSINESS

The Master of Science in Professional Accountancy (MS.PAC) 
program is intended for students interested in pursuing a career 
in public accounting.
• 1 year, 36-credit day program on our Manchester, NH campus. 

Courses taught by full-time SNHU faculty.
• Classes 8 a.m. - 10:45 a.m. 4-day week in Fall and Spring. 3-day 

week in Summer. 

• 12-month cohort program: Fall, Spring, and Summer semesters 

• Part-Time Schedule available

• Designed exclusively for students on the CPA track 

• Class schedule designed to allow students to work part-time in 
public accounting during the program.

Using Wiley CPA Review, students prepare for Financial 
Accounting and Reporting (FARS) and Auditing (AUD) and sit 
for 2 parts of the CPA exam while in the program.

• Students actively engage in networking, job fairs, and other 
activities designed to help them find a position in public 
accounting.

• Graduates of the program will be well positioned to pursue 
positions at CPA firms in MA, VT, NH, and beyond. 

CURRICULUM
ACC 640 Auditing  
TAX 655 Federal Income of Corporations and Partnerships
ACC 680x International Accounting 
ACC 701 Advanced Topics in Financial Reporting I 
ACC 685 Accounting for Nonprofit Entities 
ACC 550 Cost Accounting 
ACC 645 Advanced Auditing 
ACC 730 Financial Reporting Review Course  
ACC 700x Seminar in Accounting Topics
ACC 702 Advanced Topics in Financial Reporting II  
ACC 660x Controllership  
ACC 720 Auditing and Attestation Review Course
ACC 696 Situational Ethics in Accounting

•
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TAX GUIDANCE YOU CAN COUNT ON
Our team of tax attorneys are highly experienced in all aspects of

 individual and business tax law, including:

• COVID-19 Business Impacts
• Federal and State Tax Planning
• Executive Compensation
• Business Succession
• Employee Benefits/ERISA, ESOPs
• Federal and State Tax Controversies

• Mergers and Acquisitions
• Estate and Gift Tax Planning
• LLC and Start-Up Businesses
• International Tax
• Tax-Exempt Organizations

McLane.com

AUDREY G.
YOUNG

WILLIAM V.A.
ZORN

AMY E.
DRAKE

PETER D.
ANDERSON

AMELIA E.
BORMANN

STEVEN M.
BURKE

KOLBIE R.
DEAMON

BETH L.
FOWLER

CATHERINE H.
HINES

JOHN E.
RICH, JR.

RICHARD M.
STONE

JOSHUA
SILVERSTEIN

MANCHESTER, NH  /  CONCORD, NH  /  PORTSMOUTH, NH  /  WOBURN, MA  /  BOSTON, MA

* Admitted in NH.  **Admitted in MA.  ^ Admitted in NH and MA.

*** ^ ^^

^******

*

* ^
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IN THE NEWS

On June 8th, NHSCPA partnered with Maine Society of CPAs to host a presentation on ESG (Environmental, 
Social, and Governance) at the beautiful 3S Artspace in Portsmouth. The dynamic presentation titled 
ESG: What You Need to Know in the Current Environment had speakers from three different sectors give 

insightful information. 

Tim Hedley PhD., incoming President of the Connecticut CPA Society, and a Fordham accounting professor 
spoke of the implications that ESG has on business and accounting. We want to thank Dr. Hedley who shared all 
his wisdom, experience, and knowledge. 

Micha Davis-Johnson, Director and Wealth Advisor at Aries Wealth Management spoke of the impact that ESG 
has on investing and the newer generations of investors taking interest. 

Our final speaker, Simon Delekta of the NH Charitable Foundation spoke about the nonprofit sector and the 
impact of ESG with Philanthropy.  

We thank our sponsor Penchansky and Co. and Payroll Management, Inc for their support with this event. 

Maine's Trish Brigham, Micha Davis-Johnson, Dr. Timothy Hedley, Simon Delekta, New Hampshires Robin Abbott. 

NHSCPA and MESCPA kicking off the presentation! 



REMINDERS

From the NH Board of 
Accountancy:

•  Notify the Board Office 
when information 
has changed such as 
address, email,etc. per 
administrative rule Ac 
404.01

•  The Board does not keep 
track of CPE credits; that is 
up to the licensee.

•  Licensee must retain 
documentation of 
completing CPE for no less 
than four years from the 
date of renewal.

•  Licensees must earn a 
minimum of 20 hours of 
CPE by June 30th each year.

•  Licensees can find 
information on acceptable 
CPE within the Board’s 
administrative rules located 
on the Board’s website at 
https://www.oplc.nh.gov/
board-accountancy-laws-
and-rules.

If you have expertise in a particular subject and a willingness to share  your 
knowledge with others, consider writing an article for the NHSCPA Con-
nection. Features typically run between 1,000 and 1,500 words and cover 
current events, news within the profession and special interest topics. Get 
published by contacting Maura Coakley at mcoakley@nhscpa.org

GET PUBLISHED IN THE NHSCPA CONNECTION

NHSCPA Connection is published quarterly by the New Hampshire Society of CPAs. Opinions expressed are 
those of the writers; they do not necessarily reflect positions taken or views held by the Society, its officers, 
directors, executive office or editor. The NHSCPA reserves the right to reject any editorial material or paid 
advertising. Advertising rates are available at nhscpa.org or email mcoakley@nhscpa.org. Classified 
advertisements are accepted and a file box number is available for confidential ads.

Design: saralennon.com

Don’t forget to register for CPE on our website! 

9th Annual Woman’s Golf

NHSCPA and NH Bankers 
Association.

September 25th, 2023.

Stonebridge Country Club

Save the Date


