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From the President

As the calendar turns from January into Febru-
ary, many of us in Public Accounting are working
additional hours as we are now officially in “tax
season”. In addition to the increase in seasonal
tax preparation, we are also providing financial
statement services, client advisory services and
meeting with future prospects and other key
business advisors. If you like working with peo-
ple, it is an awesome time of the year.

Edward C. David, CPA
2019-20 NHSCPA President

We are so fortunate to live in New Hampshire where we get to expe-
rience cold, sleet, snow, studded tires and just the general malaise
of winter. For me personally, it's a great time to work - not so great
to be outside. I'm sure this job would be so much more challenging
for many of us if we lived in a climate where winter meant low tem-
peratures of 50 degrees and seven days a week of sunshine.

This busy time of the year is also a good reminder for all of us to
make sure we take the time to relax, exercise and spend time with
our families. It's so important to stay healthy during this season, so
please take some time and balance your busy work schedule with
some fun!

At the Society, our CPE program is robust and we will have many
local and national speakers who will be presenting this spring.
Please check the CPE calendar and sign up for some great educa-
tion and peer interaction while supporting the work of NHSCPA. As
the only statewide Society, we should make it a priority to keep
supporting our members and the work of our partners and peers.
Our Society continues to do a great job with reaching out to our
sponsors, revamping our activities, enhancing networking opportu-
nities, ongoing advocacy at the state and national level and provid-
ing continuing professional education. We are in great shape both
financially and with our team of Robin, Juliana and Kevin.

Think Spring!

fohanl € Yol

Edward C. David, CPA
NHSCPA President
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From the CEO

Greetings from NHSCPA!

| am sure you don't need
the reminder but, tax sea-
son is certainly well un-
derway! | am constantly
reminded of that when |
speak with our dedicated
members who are already
working seven days a week
and long into the evening hours. | say this time
and time again and hope you know how much
respect and admiration | have for a group of
professionals who sacrifice so much of them-
selves and their lives for their clients and busi-
ness partners. You are all truly amazing and
please let us know if there is any way we can
help or support you.

Robin Abbott, CEO

Our team is in the process of finalizing our 2020
CPE calendar, sponsor commitments, network-
ing events and FY 2020/21 committee goals.
We're also excited to continue offering larger
conferences that include collaborations with
other professional associations and highlight
local experts. Events such as the Emerging
Leaders’ Summit, Non-Profit Conference and
NH Tax Forum are well on their final planning
phases. We are also excited to include a new
Business and Industry Conference that will be
held in partnership with the Maine Society of
CPAs later this fall. These events are just a few
of the existing offerings we have for our mem-
bers and encourage you to visit our website
and phone app often to learn more.

| would be remiss if | didn't mention our up-
coming 2020 Annual Meeting and CPA Inaugura-
tion on May 5 at the Manchester Country Club.
We are thrilled to have Tracey Golden, incoming
Chair of the AICPA, joining us as our keynote
speaker. This event is a wonderful time to hear
from our industry leaders, vote for our incom-
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ing Board Members and most importantly,
acknowledge our newly licensed CPAs in NH.
Keep your eye out for the registration email be-
cause if recent years have been any indication,
we plan to sell out early and we hope you plan
on joining us.

As always, we could not build on our success
without your membership and support and are
grateful for our corporate sponsors who have
committed their resources to enhancing our
member benefits and experiences. Please do
consider making an introduction or referral as
you see fit when considering client services.
On a final note and to echo our Board Pres-
ident Ed David, please take any opportunity

to enjoy some time with family and friends

and get outside - even in the cold and snow.
There’s nothing better than relishing a few mo-
ments to enjoy life’s important pleasures. | not
only encourage you to do this - but am happy
to join you!

With continuous gratitude,

TS

Robhin Abbott, CEO
NH Society of CPAs

A, Partner at Karr &

Snowshoeing with Michelle Roberge, C.
Boucher, PLLC
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NH Society of CPAs Legislative Report - January 10, 2019

The Holidays are behind us and the legislature is cel-
ebrating the end of 2019 and preparing for 2020. It will
be a shorter legislative session in 2020 as it is an elec-
tion year. The members of the legislature want to be
finished and campaigning by the beginning of June. So
expect speed. The House and Senate filing periods for
titles of bills are closed. To date there have been 804
titles filed. Language for bills is out and we are review-
ing all bills for 2020.

What looks interesting for CPAs?

« CACR 17 provides that a new state broad-based tax
may only be enacted to reduce property taxes;

« HB 1160 enables a municipality to collect an oc-
cupancy fee from room rentals for the purpose of
establishing a municipal capital fund, revolving fund,
or tourism support fund;

- HB 1248 enables municipalities to offer community
revitalization tax incentives for the construction of
additional housing in designated areas;

« HB 1474 establishes a deduction from the gross
business profits under the BPT for income invested
in an Opportunity Zone located in NH as established
under the Tax Cuts and Jobs Act;

- HB 1567 repeals the water’s edge combined group
provisions of the BPT;

- SB 474 categorizes the income tax on interest and
dividends 5% tax as an income tax.

Bills that were retained from the 2019 session and
will be voted on when the legislature met in early
January:

House:

+ HB 653 - rooms and meals tax for short term room
rentals has been voted ITL (killed) but the same lan-
guage has been added to HB 274;

- HB 686 - funding an adequate education with a 5%
capital gains tax has been voted ITL (killed);

« HB 117 increasing Interest and Dividends exemption

and decreasing the R&D credits against the BPT and
BET has been voted Interim Study (dead);
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« HB 623 establishes 7.9% BPT and 0.675% BET rates
for taxable periods ending on or after December 31,
2019 has been voted ITL (killed);

- Wayfair bills (HB 114, HB 265, HB 416, HB 698) —have
all been unanimously voted ITL (killed) as the lan-
guage dealing with sales taxation by other jurisdic-
tions was dealt with in HB4, the budget, in September.

Senate:

« SB 223 increasing the minimum gross business in-
come required to file BPT has been amended to raise
the minimum to $75,000 from the current $50,000. It
has passed the full Senate and will proceed to the
House.

Although the Society did not introduce any legislation
for the upcoming 2020 session, the ongoing public
policy debates over business taxes will keep things very
interesting. Stay tuned and enjoy the winter weather.

No drea_m is
too big.
No idea is
too small.

Service Credit Union has
loans that are the perfect
fit for any business.

Whether you are establishing a new office or
expanding faster than you dreamed, we have
long and shert tarm barrowing options to
purchase, improve or grow. Our experts can
design a custom plan to help with situations
unigque 1o yoeur business.

Speak with a Business Services
Representative today at
603.422.8439 or visit
servicecu.org/NHSCPA

SERVICE' >

CREDIT UNION
1. 8. 8.8 8

Followuss KiEd0 AW

FEDEVALIY INGLIREDS BY WU | Flas be o rocrier



https://servicecu.org/

OUR CLIENTS CAN RELAX ...

BUSINESS CENTS WORKS FOR THEM

izf{ N

Q: g

YOUR FIRM YOUR CLIENTS

can count on us as a true partner.

are working non-stop growing their

White Labeling business. We can help!

Prompt Answers Full Service Payroll  Bookkeeping

HR Support Time & Attendance Virtual Workstations
One Point Client Access HR Support Document Archiving
Flexible Reporting ACA Reporting

Tools for the “Before and After” New Hire and Onboarding

Benefits and Solutions

business

inc.

172 Rockingham Road, Londonderry NH, 03053

603.537.1112 Phone 603.537.1113 Fax
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New NHSCPA Members

AFFILIATE MEMBER STUDENT MEMBER STUDENT MEMBER
Julienne Armbrust Cameron Feyrer Nate Bowler
Harrisville, NH Beverly, MA Canterbury, NH
Andrew Bruno Elizabeth Batchelder
FELLOW MEMBER Deerfield, NH Concord, NH
Jeffrey Trombley Emily Graves Theodore Procter Il
Manchester, NH Merrimack, NH Marlborough, NH
Tyler Kassab Jared Sharpe Coleman Russell
Woodstock, GA Manchester, NH Durham. NH
Congxia Zhang William Synott

lan Cummings

Austin, TX Manchester, NH Durham, NH

STRASBURG LAW P.L.L.C.

Brings a practical business perspective to complex legal issues.

Do you or your business clients want legal advice and support but don’t need a
full-time inhouse counsel?

SARI ANN STRASBURG

Over 35 years of experience providing legal and tax planning services to
Manufacturing, Service, and Technology Companies.

STRASBURG LAW P.L.L.C.

P.O. Box 10576 - Bedford, NH 03110 - 603-471-0474
www.straslaw.com email: sari@straslaw.com
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5 te Your Profile

An accurate membership record helps

the NHSCPA maintain the highest level of
customer service and ensures the accuracy of
. . mailings and online news. You can update

your record any-time by logging into your
NHSCPA profile at www.nhscpa.org. Click on the “Members” tab
and “My Profile”

Discover
loft living
From chic, urban lofts to stylish '

suburban apartment homes, visit us
online to find the perfect place for
your fresh new start!

- 603 eﬁ_ﬁm bradysullivan.com

;'!‘L’

¢
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Baker Newman Noyes Named to New Forbes List of
America’s Top Recommended Tax & Accounting Firms

Baker Newman Noyes announced today the firm
has been named to Forbes’ first-ever list of Amer-
ica’s Top Recommended Tax & Accounting Firms.
BNN is the only full-service Maine firm on the list
recommended for both tax and accounting services
and is one of just 90 firms nationwide recommend-
ed for both service categories, out of the total 227
firms listed.

In creating the list, Forbes partnered with data
analysis and market research firm Statista to sur-
vey more than 1,800 CPAs, enrolled agents, tax
attorneys, accountants and CFOs from across the
United States on both the tax/accounting firm and
client company sides.

Participants who worked for a tax or accounting
firm could name up to ten firms for tax and ten
firms for accounting that they would recommend

if their company were not able to take on a client.
Survey participants who worked in a company on
the client side were asked to name up to ten firms
each in tax and accounting that they would rec-
ommend based on their professional experience
during the last three years. The firms that received
the most recommendations were eligible for inclu-
sion on the list, pending verification of eligibility by
Statista. Self-recommendations were not consid-
ered.

“It is incredibly rewarding and validating to be
recommended by our peers, clients, and the Forbes
community in this way,” said Dayton Benway, man-

Looking to add to your client base? List your firm or practice
on NHSCPA's online Find a CPA database. This service is

aging principal of Baker Newman Noyes. “Earning
our clients’ trust is what motivates us to deliver
exceptionally responsive service, and their satisfac-
tion is our greatest measure of success.”

In addition to the Forbes List of America’s Top
Recommended Tax & Accounting Firms, BNN was
recognized as a “Best of Accounting” firm for client
satisfaction in 2019 by independent ranking firm
ClearlyRated, and received a Net Promoter Score
of 81 against an industry average NPS score of 24.
Learn more at www.bnncpa.com/about-bnn/recog-
nition.

About Baker Newman Noyes

Baker Newman Noyes (BNN) is one of the top 100 tax,
assurance, and advisory firms in the nation. Our profes-
sionals are entrusted by individuals and leading organiza-
tions to deliver effective accounting and financial solu-
tions with diligence, vision, and responsiveness. We draw
on deep experience and foster collaboration between
practice groups to find solutions to any situation, with
experience in banking and financial services, healthcare,
manufacturing and distribution, nonprofit, public sector
entities and privately held and family-owned businesses.
With a Net Promoter® Score of 84, we received the Best
of Accounting™ Award from independent research firm
ClearlyRated for providing superior client service. We
serve clients globally from our headquarters in Portland,
Maine, our regional offices in downtown Boston and Wo-
burn, Massachusetts and Manchester and Portsmouth,
New Hampshire, and as an independent member of Bak-
er Tilly International. www.bnncpa.com

FIND A CPA

provided to the public at no charge so that they may search

for a CPA by name, city or services offered.

The Find a CPA database is a complimentary member service,

but only on an opt-in basis. Signing up is simple, so don't
miss out on this opportunity to market yourself or your firm!

NHSCPA CONNECTION

CREATE YOUR
FREE LISTING
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SECURE Act Makes Significant Changes to Retirement and employee benefit plans
By John E. Rich, Jr.

The Setting Every Community Up for Retirement En-
hancement Act (the “Act” or the “SECURE Act”), part of
the Further Consolidated Appropriations Act, 2020 (the
“Appropriations Act”) passed and signed into law on
December 20, 2019 make significant changes to the Tax
Code rules impacting benefit plans. Depending on how
one counts the provisions, the Act and the Appropria-
tions Act make well over thirty-five changes to the rules
impacting various types of benefit plans. As is often the
case with new Tax Code provisions, the full scope and
implications of the provisions will not become com-
pletely clear until clarifying regulations are issued due
to the limited statutory language. This article will focus
on a few of the provisions that may be of interest to
CPAs.

Provisions to Retirement Savings and Adoption of
Retirement Plans

In order to help part-time employees save for retire-
ment, the Act requires a Section 401(k) plan to allow an
employee to make elective deferrals if the employee
has worked at least 500 hours per year with the em-
ployer for at least three consecutive years, and has
attained age 21 (a “long-term part-time employee”).
The long-term part-time employee must be permitted
to make deferrals no later than the earlier of (1) the
first day of the first plan year beginning after the date
on which the employee satisfied the age and service re-
quirements, or (2) the date 6 months after the date on
which the individual satisfied these requirements. The
Act does not require long-term part-time employees to
be eligible to receive employer contributions nor does
time worked before 2020 count towards the required
three year period.

Starting in 2020, employers can treat qualified retire-
ment plans adopted after the close of a tax year, but
before the due date of its tax return, as having been ad-
opted as of the last day of the prior year. This will allow
CPAs to accurately calculate the tax savings a business
can achieve by the adoption of a new plan. The Act
makes a similar change as part of the relaxation of the
safe harbor plan rules that allow plans to automatically
pass discrimination testing. Effective for the 2020 plan
year, an employer can wait until thirty days before the
end of the plan year to adopt a 3% of compensation
non-elective safe harbor contribution feature or wait
until the end of the succeeding plan year to adopt safe
harbor status if the employer makes a 4% contribution.
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The Act also increases the Section 45E business tax
credits for small employer (less than 100 employees
earning $5,000 in the preceding year) retirement plan
startup costs to the greater of: (1) $500 or (2) the less-
er of (a) $250 multiplied by the number of non-highly
compensated employees eligible to participate or (b)
$5,000. The credit applies for up to three years, as does
the new $500 tax credit for small employers who add an
automatic enrollment feature for new hires. The Act re-
peals the prohibitions on contributions and deductions
to traditional (i.e., non-Roth) IRAs for individuals who
have reached age 70"-.

Acceleration of Post-Death Required Minimum Distribu-
tions

Although the Act raised the age at which distributions
are required to commence from retirement plans and
IRAs to 72 from 70.5, the Act also requires these ac-
counts to be distributed, and thus fully taxed, within
ten years following the death of the participant unless
the beneficiary is an exempt eligible designated bene-
ficiary. Eligible designated beneficiaries are the surviv-
ing spouses, children who have not reached majority
age, and designated beneficiaries who are disabled,
chronically ill, or not more than ten years younger than
the deceased participant or IRA account owner. Upon
the eligible beneficiary’'s death, any remaining portion
of the original benefit must be distributed within ten
years. This provision, effective for deaths after 2019,
will substantially alter tax and estate planning for
clients who had intended to defer taxation on plan and
IRA benefits by arranging for distributions over the life
expectancies of young nonspouse beneficiaries.

Penalty Free Withdrawals From Retirement and
Other Accounts.

The Act adds a new exception to the Tax Code Section
72(t) ten percent excise tax for distributions from retire-
ment plans and IRAs by individuals under age 59.5 for

a qualified birth or adoption distribution. A “qualified
birth or adoption distribution” is a distribution that

is made during the one-year period beginning on the
date on which a child of the individual is born or on
which the legal adoption by the individual of an eligible
adoptee is finalized. The maximum aggregate amount
of a qualified birth or adoption distribution is $5,000,
applied on an individual basis with respect to any birth
or adoption. The Act also permits amounts distributed
to be repaid. Article continued on page 10 >>
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<< continued from page 9

The Act allows tax-free distributions from Tax Code
Section 529 education plans to pay for fees, books,
supplies, and equipment required for the desig-
nated beneficiary’s participation in a registered
apprenticeship program. The Act also allows tax-
free distributions from 529 plans to pay principal
or interest on a qualified education loan of the
designated beneficiary or a sibling of the designat-
ed beneficiary.

Other Tax Provisions

The Act substantially increases (by a factor of ten!)
the Tax Code penalties for the late filing of retire-
ment plan tax returns on Form 5500 and IRS Form
8955-SSA used to report and disclose terminated
participants’ benefits to the IRS and Social Security
Administration. The Appropriations Act repealed
the Section 49801l excise tax on high-cost employ-
er health plans, repealed the unrelated business
income tax on qualified transportation fringe ben-
efits, repealed the medical device excise tax and

extended the paid family leave tax credit through
2020.

This article discusses only a few of the SECURE Act
and Appropriations Act provisions. CPAs should
review the entire SECURE Act and applicable provi-
sions of the Appropriations Act to determine how
clients will be impacted.

John E. Rich, Jr. chairs the Tax Department at
McLane Middleton, Professional Association. He
specializes in employee benefits, pension, ERISA
and tax-related matters.

He can be reached at john.rich@mclane.com or
(603) 628-1438.

Acapel®

Give Your Business IT Systems A Standing Ovation.
IT Services & Computer Support in Manchester,
Nashua & All of New England

CompletePayrollSolutions.com .

|

M -'II ! ll:.' .
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Complete Payroll Solutions
is proud to sponsor the
future of New Hampshire
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Right Netw:>rks®

2 7

It's not a question of if your business should move to the cloud, it's a
question of when. Working with QuickBooks Desktop? Right
Networks has transitioned more than 150,000 users to the cloud.

You've got the cloud, we've got your back.

hu edu aﬁ

birse 'F Succeed
!.‘

NONPROFIT = ONLINE = )M . 200+ﬁAMS * UNDERGR GRAD x
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Nathan Wechsler Anhounces New Team Member

The regional accounting firm of Nathan Wechsler &
Company, PA is pleased to announce the addition
of Janet Lizotte to their professional team.

Lizotte joins the firm as a certified public accoun-
tant, she is responsible for managing the engage-
ments for all clients transferred from her former
firm, Cady & Hoar PC., to Nathan Wechsler & Com-
pany, PA.

“I am thrilled to have Janet joining the team,” said
Oreste “Rusty” Mosca, Managing Director of Na-
than Wechsler & Company, PA. “Her experience and
know-how make her a great fit for the firm. | am
confident that she will serve our clients with dedi-
cation and professionalism.”

A graduate of the University of Denver, Lizotte
holds a Bachelor of Science in Business Adminis-
tration. She is currently affiliated with the Ameri-

can Institute of Certified Public Accountants (AIC-
PA) and the Vermont Society of Certified Public
Accountants (VTCPA).

Nathan Wechsler & Company, PA, is a full-service
accounting and tax firm with over 40 professionals
offering a broad range of services. In addition to
traditional tax and accounting engagements, the
firm serves clients with business valuation services,
management consulting, and employee benefit plan
audits. The firm sustains industry-specific expertise
in construction and real-estate companies, non-prof-
it entities including independent schools, and manu-
facturers and wholesale/distribution firms. With loca-
tions in Concord, Keene, and Lebanon, NH, Nathan
Wechsler & Company, PA. serves clients who do
business in nearly all 50 states as well as overseas.
For more information on Nathan Wechsler & Com-

pany, PA, visit nathanwechsler.com.

Nathan Wechsler & Company Managing Director Reappointed to Board Position

The regional accounting firm of Nathan Wechsler

& Company, PA is pleased to announce that Oreste
“Rusty” Mosca, CPA, was recently reappointed as trea-
surer for the New Hampshire and Vermont Chapter of
the Associated Builders and Contractors (ABC NH/VT).

“I am thrilled at the opportunity to continue serving on
the board of ABC NH/VT,” said Mosca, who has been a
board member and treasurer since 2014. “ABC is a fan-
tastic organization. Serving on the board allows me the
opportunity to engage more deeply with an industry in
which | specialize professionally. | am looking forward
to another year of serving ABC.”

Founded in 1950, Associated Builders and Contractors
is a national construction industry trade organization
representing nearly 21,000 chapter members. It is rec-
ognized as one of the leading organizations represent-
ing the American business community and the merit
shop construction industry. The New Hampshire and
Vermont Chapter of ABC was established 35 years ago.
Its 13-member board of directors is composed of com-
munity leaders from the New Hampshire and Vermont
region. To learn more, visit abcnhvt.org.
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Mosca joined Nathan Wechsler & Company in 1987 and
currently serves as the firm’s Managing Director. In his
practice, he provides accounting and audit services to
the construction and non-profit sectors. A graduate of
the Peter T. Paul College of Business and Economics at
the University of New Hampshire, Mosca holds a Bach-
elor of Science degree in Business Administration with
a concentration in Accounting. His professional affilia-
tions include the American Institute of Certified Public
Accountants (AICPA) and the New Hampshire Society of
Certified Public Accountants (NHSCPA). In addition to
his role with ABC, Mosca serves on the boards of direc-
tors for the Capitol Center for the Arts, CATCH Neighbor-
hood Housing, Leadership New Hampshire, the Man-
chester Community Health Center, and New Hampshire
Humanities. Additionally, he is Chair of the Merrimack
County Campaign Cabinet of the Granite United Way
and a member of the Legislative Committee of the
Associated General Contractors of New Hampshire.
Mosca has received numerous awards and recognitions
over the years, including the Jefferson Award for Active
Volunteerism. He currently resides in Concord, New
Hampshire.
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Tax guidance you

can count on.

Our team of tax attorneys are highly experienced in all
aspects of individual and business tax law, including:

e The 2017 Tax Act ¢ Mergers and Acquisitions

e Federal and State Tax Planning o Estate and Gift Tax Planning
¢ Executive Compensation e LLC and Start-Up Businesses
e Business Succession e International Tax

e Employee Benefits/ERISA, ESOPs ¢ Tax-Exempt Organizations

¢ Federal and State Tax Controversies

MCLANE
MIDDLETON

McLane.com

New Hampshire: Manchester | Concord | Portsmouth
Massachusetts: Woburn | Boston
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FREE TAX PREPARATION

Volunteer Income Tax Assistance is a

tax preparation program designed
for low-to-moderate income households

with an income of up to

Call 2-1-1 or visit NHTaxHelp.org to
o schedule an appointment at a local site

with an IRS certified tax preparer.

Toll-free outside of NH: 1-866-444-4211

OR

‘D' Visit MyFreeTaxes.com to prepare
your own return, for free online, with

guidance from a toll-free helpline.

FINDVITA SITE s
. % Citizens Bank*
LOCATIONS:

myfree  CASH coalition
NHTaxHelp.org somee  [OX€S of New Hampshire
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Budget law changes may require estate plan attention

By Michael P. Panebianco

In the final weeks of 2019, the federal budget bill was
passed by Congress and signed by President Trump. The
new law includes changes to the federal tax code that
were originally included in the SECURE Act (H.R. 1994).
These changes went into effect January 1, 2020.

The changes may affect your retirement plans, such as
IRAs and qualified retirement plans, e.g., a 401(k), both
during your lifetime and the way assets in those plans
(“retirement assets”) may be distributed to your benefi-
ciaries after death. They may require you to revisit your
estate plan and these new provisions.

This article summarizes some of those provisions.

During Life

Under prior law, most people were required to begin
taking Required Minimum Distributions (“RMDs”) from
their qualified plans or traditional (non-Roth) IRAs
once they reached age 70 2. Under the SECURE Act,
the age was increased to 72 for those who were not yet
required to take distributions under the old law. This
means if you turned 70 %2 in 2019, the prior law applies
and you must begin taking RMDs by April 1, 2020. Other-
wise you can, but are not required, to take distributions
once you are age 59 2 without penalty, but must begin
taking RMDs once you are 72. Although RMDs do not be-
gin until age 72 under the new law, you can still cause
distributions of up to $100,000 a year to pass directly to
charity once you have reached age 70 . In addition,
the new law removes the age cap for funding tradition-
al (non-Roth) IRAs and deductible plans, so individuals
over age 70 2 are now permitted to make contributions
to a traditional IRA, provided they have earned income,
and there is a new exception to the 10% excise tax on
withdrawals prior to age 59 : up to $5,000 for child
birth or adoption expenses may be withdrawn.

Some non-retirement plan changes include the ability
to use 529 Plans to pay for student loan repayments of
up to $10,000, and also certain apprenticeship pro-
grams, including fees, books, supplies, and equipment.
In addition, the “Kiddie Tax” reverts back to prior law
so that the parent’s tax rate will apply to the child’s
unearned income, rather than applying trust and estate
tax brackets.
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After Death

With respect to estate planning, arguably the most
significant changes brought about by the SECURE Act
relate to how retirement assets are distributed and
taxed after death to avoid penalties.

Under the prior law, it was possible to stretch the
distribution of retirement plan assets over the life
expectancy of a beneficiary, if that beneficiary met the
requirements of a “designated beneficiary” under the
law. This ability to stretch out the distributions of-
fered potential advantages in terms of income tax free
growth of the retirement assets during the beneficiary’s
life, the cumulative amount of income tax paid on dis-
tributions from the retirement account, and protection
of the retirement assets from the beneficiary’s cred-
itors, or even from a beneficiary who might not have
the ability to handle significant amounts of money at
one time. The law also permitted these advantages for
retirement assets left in a trust, as long as the trust was
structured to meet certain requirements.

The SECURE Act changed these rules so that most
designated beneficiaries of retirement plans will be
required to receive the full amount of an inherited
qualified plan or IRA within 10 years after the death of
the person who funded the plan or IRA. The exceptions
to this general rule include the retirement plan owner’s
surviving spouse, minor children of the owner (but not
their grandchildren or someone else’s children), bene-
ficiaries who are disabled or chronically ill, and individ-
uals who are not more than 10 years younger than the
plan owner. The excepted classes of beneficiaries are
still permitted to take distributions over their expect-
ed lifetimes, as under prior law, though children who
are minors at the time of the owner’s death must now
take the full distribution within 10 years after reach-
ing the legal age of adulthood, which is age 18 in New
Hampshire and most other states. It is important to
note that the beneficiary can wait until just before the
expiration of the 10 year period and take it all out at
once. There is no requirement that distributions oc-
cur annually throughout the 10 year period. As under
prior law, if the surviving spouse is the beneficiary of
the retirement plan, he or she can withdraw over their
life expectancy, but, upon the spouse’s death, the next
beneficiary, if not in a qualified group, must take the

payout within Article continued on page 16 >>
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<< continued from page 15

ten years of the surviving spouse’s death.

The SECURE Act does not change the method of desig-
nating a beneficiary or beneficiaries to receive inherit-
ed retirement assets. Accordingly, if you have existing
beneficiary designations in place, those designations
are still valid. However, the desired result may no lon-
ger be achieved unless you revise your estate plan. For
example, many current estate plans are structured so
that, after death, retirement assets are given to a trust
commonly referred to as a “conduit trust.” The basic
idea of this plan is that the conduit trust, not the indi-
vidual who is the beneficiary of the trust, is the owner
of the retirement plan and the retirement assets paid
to the conduit trust will pass immediately from the
trustee to the beneficiary. Under the prior law, this was
a commonly used technique because the distributions
would be stretched over the expected lifetime of the
trust beneficiary while ensuring the beneficiary would
not prematurely withdraw all the assets from the retire-
ment plan. However, under the SECURE Act, that same
conduit trust may now require distribution of the retire-
ment assets to the beneficiary within 10 years after the
death of the plan participant or plan owner, or when
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the minor child reaches adulthood. Depending on the
intended beneficiary’s situation, or owner’s desire, other
planning techniques may better serve the desired re-
sult, given the new rules. One such technique is the use
of what is known as an “accumulation trust” rather than
a conduit trust. Like a conduit trust, an accumulation
trust would be the owner of the retirement plan after
the plan owner’s death, except retirement assets paid to
the accumulation trust do not have to pass immediately
from the trustee to the beneficiary as it would with a
conduit trust. This allows the retirement plan assets to
be protected by the terms of the trust rather than going
outright to the beneficiary.

The specific changes brought about by the SECURE

Act, and potential planning strategies related to the
changes, are too extensive to cover in depth here, and
may present new opportunities to take advantage of
the tax-deferred savings offered by qualified plans and
traditional IRAs. Your attorney, accountant, or finan-
cial advisor should be consulted to advise you of these
changes in the law and whether and how you might
benefit from them.

Can your law firm use

to discover critical
issues in your MI&A?

Sheehan can.

NEY
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_ Different views
bring new perspectives

View your real estate holdings in a new way
B |1 |
|

} | | || g a 1%
Cost Segregation Studies | Energy Consulting
Research & Development Tax Credits | Fixed Asset Reviews

fliBEDFORD

Cost Segregation | Energy | R&D

www.bedfordteam.com | 19 Kilton Road, Bedford NH | 603-641-2600
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Highlights from the Past Presidents Luncheon

On January 9th, NHSCPA held a Past Presidents in tandem with the Volunteer Awards at the Millyard Museum
in Manchester. A number of our past presidents attended the event, along with our current board, to discuss
Society happenings and propose new ideas and initiatives for 2020-2021. Thank you to all of our amazing
former presidents for staying with us as active members of the NHSCPA. You have had a large hand in
shaping this organization. We truly appreciate your willingness to share your wisdom and excitement to help
continue to propel the society forward!
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SPRING/SUMMER CALENDAR

COURSE TITLE

VENDOR

5/21/2020 | Business Ethics: Cases from the real world Executive Education, Inc. 4
5/21/2020 | Balance Sheet Management Executive Education, Inc. 4
5/28/2020 | CFO Forum: Cash Management Executive Education 8
6/01/2020 | Latest Developments in Nonprofit Accounting and Auditing Surgent 8
6/02/2020 | Fraud in Not-for-Profit entities and Governments: Surgent 8
Stealing from everyone

6/9/2020 | Section 199/A & Rental Real Estate Boston Tax Institute, Inc. 8
6/11/2020 | IT, Data Security & Privacy for CPAs Sheehan Phinney

6/12/2020 | Cost Segregation, R&D & Energy Bedford Cost Segregation
6/17/2020 | Nonprofit GAAP Refresher Kaplan 4
6/17/2020 | Lease Accounting Implementation Kaplan 4
6/18/2019 | Deceptive Accounting Practices Kaplan 4
6/18/2019 | Professional Ethics for CPAs Kaplan 4
6/19/2019 | SECURE Act/ Creative Retirement Plans Boston Tax Institute, Inc. 8
6/23/2019 | Assessing the Risk of Fraud in a Financial Statement Audit Surgent 8
6/24/2019 | Accounting, Audit and Attest Update for Practitioners with Small-Business Clients Surgent 8
6/25/2019 | Compilation & Review Practice Guides Kaplan 8
6/26/2019 | Audits of Employee Benefit Plans Kaplan 8

**CPE Course dates are subject to change. For the most up to date course listing please visit www.nhscpa.org **

CPA EXAM
PREP SERIES

Auditing and Attestation (AUD) Prep
begins April 2020

w r r

—

L]
- 5
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University of
New Hampshire
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We take a personal approach to wealth management
based on expertise, competitive performance and a genuine
commitment to act in our clients’ best interests

FIDUCIARY"
TRUST
Wealth Planning | Investment Management
Trust & Estates | Donor-Advised Funds Program

For more information contact Michael Costa at 603-695-4321 or mcosta@fiduciary-trust.com

R&D TAX CREDITS
EXPERIENCE THE TPA DIFFERENCE

Our qualified staff of accountants, attorneys and licensed professional
engineers provide a unique approach that maximizes tax benefits and
generates a low audit rate.

At Tax Point Advisors, we truly honor every CPA and client relationship
and provide the highest degree of professional service for every Research
& Development engagement. We pride ourselves on conducting our
services with the utmost integrity and our unique approach is at the core
of our industry-leading audit success.

Visit www.taxpointadvisors.com to learn more about our expertise in
R&D Tax Credit Studies, 179D Energy Deductions and Cost Segregation
Studies, or call us at 1-800-260-4138.

TAX POINT ADVISORS

R&D CREDITS | SPECIALTY TAX SERVICES

Offices Across The U.S.
www.taxpointadvisors.com
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Tools of the trade: Gifts of closely held stock and related assets

By Lois R. Shea, Senior writer, New Hampshire Charitable Foundation

Contributions of all types of stock to charity are growing nationwide.
Richard Samuels, a director in the Corporate Department of Mc-
Lane Middleton, talks about how gifts of closely held stock can have
big charitable impact — and why timing and planning are critical to
the process

Richard Samuels is a director in the Corporate Depart-
ment of the law firm McLane Middleton. He concen-
trates his practice in corporate governance, corporate
transactions (mergers and acquisitions), and securities
regulation, including SEC regulation, private securities
offerings, formation of private investment funds, and
registered investment adviser and broker representa-
tion. He is chair of the City Year New Hampshire board
of directors, past chairman of the board of the Man-
chester Community Health Center and has served on
boards of numerous other New Hampshire nonprofits.
Samuels has helped many clients increase their phil-
anthropic impact by helping them choose wisely about
which assets to give. He has extensive experience with
assisting clients in giving closely held stock.

That stock can be a great philanthropic asset, he said —
but timing is critical.

“Let’s assume that we've got a typical family business
with one founder, or the founder and his brother, who
own all the shares, so that there are no concerns about
other shareholders or investors,” he said. The time
comes when they are starting to think about selling, and
they would like to share some of the wealth they have
generated with charity.

His advice: Don’t wait to give.

Why?

“As tends to be the case, their basis in their own com-
pany is nominal. Sometimes very close to zero or very
small. People start businesses, so often, on very close
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to a shoestring and have grown the company to have
very substantial value. If they were to sell the company
in a few years, they would have a capital gain equal to
virtually the entire value.
“The thing that they have to consider is that it is not
unusual that when a closely held company is sold, the
value that the owners get is more than they anticipat-
ed”
So giving away some of that value to a nonprofit before
a sale will lessen that tax burden later — and ultimately
make more money available for charitable purposes.
Planning ahead is key to both.
The value of the charitable contribution for tax purpos-
es would be the appraised market value of the shares.
The most important thing, he reinforces: “You don’'t want
to wait until after the transaction.” (Giving afterwards is
an option and will be appreciated by nonprofits — but
gifts prior to transactions can have both greater charita-
ble impact and tax advantages.)
Business owners may have concerns about giving what
amounts to part ownership and control of their compa-
ny, in the form of stock. Samuels said that the planning
of such gifts — including not just timing, but percentage
of total holding — needs to be carefully executed.
A nonprofit may wish to liquidate the gifted stock right
away, to make immediate use of the value of the gift,
or may choose to hold the stock until it is liquidated
when the company is sold. Typically, there is no market
for private company shares, so if the nonprofit chooses
to accept the gift, it will likely have to hold the shares
until a sale is completed. Thorough planning and under-
standing of IRS regulations surrounding such transac-
tions is critical in either case.
Samuels worked with one client whose carefully
planned gift meant that he was able to make a signifi-
cant amount available for charitable giving.
He stayed on with his company when it was sold to a
private equity firm. After that sale, he was awarded prof-
its interest (ownership units in an LLC or partnership,
similar to stock) as part of his compensation package.
He gave the profits interest to an existing donor-advised
fund at the New Hampshire Charitable Foundation. If
properly structured, the IRS values profits interests at
zero at the time of a transaction, but the value appreci-
ates over time. When the company sold a second time
2-1/2 years later, that asset, now significantly appreciat-
ed, was liquidated — making more than $200,000 avail-
able in the donor-advised fund to support good work in
New Hampshire communities. A second gift of the same
type provided another $500,000 in charitable dollars.
Article continued on page 22 >>
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“So that is a technique that people can use if in they
are in a position of selling their company, remaining
with the company, and being granted participation in an
equity plan,” Samuels said.

Grants from that fund have supported youth sports, a
recovery program for people with substance use disor-
ders, adaptive sports programs for people with disabili-
ties and more.

Samuels has served on boards of many New Hampshire
nonprofits, so understands the potential — and the
potential ramifications — of these kinds of gifts from
both sides. He said that, from a nonprofit's perspective,
there are also things to consider before accepting gifts
of closely held stock.

“If  am on the board of directors of a charity, | would
have to think, from a mission perspective: Do | want to
be shareholder in that particular business? Is it in an
industry that just doesn’t feel right for my charity?
“With respect to all of their assets, the board and man-
agement (of a nonprofit) has a high degree of fiduciary
duty that, in some cases, could put them at odds with
the donor. You want to make sure it is a company that
is well-run and run in an ethical manner so you don’t

Greater giving
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anticipate having to put yourself in an uncomfortable
position with the very person who donated.”

Overall, contributions of all types of stock to charity
are growing nationwide. The IRS recently released data
about tax year 2016 showing that gifts of stock account-
ed for 44.4 percent of the value of all donations that
year, increasing 13.2 from the year before and totaling
$32.7 billion in gifts to charity nationwide.

Ultimately, Samuels said, when well-planned, gifts

of closely held stock are another way that generous
people can help the nonprofits that help their commu-
nities.

“My view is that nobody donates to charity simply for
financial reasons,” Samuels said. “There is always a
charitable intent.”

Tools of the Trade is a New Hampshire Charitable Foun-
dation series highlighting the expertise of the financial
and legal advisors who partner with the Foundation to
help generous New Hampshire people make the most of
their philanthropy. To learn more, contact Richard Peck,
vice president of development and philanthropy services,
at ro@nhcf.org or 1-800-464-6641 ext. 265.

helps kids thrive.

Learning in the early years makes all the difference:

Your generosity can give children the great start they néed.

Whatever your passion, we can help you desmore
with your giving. ~» '

GREATER GIVING STARTS HERE.

L l""-“

“"'
s %

NEW HAMPSHIRE
CHARITABLE FOUNDATION

NHSCPA CONNECTION

37 Pleasant Street, Concord, NH with offices in-Hanover and Portsmouth
Call us at 800-464-6641 or visit www.nhcf.org
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AICPA Submits Comments Related to Guidance on Excise Tax
Under the Tax Cuts and Jobs Act

The American Institute of CPAs (AICPA) has submit-
ted comments on rules described in Notice 2019-09
— Interim Guidance on Excise Tax Imposed under
Section 4960, Excess Remuneration, issued by the
Department of Treasury (Treasury) and the Internal
Revenue Service (IRS). The new section 4960 was
added by the Tax Cuts and Jobs Act (TCJA).

Section 4960 imposes a 21 percent excise tax on
the sum of:

1. Any remuneration paid (other than an excess
parachute payment) by an applicable tax-exempt
organization (ATEO) for a taxable year with re-
spect to employment of any covered employee in
excess of $1 million; plus

2. Any excess parachute payment paid by such
organization to any covered employee.

Section 4960 is designed to put applicable tax-ex-
empt organizations on equal tax footing with tax-
able organizations that are subject to the section
162(m) $1 million limit on deductible compensation
and the excise tax on excess parachute payments
under section 280G.

The excise tax is imposed on ATEOs and relat-

ed entities for remuneration in excess of certain
amounts received by a covered employee. In gen-
eral, a covered employee is an employee or former
employee who is one of the five highest compen-
sated employees. Once an individual is a covered
employee for any taxable year beginning after
December 31, 2016, that person remains a covered
employee for all future taxable years. This new tax
is effective for all taxable years beginning after
December 31, 2017.

The guidance in the Notice provides rules regard-
ing the entity liable for the excise tax under sec-
tion 4960, how the excise tax is calculated, and
how taxpayers should report and pay the tax. Until
further guidance is issued, taxpayers may comply
with the statute by using a good faith, reasonable
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interpretation of section 4960. The Notice provides
such an interpretation.

The AICPA recommends that Treasury and the IRS
provide guidance on the following issues related to
the new section 4960:

[ll. Allocation of Remuneration

IV. Allocation of Excise Tax

V.  Definition of the term “Employee”
VI. Equity Compensation

VIl. Duplication of the Excise Tax and a Disal-
lowed Deduction under Section 162(m)

VIII. Definition of the term “Predecessor” for
Purposes of Defining Covered Employees

IX. Vacation Pay, Sick Pay, Disability Pay, Paid
Time Off and Payroll Practices

X.  Short term Deferral Exception

XI.  Application of the Limited Services Excep-
tion

XIl. Cut-off Date on Covered Employee Status
XIll. Death Benefits

About the American Institute of CPAs

The American Institute of CPAs (AICPA) is the
world’s largest member association representing
the CPA profession, with more than 429,000 mem-
bers in the United States and worldwide, and a his-
tory of serving the public interest since 1887. AICPA
members represent many areas of practice, includ-
ing business and industry, public practice, govern-
ment, education and consulting. The AICPA sets
ethical standards for its members and U.S. auditing
standards for private companies, nonprofit orga-
nizations, federal, state and local governments. It
develops and grades the Uniform CPA Examination,
offers specialized credentials, builds the pipeline
of future talent and drives professional competen-
cy development to advance the vitality, relevance
and quality of the profession.
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Protecting ALL that matters to you...

AUTO | HOME | BUSINESS | LIFE | HEALTH

Serving all of New Hampshire,
Maine, Massachusetts and Vermont

www.Santolnsurance.com

More Carriers.
Best Prices.
Unbeatable Service.

A& Santo Insurance & Financial Services, Inc.
LYY 224 Main Street, Suite 2A, Salem, NH 03079
Jamie Santo 603-475-4295 Jaoudu

Partnering with
New Hampshire’s future.

One business at a time.

At NBT Bank, our goal is to help you reach yours.
Our relationship managers have the expert guidance,
capital and cash management solutions it takes to
help grow your business. Our local perspective builds
strong partnerships that maximize your potential for
success. Let our experienced commercial banking
team create real opportunity for your business.

Stephen Lubelczyk Al Romero

Regional President Regional Commercial

603.263.1420 Banking Manager

slubelczyk@nbtbank.com 603.263.1443
aromero@nbtbank.com

e

for everything that counts
nbtbank.com/commercial
Member FDIC
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Monday, September 21, 2020
EVENTS r

. Stonebridge Country Club, Goffstown NH

NEW HAMPSHIRE SOCIETY OF

LA A Spend a fun-filled day connecting

2020 Annual Meeting and 4

CPA Inauguration Reception with women on and off the golf

Bedford, NH course. Start with a 9-hole golf
tournament and end with a

JUNE 4, 2020 |

NHSCPA Student and YP Golf Clinic networking luncheon.

Nashua, NH

JUNE 16, 2020

NHSCPA/NH Charitable Foundation
Non Profit Conference
Concord, NH

September 21, 2020

NHSCPA/NH Women's Bar Assoc.
Women's 9-Hole Golf Outing
Goffstown, NH

September 29, 2020

Emerging Leaders' Summit with the
NH Bar Assoc., NH Bankers Assoc.
and Financial Planners Assoc. of NNE
Manchester, NH

November 13, 2020
Surgent McCoy's Federal Tax Camp
Nashua, NH
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