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From the President

Does anyone remember when May used to be
a “slow” month?  Heck, even a “slower” month?
'm sure many of you will agree, we seem to find
ourselves far busier than anticipated this time
of year. Sure, another busy season may have
Evan Stowell. cpa pas;ed, but only to give way to a bgrrage of special
201819 NHSCPA Presiden: PTOjECtS and engagements, new client work, board
meetings and of course the occasional fundraiser.
The blistering pace at which regulators and standard setters have been
working certainly contributes to this feeling; However, at the end of the
day it's hard to point to one single cause or factor, except that of change.
With the technologically connected world we live in, change seems to be
the one constant. Canadian Prime Minister Justin Trudeau was recently
quoted as saying, “the pace of change has never been this fast, yet it will
never be this slow again.” Let that sinkin for a minute, and then consider
what a great opportunity we are faced with as a profession.

Our 2018 Annual Meeting and CPA Inauguration was held Tuesday, May
8, 2018 at the Manchester Country Club. A heartfelt thank you to our
corporate and event sponsors who helped make this event possible.
Those of you who were in attendance were treated to a wonderful
evening highlighted by the Honorable William M. Gardner administering
the oath to our 25 CPA Pledge Recipients, as well as our keynote speaker
Bill Reeb, Vice Chair of the AICPA. Bill was nothing short of amazing,
captivating the audience with his insight into the profession and words
of wisdom for the Inaugurates, young professionals and students in
attendance. Athankyou to Joel Olbricht, for his help coordinating Bill as
this year’s key note speaker. We are also very happy to announce that
Ken Bishop, the President and CEO of NASBA will be keynote speaker for
next year's event.

The 2018 AICPA Spring Meeting of Council was held from May 20th to
23rd in Tucson, Arizona. | was fortunate enough to attend the meeting
along with the Society's appointed AICPA Council Member, Steve Burke
of McLane Middleton. In keeping with the spirit of change, the meeting
included a wide variety of speakers, including Barry Melancon, President
and CEO of the AICPA, as well as experts in geopolitical, digital disruption,
and more. With discussions ranging from the future of auditing, artificial

CONTINUED ON PAGE 3 >
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From the President
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intelligence, Bitcoin, disruption, etc., it's safe to
say change is on everyone's mind. In fact, the
head of one top 20 accounting firm commented
that 80% of his time was spent managing change.
The take away being that we truly are living in
extraordinary times.

| would be remiss if | did not take a moment to
acknowledge our CEO, Robin Abbott and her
team, Amanda Renfrew and Juliana Summers
for all of the great work they have done over
the past months. The good news of their work
has traveled far and wide. Carl Petersen, Vice
President of Small Firms at the AICPA, recently
gave a shout out to the Society's town hall
meetings, including last year's Keene Town Hall
meeting which he attended, calling it a "home

Partner Soltitions

run.” We have also been collaborating with other Payroll BOOkkeeplng
Sogletles - including our neighbors to the east, White Labeling Timely Financials
Maine, and others as far away as North Dakota.

Prompy Answers Taxieady Clients
As we move towards warmer months of school
vacations, family road trips, baseball games, HIVSupport Access Remote Desktop Access
cookouts and the such, please accept this All Client Access Customizable Service
invitation to stay in touch with the Society and
all the offerings we have. Of course, the recently Flexible Reporting
unveiled mobile app is a great way to do this! Tools for “Before & After”

You can download the app by searching the
app store for NHSCPA. The app offers member’s
the opportunity to keep up to date with Society
offerings, easily search through CPE offerings,
register for courses, and converse with other
society members through our fan wall, and more
all from the convenience of your smart phone. In
addition to our traditional continuing education
offerings we are continually working to bolster
other events including the regional town hall
meetings, seminars and special events.

business

Back Office Solutions
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From the CEO

Here we are in June and once
more, we finished an amazing
fiscal year with a positive
net surplus, an influx of new
members (including three times
the student membership), and
most importantly, a renewed
enthusiasm of our direction and
energy at the Society. For that, we are all very grateful.
We are once again reminded that the value and
service we bring to a thriving profession is apparent.
This encourages me to take this moment to highlight
a couple of key initiatives:

Robin Abbott, CEO

Our Young Professional Committee, most assuredly
our greatest asset and growth prospect, has a
new Chair, Zach Nowlan of Melanson Heath. The
committee has doubled its number of members,
created new events and professional networking
opportunities such as our Emerging Leaders’ Summit,
Mentoring Program with a Golf Clinic component, the
Accounting on the Horizon Tour in partnership with
NH Jump$tart to visit High School students in their
classrooms, and so much more. Most notable is the
newest collaboration with Volunteer NH which offers
free CPE classroom credit in exchange for volunteer
hours.

Our Tax and Legislative Committee recently focused
its efforts on the passing of HB 1401, which was
spearheaded by our past Board Chair, Kendra Bell.
The Bill was signed by the Governor on May 25th with
unanimous support from both the House and Senate.
This was a year-long process that included a great deal
of effort including legislative education and testimony
at the State House.

| often sound like a broken record, as | proudly retain
the title of NHSCPA's top cheerleader; however, | was
recently informed by some of our members attending
national AICPA and NASBA events that our efforts in
New Hampshire now garnered resounding praise and
admiration from national leaders and state societies

NHSCPA CONNECTION

within their presentations. We are extremely proud of
the work we do here and gratefully accept all of these
wonderful acknowledgements.

| would like to take @ moment here to thank some of
our local experts who have selflessly given their time
and talents to speak in our classroom. Steve Burke,
Beth Fowler, Charla Stevens and Chris Paul from
McLane Middleton; Beth Lorsbach and Geoff Ransom
from Sulloway and Hollis; and Jason Beiswenger (Howe
Reilly Howe), Rick Peck (NH Charitable Foundation),
Dave Juvet (NH BIA), Peter Hall, Laurette Edelmann
(NH Center for Non-profits) and Matt Mercier (Acapella
Technologies) have all been a huge content resource
for our CPE and expert presenters in their field. Thank
you all for taking the time from your hectic schedules
to share your wealth of knowledge with our members!

| would be remiss if | didn't take this opportunity to
thank our Corporate Sponsors who support us year-
round. Thankyou Santo Insurance & Financial Services,
Inc., Rise Private Wealth Management, Right Networks,
Bedford Cost Segregation, Brady Sullivan Properties,
Fiduciary Trust, UNH Peter T. Paul College of Business
and Economics, NH Charitable Foundation, Southern
New Hampshire University, NBT Bank, Mclane
Middleton, Tax Point Advisors, Service Credit Union,
and Devine Millimet for your belief in us and for your
continued support of our members.

In closing, we certainly hope that you continue to work
with us whether it's to participate in our classroom
education, attend a networking event, work with
students or seek ways to connect with colleagues in
your state and beyond. Our promise to you is the
continued effort we give each and every day to make
your job a little easier, and your importance and
professionalism paramount.

Respectfully yours,

s

Robin Abbott, CEO
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Right Networks gets all your critical accounting applications
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Fortifying Your Future

Three Tips for Thriving in Your Early Years

By Zach Nowlan, Melanson Heath

In the early years of your career, you will find that
there are many paths that you can follow - only you
can decide which ones to take. We're all responsible
for our own goals, dreams, and ambitions. Your
choices define what those are and how you will get
there. There are countless ways to thrive, and many
individuals have their own thoughts and beliefs on
the “"best” way to succeed. However, everyone's
definition of success is different and every person’s
path will hold different challenges. What | offer are
three universal tips to help you on your unique path
to success.

0 Seek to Understand the ‘Why’

Whether you're starting day one of an internship, or
you're a managing partner, seeking to understand
the‘why'is crucial to the effective implementation and
performance of every facet of an organization. Daily,
we face constant pressures to learn and perform
immediately. It's nearly effortless to respond to a
request with Yes, | know how to do this' in order to
garner instant gratification and mitigate a potentially
stressful situation. Yet knowing how to complete a
task does not mean that we truly understand why it
needs to be done. Here are some actions to begin
taking to ensure you're heading in the right direction
to begin to ‘understand the why'":

- Ask questions. And don't be afraid to keep
asking. If youre in a nurturing environment you
will be encouraged to ask questions. That doesn't
mean that these questions will be welcomed every
moment of every day, but you need to ensure
that you continue to ask in order to facilitate your
growth. Your leadership will understand that you
are seeking this knowledge to build and strengthen
your foundation and, if they don't, tell them! As a
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good leader, they will understand your position
and recall what it was like to be in your shoes -
never stop asking questions - there is limitless
knowledge to obtain.

- Become an active and engaged listener. It

is okay to ask someone to repeat themselves. In
the widely popular, must-read, book The 7 Habits
of Highly Effective People by Stephen Covey,
Habit #5 states ‘Seek first to understand, then
to be understood. We must continuously stay
involved in discussions while seeking clarity in our
understanding - not simply become a ‘yes’ person.
It may be difficult, at times, to understand what is
being conveyed to us however we must stay active
in discussions to ensure we are truly grasping a
concept. Not only does this save time, in the long
run, it also demonstrates that we are engaged
and doing our best to grasp the principles being
communicated.

- Remain observant. Never be afraid to inquire as

to why a specific job or task is being performed.
Throughout our career we will learn just as much,
if not more, from observing individuals and how
they complete various tasks and processes.
We must engage in the act of observation as
opposed to, simply, watching something occur.
Stay active in your observations, ask yourself if
you truly understand what is occurring and why it
is occurring, and when you don't have an answer
don't shy away from asking clarifying questions to
enhance your knowledge.

- Apply. Now that you've begun to understand the

why's, we must perform what we have learned in
order to demonstrate our competency. Applying
what we have learned will often result in additional

CONTINUED ON PAGE 8 >



Fortifying Your Future
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questions - that's a good thing! Though we may feel
that enough time has been spent in the previous
steps before application, we must continue to
ask follow-up questions to ensure our knowledge
is refined and not be afraid to do so. If we are
continually asking, we are growing, and that will
only lead to improved success.

+ Teach. Now that you've applied your knowledge
and ironed out the 'kinks’, one of the best ways to
demonstrate your competence related to a concept,
idea, or process, is by sharing what you've learned
with others. You've begun to understand and have
practiced, now pass it on. Through this exercise
you will often identify that there are ‘pieces of the
puzzle’ that need to be developed further. There
will be struggles with this early on and that's a good
thing! Remind yourself to be humble and, when
applicable, admit that you don't know everything.
While you're helping another individual, you are
furthering your own growth by diving deeper into
a concept. Oftentimes teaching what we think we
know uncovers questions we had yet to ask.

FIND A CPA

Looking to add to your client base? List your
firm or practice on NHSCPA's online Find a
CPA database. This service is provided to the
public at no charge so that they may search
for a CPA by name, city or services offered.

The Find a CPA database is a complimentary

member service, but only on an opt-in basis.
Signing up is simple, so don't miss out on this
opportunity to market yourself or your firm!

CREATE YOUR FREE LISTING >>
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Following these steps is simply the beginning of
understanding the why. Engaging in these habits
early in your career will only help develop and
accelerate your individual and organizational
growth. We must continue to remember that we will
never know everything, especially in the accounting
profession, and we must always seek to understand
more - there is limitless potential.

g Own Your Suit

Your suit is who you are. Itis where you come from,
what you've experienced, and where you're going. It
is your way of showing the world that you're here
and you are ready to face whatever comes your way.
In the world of business, we often assimilate to our
surroundings in order to blend in, not create ripples,
and ‘it the mold’. While we have to adapt to the
structure, culture, and beliefs of our organization to
promote a constructive work environment, we must
remember that we all bring different experiences,
thoughts, and creativity to our workplace - it is our
duty to apply our uniqueness for the benefit of our
organization.

While this may seem difficult, following a few key
steps will help us to identify positive ways to bring
our ideas to the forefront.

* Patch your suit together. Identify who the top
performers are in your organization and use their
advice, successes, and failures to patch together your
suit. Your best suit will not be made by one ‘designer’
- it will be a collection of various pieces from many
different experiences. It is your duty to combine a
myriad of influences, resources, and experiences to
create your suit so that it is one of success.

- Be confident. As seemingly obvious as this ideal
is, we must always remember to be confidentin the

CONTINUED ON PAGE 10 >
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Fortifying Your Future
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face of adversity. If there's a guarantee in this world
it is that there will be individuals who question your
uniqueness. As long as your foundation is built to
further the good of your organization, you can
stand true in the face of distress. Don't be afraid to
show off your suit. You are here for a reason, you've
earned it, don't let anyone tell you otherwise.

- Stay committed. To learning; to growth; to
standing out. When you look at the top tier of any
organization you will find that they did not get
there by blending in and following exactly in the
footsteps of their predecessor. This does not mean
to try to recreate the wheel of those who've led
you to where you are; it means to commit to the
same practices that allowed them to get there by

helping improve the trail they've blazed before you.
Chances are that those ‘top-tier’ individuals got to
where they are by showing a willingness to learn,
committing to their ideals and beliefs, working
hard, and finding innovative ways to improve the
work of those before them. This will not be easy
and will often be met with challenges, but we must
remind ourselves to commit to success and follow
through on the goals we have set out to achieve.

* Dry clean your suit. Quite frankly, no one likes
an old musky suit. The same goes for our personal
suit. Remain committed to taking time to replace
some of the old ‘patches’ with new, polished, and
refined pieces to ensure that we are keeping our
suit in the best shape possible. As we continue our
personal journey through life, we will find that old
thoughts and ideas are better replaced with fresh
and modern concepts. Do not get complacent
with the suit that we feel comfortable in; strive to
keep your suit shiny and clean with innovative and
progressive patches.

NHSCPA CONNECTION

Itis imperative we remember that we are in a forever
changing environment, and in order to stay ahead of
the curve we have to adapt and constantly question
our perspective. Stay true to yourself and ensure
your foundation is built on the ideals of success -
you will find your path. Don't be afraid to stand out.
It won't always be easy, and you will certainly face
difficulties. Use those difficulties to learn, grow, and
to ultimately achieve your full potential.

9 Show Up

How are we going to be successful if we don't show
up? It's something that appears to be obvious, yet
not everybody does it. In order to truly grow, you
have to be present. On the surface showing up may
seem like a no brainer, but being in attendance
doesn't always mean we are present.

CONTINUED ON PAGE 12 >

Share a Piece of
NHSCPA.org

PLACE A BANNER AD TODAY!

NHSCPA.org features tile ads on six of our
top-level pages. Space is limited to 7 banners,
and advertisers have the opportunity to
contract space for up to one year.

CLICK HERE FOR MORE INFORMATION
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We've got the largest selection
of happy places in New England!

Brady Sullivan has a variety of beautiful, pet-friendly
rental communities throughout New Hampshire,
Massachusetts and Rhode Island.

All our properties are tastefully appointed with sleek,
modern finishes, and many also have an assortment of
convenient on-site amenities including fitness center,
theatre room, indoor basketball court & putting green,
rooftop deck, community game room, WiFi hotspot and
more— So you can do more of what makes you happy,
right at home!

Come take a tour!

Call, click or visit for more information about
our properties and current Move-In Specials.

Call 603.622.6223 or visit www.bradysullivan.com for more information today!

NHSCPA CONNECTION 11


https://bradysullivan.com/

Fortifying Your Future
< CONTINUED FROM PAGE 10

- Defining’present’.'Wellif’mtherearen'tlpresent?’
Not always - just showing up does not mean that
you're present. Put simply, being present is to be
focused and attentive while applying all available
resources to the task on hand. Become immersed
in where you are and what you're doing - you will
see that being present is much more than simply
being in the room.

- Be on-time. As we become used to our daily
routine it's easy to become undisciplined. Showing
up on-time not only demonstrates our willingness
to be there but also shows that we care. People
will see this and, while it may not be commonly
discussed, it is certainly something that is noticed.
Punctuality is a sign of respect and discipline and
will allow your leaders to develop trust in you.

- Network internally. Join a group, attend a
meeting, go beyond the day-to-day activities by
becoming immersed in your organizations culture
and being present at as many events as possible.
Look to meet new people at every event while
building upon foundations that have already been
started. If you're in a room full of individuals who
do not know each other, be the first one to say
‘hello’. It may be nerve racking at first however you
must display the confidence in your suit by building
new relationships internally. While you may think
that you're the only one who feels nervous, it's a
guarantee that others are feeling the same way
and looking for someone to break the ice.

* Network externally. While continuously growing
and strengthening your internal network we must
challenge ourselves to build our external network.
This is something that we've been doing our entire
lives, yet we often forget - we've been networking
since the first day we attended school! On day one
nearly everyone is new and does not know one

another, yet from this point on we begin to meet
and form relationships. This is not much different
than the professional world. Everyone has to start
somewhere and by being present at as many
events, volunteer opportunities, and meetings we
have the opportunity to build our external network.

Being present is one of the most obvious keys to
becoming successful. It's important to be mindful of
this simple, yet important, thought. Take the time to
revisit and question if you are truly being present in
all facets of your life. It may be terrifying to step out of
our comfort zone and open ourselves to vulnerability;
however, in order to grow, we must constantly
challenge ourselves by, simply, showing up.

These three tips are only a few ways to begin
evolving into the professional you wish to become. If
you're able to utilize these steps as a resource and
add them to your suit, they will serve as a useful
patch. Seek to understand the why, be confident
in your suit, and show up, and you will be taking a
step in the right direction. You will undoubtedly face
uncertainty in nearly every area of life but strive to
always remain confident in your pursuit of success.
Any step toward bettering yourself, is a step worth
taking.

Update Your Profile

An accurate membership record helps
the NHSCPA maintain the highest level of
customer service and ensures the accuracy
of mailings and online news. You can
update your record any-time by logging into
your NHSCPA profile at www.nhscpa.org.
Click on the “Members” tab and “My Profile”
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MASTER OF SCIENCE + 1 DAY GRADUATE PROGRAM

Professional Accountancy

The Master of Science in Professional Accountancy (MS.PAC)
program is intended for students interested in pursuing a career
in public accounting.

MASTER OF SCIENCE IN
PROFESSIONAL ACCOUNTANCY

ADMISSI ON REQUIREMENTS 36-credit day program on our Manchester, NH campus
3.5 Cumulative undergraduate GPA

- Completed bachelor’s degree in Accounting or equivalent

- Résumé/Curriculum Vitae

- Approval of program review committee

- An interview with program coordinator

12-month cohort program: Fall, Spring, and Summer
semesters (Fall start only)

Designed exclusively for students on the CPA track

- Class scheduled designed to allow students to work
part-time in public accounting during the program.
4-day week in Fall and Spring. 3-day week in Summer.
Classes 8 am. - 10:45 a.m.

- Using Wiley CPA Review, students take 2 CPA Review

GRADUATE TUITION AND FEES

Tuition rates and fees are subject to change
$700 per credit hour plus applicable student fee

- Wiley CPA Review program (SNHU pricing $275 per part
for 2 sections or $1,000 for full program)

courses—Financial Accounting and Reporting (FARS) and
Auditing (AUD)—and sit for 2 parts of the CPA exam while
in the program

- Most courses taught by full-time SNHU faculty

Students actively engage in networking, job fairs, and other
activities designed to help them find a position in public

accounting

Graduates of the program will be well positioned to pursue
positions at CPA firms in MA, VT, NH, and beyond

HOW TO APPLY

All of the following items must be received before your
application can be processed:

o _ CURRICULUM

1. Completed application and undergraduate transcript

2. Résumé ACC 640 Auditing . .

3. $40 application fee TAX 655 Federal I.ncome of Corporatlons and Partnerships
ACC 680x International Accounting
ACC 701 Advanced Topics in Financial Reporting I

RETURN COMPLETED ITEMS TO: ACC 685 Accounting for Nonprofit Entities

. ACC 550 Cost Accounting

Office of Graduate Admissions ACC 645 Advanced Auditing

Attention: Julie Callahan ACC 730 Financial Reporting Review Course

2500 North River Road ACC 700% Seminar in Accounting Topics

Manchester, NH 03106 ACC 702 Advanced Topics in Financial Reporting II

ACC 660x Controllership

PROGRAM CONTACT: ACC 720 Auditing and Attestation Review Course

ACC 696 Situational Ethics in Accounting
Professor Lisa Gerrish, MBA, CPA

|.gerrish@snhu.edu

Southern, =

New Hampshire
University




Highlights from the Annual Meeting

The New Hampshire Society of CPAs held their Annual Meeting and CPA Inauguration at the Manchester
Country Club on Tuesday, May 8th. The event hosted over 200 CPAs, dignitaries, business professionals, and
students. During the event the NHSCPA's new Board President, Evan Stowell, CPA, Share Holder at Leone,
McDonnell & Roberts, PA in Wolfeboro, NH, announced new initiatives for the Membership Association
including their new smartphone app (search NHSCPA on google or Apple app store). The App is a new benefit
for members allowing them easier access to society information, event listings, and the ability to search over
a thousand live and web based CPE programs.

Stowell also announced the NHSCPA's new volunteer initiative, Credits for Community. The NHSCPA has
partnered with VolunteerNH and the Granite United Way to offer members the opportunity to earn credits
towards in house continuing education by volunteering through VolunteerNH's volunteer HUB. The NHSCPA
plans to give their members 1 free hour of CPE for every two hours they volunteer (Limit 8 hours per year).

NH's new CPAs (names listed below), Fred B Briggs, Evan Stowell, NH Secretary of State BI// Gardner, and Robin Abbott, CEO of the NHSCPA)

The event also hosted 25 recently licensed CPAs. Fred Briggs, CPA of the NH Board of Accountancy and
Senator Jeb Bradley both spoke briefly to congratulate them on their accomplishment, followed by the annual
Ethics pledge administered by NH Secretary of State, Bill Gardner. Congratulations to NH's newest Certified

Public Accountants: “
Heather Booth, CPA Mary Owen, CPA We are extremely honored

Jillian Goldsworthy, CPA Samantha Pheffer, CPA to recognize the hard work
Andrew Gordon, CPA Martha C. Picciano, CPA and dedication of such a
Jessica Holt, CPA Sarah Racicot, CPA talented group of newly
Ashley Kinville, CPA John Rancourt, CPA certified accountants and
Stephanie Kondvar, CPA Trevor Sidney, CPA are very ef(Clted to offer
Ryan Maran, CPA Kaylee Sullivan, CPA new initiatives to enhance
Richard Marchi, CPA Kristen Ternullo, CPA QR membe{ benf{'tsN‘;_f,d
Sonata McPhail, CPA Jacques Wagemaker, CPA our o s 3

: _ accounting professionals.
Laura Mills, CPA Rebecca Wuorio, CPA

Burmaa Nergui, CPA Andrea Yacavoni, CPA RO SO N e

Joseph Nigels, CPA
CONTINUED ON PAGE 15 >
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Highlights from the Annual Meeting
< CONTINUED FROM PAGE 14

The meeting wrapped up with a keynote address by Bill Reeb, CPA, CITP, CGMA, incoming Board Chair of
the AICPA, and closing remarks by Robin Abbott. A door prize of a 100% Scholarship for WileyCPA Excel
CPA Platinum Review Course was given to Yingli Li of Southern New Hampshire University. The event was
generously sponsored by Howe, Riley & Howe, Baker Newman Noyes, Bigelow & Company, Leone, McDonnell
& Roberts, PA, Melanson Heath, John G. Burke and Associates, P.C., Business Cents, Tyler, Simms, & St. Sauveur,
P.C., Fiduciary Trust, Service Credit Union, Rise Private Wealth Management, Devine Millimet, Southern New
Hampshire University, Right Networks, Santo Insurance & Financial Services, Inc., New Hampshire Charitable
Foundation, NBT Bank, McLane Middleton, Bedford Cost Segregation, University of New Hampshire Peter T.
Paul College of Business and Economics, and Brady Sullivan Properties.

& |

Jessica Bouchard, David Doyon, Lisa Gerrish, Michael Baker and Brian Bouchard

Chair of the NH BOA Fred. Br;ggs, Robin Abbott
and NH Secretary of State Bill Gardner

N Keynote Speaker,
Bill Reeb CPA, CITP, CGMA

¥ |

b

NHSCPA Board

S|

y

Kendra Bell presenting the Presidents'
Robin, Joel Olbricht, Bill Reeb, Evan & Jessica Stowell Award to Jason Beiswenger
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No dream is

too big.

No idea is
too small.

Service Credit Union has
loans that are the perfect
fit for any business.

Whether you are establishing a new office or
expanding faster than you dreamed, we have
long and short term borrowing options to
purchase, improve or grow. Our experts can
design a custom plan to help with situations
unique to your business.

Speak with a Business Services
Representative today at
603.422.8439 or visit
servicecu.org/NHSCPA

SERVICE

CREDIT UNION

% % kK k

Follow us» Bdtdil & @

FEDERALLY INSURED BY NCUA | Must be a member of Service Credit Union or eligible for membership.
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Legislative Update

By Teresa Rosenberger

What terrific legislative session the NHCPA Society
had. Victory and speed!

CPABill Crossed Home Plate for a Big Win

As you may recall from past communications, the
Society asked Sen. Representative Patty Lovejoy (D), a
CPA from Stratham, to sponsor a piece of legislation,
HB 1401, which would change the definition of “Attest”
to be consistent with the 7th Edition of the Uniform
Accountancy Act. The update primarily affects the
definition of "Attest” and adds firm mobility to individual
mobility in the New Hampshire Accountancy Act. The
hearing in the House EDA Committee progressed at
lightning speed. Joel Olbricht represented the Society
with insightful testimony. Rep. Lovejoy was excellent,
as always, explaining the language in terms non-CPA's
can understand. Rep. Erin Hennessey (R), a CPA from
Littleton, also a co-sponsor, was there for the entire
hearing and executive session ready to jump in if
needed. HB 1401 was clearly a bi-partisan bill with
impressive sponsors.

After a few questions for Rep. Lovejoy and Joel, the
committee voted unanimously to pass the bill and
send it on its way. This may have been the fastest
bill to be heard and voted on in the House in 2018
session. It was exactly 23 minutes from start to finish.

The bill then went to the Senate for a hearing, March
27th..taxcrunchtime. Rep. ErinHennessey introduced
the bill in the Senate and did an excellent job. Joel
Olbricht, again, testified for the Society with Kendra
Bell, the force behind the bill, waiting in the wings to
jump in if necessary. The actual hearing was fast but
poor Joel and Kendra had to wait over 2 hours for the
bill to come up in order to testify (bill before went way
overtime). A unanimous vote by the Senate Finance
Committee was followed by a unanimous vote by the
entire Senate.

NHSCPA CONNECTION

Off the bill went to the Governor and he signed it into
law on May 25th. The new law will be effective on July
24th, 60 days after signature.

Bravo to the Society for putting forward this piece of
legislation and a huge shout out to Kendra and Joel for
pushing it along so effectively. You have two very good
friends in Patty Lovejoy and Erin Hennessey who not
only understand your issues but are willing to sponsor
them as well. A big thank you to Patty Lovejoy and
Erin Hennessey.

Other 2018 Legislation of Interest
Education Tax Credits- HB 1686 and HB 1819

Many of your business clients may now use the
Education Tax credits to give money to NH student
scholarship organization for scholarships for low
income children and in return receive a tax credit
on the BPT and BET. There were a few changes
made to the current law this session. HB1686 adds
the interest and dividend tax in addition to the BET/
BPT tax credit. Anyone who pays the I/D tax can
donate to the scholarship organization and receive
an 85% tax credit on their I/D liability. HB1819 allows
the businesses to request from DRA a tax credit for
the BET or BPT for the entire program year of the
scholarships not just 6 months. This gives businesses
a better opportunity to see what their tax liability is
before making the donation.

Interest and Dividends Tax Changes

There were many bills this session increasing the
I/D exemption as well as phasing out the I/D tax
completely. None of these bills moved forward. We'll
see if they are back next year. Bets are they will be.

Regenerative Tissue Research Tax Credits

SB 564 has passed and been signed into law. It allows
for exemptions to the BET and BPT for 10 years for

CONTINUED ON PAGE 18 >
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Legislative Update
< CONTINUED FROM PAGE 17

qualified regenerative manufacturing businesses.
This legislation is an attempt to attract new business
to NH and especially the Millyard in Manchester. The
passage of SB 564 is precedent setting as NH usually
does not give specific tax credits to one industry.
We expect you will see multiple tax exemption bills
in 2019...everything from health care industry tax
exemptions to manufacturing company exemptions
to wine making tax exemptions.

Effective date change to business tax reductions

HB 1292 changes the effective dates of the rate
reductions to the BPT and the

BET to the beginning of the respective calendar year.

Next Biennium...2019-2020

The primary for the 2019-20 biennium will be held
in September and the general election in November.
We already know two Senators are not running
for reelection, Bette Lasky of Nashua (D) and Andy
Sanborn of Bedford (R). There are many House
members who are also not running for reelection.

As for legislation for the 2019 session, the filing
period for House incumbents running for reelection
is September 9- 21. A filing period opens again for
all House members who have won the election,
November 13- December 3. The Senate usually
announces its filing period for 2019 legislation after
the general election.

No matter who wins the House majority, Republicans
or Democrats, there will be a new Speaker. Gene
Chandler, the current Speaker, has announced he will
not run for Speaker in 2019. To date, there are at least
6 Republican who have announced if Republicans win
the majority in November, they will run for Speaker.
One Democrat has announced a run so far. Much
more to come on this after the election.
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As for the Senate, it all depends on who wins the
majority of the seats. Both current Senate President
Chuck Morse and current Democratic leader Jeff
Woodburn are running for reelection so again it will
depend on who wins the majority of seats as to who
the next senate President is.

The Governor is running for reelection. There are
many candidates also running for the Democratic
nomination for Governor. It will be a busy political
summer and fall for many!

Most importantly, if you have any ideas for legislation
for the Society to advance in 2019, please us know
before Labor Day if possible. All ideas are welcome.

Enjoy your summer!

WE WANT TO KNOW!

We do our best to highlight our members’
achievements in each issue of the NHSCPA
Connection. However, we can't catch them
all. Make sure to let us know about new
hires, promotions, awards, and any com-
munity service events in which you and
your firm participate in. Send your news to:

arenfrew@nhscpa.org
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New NHSCPA Members

AFFILIATE MEMBER FELLOW MEMBER STUDENT MEMBER
Marissa Mamet Sarah Racicot Chirag Patel
Milford Boston

Nashua

Christopher Johnson
Nashua

ASSOCIATE MEMBER

Susan Duchesney

Kerri Benton
Windham

Michael Panebianco

Donavan Billings
Pelham

Crystal Middleton
Windham

Jacob Collins
Manchester

Alyssa Maston
Manchester

Yuhong Luo
Manchester

Manchester Stephanie Kondvar Karina Locke
Concord Alexandria
Tammy Letson
Lancaster Ashley Kinville
. Concord
Elise St. Cyr
Lancaster Lucas Hahn
. . Lebanon
Lisa Stinson
Lancaster Robert Arthur

Member Minutes

Adam Lord, CPA, CNAP, Audit Manager at
Penchansky & Co., PLLCwasrecentlyannounced
as one of the NH Union Leader’s “40 under Forty".
Adam is an active member of the NHSCPA, serving
as Chair of the Marketing and Communications
Committee as well as being a member of the
NHSCPA Young Professionals Committee. He
also currently serves on the Governor’s Millennial
Advisory Council.

Leone, McDonnell & Roberts Shareholder,
Evan Stowell, CPA was installed as NHSCPA
Board President. Stowell joined the NHSCPA in
2010 and has served in various roles throughout
the organization including assisting on the Young
Professionals and Golf Tournament committees.

NHSCPA CONNECTION

Nathan Wechsler & Company, PA is pleased
to announce that Kirk Leoni, CPA, Principal, was
recently re-elected as Chair of Canterbury Shaker
Village. This will be Leoni's third term chairing
the organization's board of trustees. They are
also happy to announce that Oreste “Rusty”
Mosca, CPA recently sat on a panel at the
BDO Alliance USA's 2018 Alliance Conference.
The group'’s discussion centered around “Ways
to Drive Profitability Through Superior Client
Relationships.”
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NEW HAMPSHIRE SOCIETY OF &

CERTIFIED PUBLIC ACCOUNTANTS

Care about Our Community? So do we!

The NHSCPA and Volunteer NH are working together to give NH CPAs incentive to give
back! That's why we have started a program to offer CPAs credits for community!

When you login to VolunteerNHs Get Connected website as a member of the NHSCPA
Group, NHSCPA will give you 1 credit to attend a live CPE course in our classroom

for every 2 hours you volunteer for a NH Non-profit (Limit 8 credits per member per
year).

How to sign up:
Go to https://volunteernh.galaxydigital.com/
Click “SIGN UP" on the top right hand of the screen
Create your profile by going through prompted steps
Once you have created your profile reach out to Juliana Summers at
jsummers@nhscpa.org, she will send you a link to become a member of
the NHSCPA user group

How to track your volunteer hours:

+ (o to https://volunteernh.galaxydigital.com/
Login into your profile
Search Opportunities (on the left) to find the right volunteer
opportunity for you
Click the purple "RESPOND" button
On the Opportunity Response page you will be asked for “Additional
Volunteer Information”. Next to User Group use the drop down to select
NHSCPA from the list.
Click “Submit Opportunity Response” and we will take it from there!

For more information on the NHSCPA, visit our website at
www.nhscpa.org

Granite United Way

NHSCPA CONNECTION
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WEALTH IS
MORE THAN
ACCUMULATING
ASSETS

We take a personal approach to wealth management
based on expertise, strong performance and a genuine
commitment to act in our clients’ best interests

FIDUCIARY"
TRUST

Wealth Planning | Investment Management
Trust & Estates | Philanthropic Services

FTCNewEngland.com

For more information contact Michael Costa at 603-695-4321 or mcosta@fiduciary-trust.com



https://www.fiduciary-trust.com/fiduciary-trust-new-england/

The Pass-Through Business Income Deduction

By Steven Burke and Catherine Hines

To the surprise of many, the federal tax legislation
that was the focus of last fall's Congressional session,
the Tax Cuts and Jobs Act of 2017 (the “TJCA"), was
enacted December 22, and largely became effective
January 1. The deduction for business income from a
pass-through entity has been one of the most keenly
anticipated features of the Act. This article will highlight
features of the deduction with which financial advisors
will want to be familiar.

A new section of the Internal Revenue Code (“Section
199A") provides a deduction for “qualified business
income” or “QBI" of a non-corporate taxpayer. The
deduction is generally 20% of the taxpayer's QBI from a
partnership, S corporation or sole proprietorship. The
deduction reduces the taxpayer's taxable income (but
not adjusted gross income).

Previously, income earned through a partnership, sole
proprietorship or S corporation by an individual was
taxed at rates up to 39.6%. The TJCA reduced this top
individual rate to 37%. If the QBI deduction applies,
income from a pass-through entity will be taxed at
rates up to 29.6% (i.e, 37% x (100%-20%). Complex
limitations, however, change this result in a variety of
particular circumstances.

Deduction Formula

A glance at the statute reveals that the deduction
formula itself is quite complex. Shorn of references
to limitations and special deductions for qualified
cooperative dividends, qualified REIT dividends and
qualified publicly-traded partnership income, however,
the deduction is revealed to be equal to the “combined
qualified business income amount” of the taxpayer.
The combined qualified business income amount is
generally equal to the sum of 20% of the taxpayer's QBI
for each qualified trade or business carried on by him.

What is “Qualified Business Income"?

QBlisthe netamountofitems ofincome, gain, deduction
and loss with respect to any qualified trade or business
of the taxpayer that are effectively connected with the
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conduct of a U.S. trade or business (as defined in the
statute describing taxation of foreign corporations) and
included or allowed in determining taxable income for
thetaxyear. Since the deduction appliesto partnerships
and S corporations at the partner or shareholder level,
each partner or S corporation shareholder takes into
account his allocable share of each item of income,
gain, deduction or loss.

As a net amount, the combined qualified business
amount can be negative. Any negative amountis carried
over and reduces QBI in succeeding years. Note that a
negative amount is not treated as a net operating loss.

Importantly, the definition of QBldoes notinclude wages
earned as an employee, reasonable compensation
paid to the taxpayer by the qualified trade or business,
guaranteed payments, and payments to a partner
not acting his capacity as a partner for services. Thus,
Section 199A creates a new incentive to characterize
income as business income rather than compensation.
Note that the reference to “reasonable compensation”
in the statute does not limit its application to the
shareholders of an S corporation, which suggests an
advantage for other types of pass-through entities, but
it remains to be seen whether the IRS will attempt to
apply a similar concept to service-providing partners
or sole proprietors who try to characterize all of their
income from a qualified business as QBI. QBI also does
not include investment income, such as capital gain or
loss, interest income or dividend income.

Limits on the Deduction

There are two main limitations on the QBI deduction:
1) the specified services limitation and 2) the wage and
property limitation (each described further below).
These limitations and a host of incompletely defined
terms create opportunities for planning and/or
confusion.

As noted above, QBI must relate to a “qualified trade
or business” which is defined as any trade or business
other than a "specified service trade or business” or

CONTINUED ON PAGE 23 >
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The Pass-Through Business Income Deduction
< CONTINUED FROM PAGE 22

the trade or business of performing services as an
employee. This exclusion from the definition of a
qualified business was, according to the Conference
Report for the TJCA, intended to prevent high-income
taxpayers from attempting to convert wages or other
compensation for personal services into QBI that is
deductible. The term trade or business is not defined
in Section 199A, nor is any definition referenced.

A “specified service trade or business” is defined by
reference to the definition of a trade or business in
Section 1202(e)(3)(A) without regard to the words
“engineering” or “architecture”, which leaves us with
“health, law, accounting, actuarial science, performing
arts, consulting, athletics, financial services, brokerage
services, or any trade or business where the principal
asset of such trade or business is the reputation
or skill of one or more of its employees or owners”;
and also includes a trade or business that involves
the performance of services consisting of investing
and investment management, trading, or dealing in
securities, partnership interests, or commodities.
Income from these disfavored businesses cannot
be treated as QBI if the taxpayer's taxable income
exceeds certain inflation-adjusted thresholds (in 2018,
$415,000 for married, filing jointly, and $207,500 for
all filing statuses). The benefit of the deduction starts
to phase out earlier (at $315,000/$157,500 in 2018).
Thus, if @ married partner in an accounting firm has
taxable income of $500,000 and his allocable share
of partnership income is $300,000, he cannot take
the deduction. But if his total taxable income were
$300,000, he could take a deduction of $60,000.

In contrast, if he were a partner in a non-specifically
listed business that could make a case that its principal
asset is something other than the skill of its owners or
employees, say a retailer or a real estate developer,
he might be eligible for the full deduction. But one
more limitation may apply to eliminate the deduction.
Above the taxable income threshold described above,
a wage and property limitation applies as well. Once
over the threshold, a taxpayer can only deduct 20%
of QBI up to the greater of (1) 50% of the taxpayer's
allocable share of "W-2 wages” that are “properly

allocable to” the qualified business, or (2) the sum of
25% of the taxpayer’s allocable share of W-2 wages
properly allocable to the business, plus 2.5% of the
taxpayer's allocable share of the unadjusted basis of
all “qualified property” immediately after acquisition
of such property held by the business.

"W-2 wages” are amounts described in Section 6051(a)
(3) and (8) that are paid with respect to employment
of employee. Generally, this includes all wages paid to
any employee (section 3401(a) definition) and elective
deferrals into 401(k) plans and Section 457 plans,
including Roth contributions. It does not include
guaranteed payments, so the owner of a closely-held
partnership considering a profits interest plan to
incentivize employees will want to consider the effect
that turning employees into owners will have on his
QBI deduction.

“Qualified property”is tangible property of a character
subject to the allowance for depreciation under
section 167. The property must be held by and be
available for use in the qualified trade or business
at the close of the taxable year and used in the
production of QBI at any point during the taxable
year. Property is “qualified property” only during
the first 10 years it is placed in service, or if longer,
during the applicable recovery period under section
168 (the regular, not alternative depreciation system
recovery period). The unadjusted basis of qualified
property taken into account is not reduced by any
depreciation deductions. Note that in certain cases,
even fully depreciated property (or potentially even
property which the taxpayer has elected to expense)
may be used to calculate the limit.

Apartner'sallocableshare ofapartnership's W-2wages
is determined in the same manner as his allocable
share of the partnership's wage expenses. A partner’s
allocable share of a partnership’s unadjusted basis
of partnership property is determined in the same
mannerasthepartner'sallocableshareofdepreciation.
For purposes of an S corporation, an allocable
share is the shareholder’s pro rata share of an item.

CONTINUED ON PAGE 25 >
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PERMANENT NEW TAX RULES

EXPLORE THE OPPORTUNITIES

The Permanent R&D Tax Credit provides opportunities to qualifying clients due
to the extension for 2015 and beyond, but there are also additional provisions

that offer new ways in which your clients can utilize this tax credit.

Start-ups and small businesses
will see a greater benefit of the
R&D tax credit beginning in
2016. A start-up company will
be able to offset payroll taxes,
with some limitations. And,
similar to 2010, eligible small
businesses will see AMT relief-
allowing many businesses that
previously could not benefit
from this credit to reconsider.
The new rules can seem complicated as you review your clients’ opportunities

to utilize this credit-we can advise you on these details.

Proper Assessment Is Your Next Step
Find out if your clients qualify for the R&D Tax Credit and work with professionals
that can get the most benefit for you and your client. Tax Point Advisors is a

leading national provider of R&D Tax Credit studies.

EXPERIENCE THE TPA DIFFERENCE

Our qualified staff of accountants, attorneys and licensed professional
engineers provide a unique approach that maximizes tax benefits and

generates a low audit rate.

At Tax Point Advisors, we truly honor every CPA and client relationship

and provide the highest degree of professional service for every Research &
Development engagement. We pride ourselves on conducting our services
with the utmost integrity and our unique approach is at the core of our

industry-leading audit success.

Visit www.taxpointadvisors.com to learn more about our expertise in R&D Tax

Credit Studies and 179D Energy Deductions, or call us at 1-800-260-4138.

r TAX POINT ADVISORS
The R&D Tax Credit Experts

-

-
—

-

-

‘ “We hired Tax Point Advisors for several
valued clients. They performed detailed,
professional R&D studies. Credits were
claimed and refunded. When audited, Tax
Point provided detailed answers to every
question. Audits were all'NO CHANGE"!
We recommend Tax Point Advisors”.

Austin E. Brazee, Managing
Partner Brazee & Huban (MA)

“Tax Point has been an extremely valuable tool in
reducing our client’s income tax liabilities. They
have become a major selling tool in our practice
development search for new clients”.

Carl Weinberg, Managing Partner
(arl Weinberg & Co. (RI)

“...Tax Point has proven to be much more cost
effective...They work exclusively through CPA firms,
we appreciate this approach as it avoids the direct
selling to clients that has taken place when we have
introduced other large national providers.

I highly recommend Tax Point...”

Kirk Leoni, Managing Partn
Nathan & Wechsler Co., PA (N

Tax Point Advisors, Inc.

www.taxpointadvisors.com

Offices across the U.S.


http://taxpointadvisors.com/

The Pass-Through Business Income Deduction
< CONTINUED FROM PAGE 23

Again, threshold amounts are $315,000 in 2018 for a
married taxpayer filing jointly and $157,500 for all other
filing statuses; both the specified service business
limit and the wage and property limit are phased in
over the next $100,000 or $50,000, respectively. Thus,
the deduction is phased out above the threshold
for income from a specified service business and
completely unavailable when the taxpayer's taxable
income is $50,000 or $100,000 over the threshold. The
deduction limit based on wages and property is phased
in above the threshold. So, marriedjoint filers with 2018
taxable income under the $315,000 need not concern
themselves with either limit, but if they have 2018
taxable income over $415,000, they will be ineligible
for QBI deductions from specified services trades or
business and subject to the wage and property limit
with respect to other trades or businesses.

As an example of the operation of the wage and
property limit, consider a taxpayer who is a 90% owner
of an engineering firm organized as a partnership. It
generates net ordinary income of $4,000,000 in 2018.
Let us assume that the taxpayer takes the position on
his return that his is a non-specified service business
and that this position prevails, consistent with apparent
legislative intent.  The business paid W-2 wages of
$1,000,000 and the unadjusted basis of its qualified
property is $100,000. The taxpayer is allocated 90%
of all partnership items. The taxpayer's tentative QBI
deduction is 20% x 90% x $4,000,000, or $720,000.
However, the QBI deduction is limited to the greater
of (i) 50% of the his allocable share of W-2 wages, 50%
x 90% * $1,000,000, or $450,000, or (i) 25% of his
allocable share of W-2 wages 25% x 90% x $1,000,00,
or $225,000, plus 2.5% of his share of the unadjusted
basis of qualified property, 2.5% * 90% x $100,000,
or 2,250, for a total of $227,250. The taxpayer can
therefore deduct $450,000.

Note that the second prong of the limitation means
that, even over the threshold, the owner of a qualified
business with no employees may be able take
advantage of the QBI deduction.
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Planning for the QBI Deduction

In the partnership context, this limitation may make
incentivizing employees with ownership interests
undesirable, since the resulting conversion of W-2
wages into guaranteed payments would decrease the
deduction available to existing owner. On the other
hand, such a strategy might be desirable for a business
owned by a taxpayer to whom the wage and property
limits are unlikely to apply or for whom the reduction in
the QBI deduction was insignificant.

In light of the limitations described above, many
commentators have suggested potential strategies for
restructuring businesses to maximize the availability of
the deductions. Businesses will have to consider such
proposals in light of their particular circumstances. For
instance, business owners should consider how steps
to maximize the QBI deduction will affect their state
tax liability. In a state like New Hampshire that imposes
tax directly on pass-through entities, increasing QBI
by reducing compensation may increase state tax
liability. In particular, a New Hampshire S corporation
shareholder who chooses to forego a compensatory
payment from the corporation in order to increase the
QBI deduction on his federal individual return may be
subject to increased New Hampshire business profits
tax. Itis an open issue whether the owner of a New
Hampshire sole proprietorship or a partnership that
takes a ‘“reasonable compensation” deduction for
business profits tax purposes has reduced QBI.

Any client considering significant restructuring to take
advantage of the deduction should also be aware that
the deduction is effective only until December 31, 2025
(unless extended by Congress), and that Treasury has
indicated that definitional, computational, and anti-
abuse guidance will be forthcoming. It is possible that
such guidance will close off potential loopholes or
interpret the law in unexpected ways.

Steven Burke and Catherine Hines are Chair and Attorney ofthe
Tax Practice at McLane Middleton, Professional Association.
They can be reached by email: catherine.hines@mclane.com.
This article was originally published in March, 2018 in SUM
News, the Journal of the Massachusetts Society of CPAs.
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Tax guidance you

can count on.

Our team of tax attorneys are highly experienced in all
aspects of individual and business tax law, including:

e The 2017 Tax Act e Mergers and Acquisitions

¢ Federal and State Tax Planning ¢ Estate and Gift Tax Planning
e Executive Compensation e LLC and Start-Up Businesses
e Business Succession e International Tax

e Employee Benefits/ERISA, ESOPs ¢ Tax-Exempt Organizations

¢ Federal and State Tax Controversies

MCLANE
MIDDLETON

McLane.com

New Hampshire: Manchester | Concord | Portsmouth
Massachusetts: Woburn | Boston
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CPE Nudge

SUMMER CPE CALENDAR

COURSE TITLE VENDOR CREDITS

6/18/18 Section 199A/20% QBI Deduction/TCJA/CTD Lucien Gauthier, CPA 8
6/19/18 Ethics- An Important Update Richard DelGaudio, CPA 4
6/20/18 Office Tips and Tricks (Word, Excel, PowerPoint) The Software Trainer 4
6/20/18 Excel Boot Camp for Accountants The Software Trainer 4
6/21/18 Predicting the Future: 21st Century Budgets and Projections Executive Education, Inc. 8
6/22/18 Risk Analysis and Management: What Every Financial Manager Must Know | Executive Education, Inc. 8
6/25/18 Annual Accounting and Auditing Update Surgent 8

6/26/18 Audits of 401(k) Plans: New Developments and Critical Issues for an
Effective and Efficient Audit Surgent 8

6/27/18 Race Toward Implementation: Tackling the Tough Issues in Adopting the
New Revenue Recognition Standard Surgent 8

6/28/18 Social Security, Medicare, and Prescription Drug Retirement Benefits:

What Every Baby Boomer Needs to Know Now Surgent 8
6/29/18 Understanding Section 199A: The 20% Deduction for Pass-Through Entity

Owners and Investors in Real Estate Surgent 4
6/29/18 The Tax Cuts and Jobs Act: A Guide to the Most Sweeping Tax Reform in

Over 30 Years Surgent 4

 MAINTAIN A RECORD OF ALL YOUR CPE CREDITS!

© W Viewacomplete CPE transcript at any time during the period and print a final version
~ A toattach to the NH Board of Public Accountancy's official form. Call Amanda to walk
you through the process at 603-622-1999.

Learn from the most experienced CPAs across the country,
while earning your CPE from the comfort of your home or office!

Onlinelearning

The NHSCPA offers a variety of ways to meet your CPE requirements. In addition to the many conferences
and seminars offered by the NHSCPA, we have partnered with a variety of webcast providers to bring you
live, interactive webcasts.

& CalCPA @pacross: ngs [CPExpress
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New Hampshire based

we continue to be a national leading
provider of innovative and valuable
tax strategies for CPAs
and property owners since 2002.

i BeDFoORD

Cost Segregation | Energy | R&D
www.bedfordteam.com

19 Kilton Road, Suite 100, Bedford, NH 03110 | 603.641.2600

Arizona  Florida ® Georgia ® Kentucky ® Massachusetts ® New Hampshire ® New York ® North Carolina ® Texas ® Washington
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Preparer Penalties Assessed to

Cost Segregation Consultant
By Greg K. Bryant, CCSP - Managing Partner, Bedford Cost Segregation

The office of Chief Counsel of the IRS recently
released Memorandum 201805001 pertaining to
Preparer Penalties related to Section 6701 - Aiding
and Abetting in the Understatement of a Tax Liability.
This related to a firm that went way overboard on
their allocations of accelerated property. Many of our
clients contacted our representatives immediately
to get a better understanding of what was going
on. Some erroneously thought the Memorandum
suggested that Cost Segregation was no longer
allowed - clearly this is not the case!

Here is my take - | applaud the IRS for taking this
action and I sincerely hope they continue to review
and challenge the work of substandard Cost
Segregation consultants.

Reputable, qualified firms have had to deal with an
onslaught of substandard competition represented
by people with little to no training. Their only
competitive edge has been low prices and inflated
Estimates of Benefit (EOB). With many taxpayers
focusing only on fee and promised benefits, it
remains a major challenge for those of us who

G.T. O’Brien, Inc.

Midsize Corporate: er’({'mgr, Strategy & Valuation Services

W
George T. O’Brien, CPA/ABV, CVA, MST
WWW.Ztoco.com

28 Webster Street, Manchester, NH 03104
Direct Line: 603-626-7888 E-mail: gtobrien@ gtoco.com
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choose to take the "high road” in terms of presenting
realistic projections backed up with solid studies
conducted by qualified professionals. Unfortunately,
too many taxpayers have been duped into engaging
with substandard firms and luckily for these firms,
their studies have rarely been scrutinized - until now.

| find it troubling to learn from our business
development team that we sometimes lose bids
due to our EOBs being less aggressive than that of
a competitor. Although less scrupulous consultants
may be comfortable inflating EOBs to win a contract,
my colleagues and | cannot endorse such a practice.
It is unethical and wrong especially when we know
those results are unattainable and not defensible
and therefore constitute a liability for our clients.
We have reviewed many reports prepared by
low-cost consultants that assign appallingly high
percentages to 5-year assets. It's not surprising that
the IRS assessed major penalties, as they found
that “categorizing certain structural components
as 5-year property to be the most egregious
misrepresentations concerning the classification of
property for tax purposes.” Those were the words of
the IRS, not mine.

In our industry, the low cost provider rarely if ever,
represents the best value but until recently, the
conventional wisdom was that Cost Segregation
Studies “don't get looked at (by the IRS) as it is
just an asset depreciation timing difference.” This
cavalier attitude on the part of many taxpayers and
consultants may soon have some consequences,
especially if the IRS ramps up their scrutiny of Cost
Segregation Studies. The reality is that it does not cost
that much more to have a quality study performed by
professionals with appropriate credentials. Proper
vetting of a Cost Segregation consultant’s credentials

CONTINUED ON PAGE 30 >
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Preparer Penalties Assessed to Consultant
< CONTINUED FROM PAGE 29

should be an essential element of evaluation
as opposed to selecting a consultant based on
bargain basement fees and inflated EOBs.

Finding a qualified consultant might be easier
than you think. One of the driving forces behind
the formation of the American Society of Cost
Segregation Professionals was to establish a
code of ethics and technical standards for its
members to ensure that the taxpayer could rely
on obtaining a quality study consistent with what
the IRS would be expecting to see in accordance
with the [RS Audit Techniques Guide for Cost
Segregation. ASCSP provides a high standard
of qualifications, and Certified members must
have a minimum of seven years direct Cost
Segregation experience and also pass a rigorous
8-hour exam.

With the recent changes enacted by the Tax
Cuts and Jobs Act permitting taxpayers to take
bonus depreciation on acquired, used property,
we suspect there will be a major increase in
demand for Cost Segregation Studies. Being
able to take 100% bonus depreciation on
certain qualified land improvements and on
assets classified as Section 1245 property is
great news. Given the magnitude of the benefit,
coupled with the potential risk associated with
disallowances of certain assets and/or penalties
due to sub-standard work however, one might
want to consider the qualifications of the Cost
Segregation consultant as the primary criteria.

While it remains to be seen if the consultant
referenced in the Memorandum or others will
be subjected,

| will close with just two more words.... Caveat
Emptor.
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Career-focused.
Success-driven.

MASTER OF SCIENCE
IN ACCOUNTING

* One year or self-paced
formats

 Evening classes
» Scholarships

merrimack.edu/msa
graduate@merrimack.edu

h‘*y MERRIMACK COLLEGE
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Getting kids to believe in themselves.
It's what Jenny Williams is up to.

WHAT ARE YOUR
CLIENTS UP TO?

Whether you're discussing tax strategies, wealth management or

estate plans, ask your clients about their charitable giving goals.

We can help you start the conversation.

To learn more, contact Richard Peck, Vice President of Development
and Philanthropy Services, at 800-464-6641
ext. 265 or rp@nhcf.org.
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NHSCPA Young Professionals

As the summer weather begins to
shine and we begin to take some
much needed vacation time, your
NHSCPA Young Professionals Committee is hard at
work! After an amazing turnout at our inaugural Golf
Clinic event, celebrating the successful completion of
our first year of the Mentorship Program, we turn our
sites to continuing to grow our presence throughout
New Hampshire. Thank you to those who were in
attendance - it was an amazing event for all and is
one to remember!

Your YP's are currently busy planning for some fun
in the sun in August via a networking event as well
as a live CPE event for the fall that is guaranteed to
Engage, Inspire, and Lead one of the most crucial
components of any organization. Stay tuned for some
announcements coming in the next few months -
both events are going to be ones that you don't want
to miss.

Our Committee is continuing to grow as we've added
a few new faces to the mix - if you're interested this

SENIORS &

Update

By Zach Nowlan, YP Chairperson, Melanson Heath

is the time! Pick up the phone, draft up an email,
or come by and say hello - we would love to help
you grow your network! If you're not interested in
being a Committee member but still want to grow
your network and meet some highly motivated and
engaged peers, let us know and we will invite you to
our events! Chances are that once you meet us, you'll
want to join in on the fun!

As always, make sure you're staying up to date with
the App and, if you haven't already, enable your push
notifications! Your Young Professionals Committee
has some inspiration coming to you at the beginning
of the week to ensure that you're out there being the
best that you can be!

If you are a Young Professional, and are interested in
joining the YP Committee, or attending a meeting, please
contact Juliana Summers (jsummers@NHSCPA.org) for
more information.

JOIN OUR NETWORK! m

The New Hampshire Society of Certified Public
Accountants is pleased to offer scholarships again
thisyeartostudentswhohavedemonstratedstrong
academic achievement and possess the qualities
of an individual who will serve the community and
profession with honor and distinction.

APPLY NOW

GRAD STUDENTS

Apply today
for the NHSCPA
Scholarship!
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Highlights from the YP Golf Clinic

The NHSCPA held our YP Golf Clinic on Wednesday, June 6th at the Nashua Country Club. There were over
20 young professionals and students in attendance at the event. The participants spent the day networking
and learning some specialty shots from the golf pros at NCC. The event finished with a scramble to see who
learned the most, and a delicious barbeque lunch.

The event was created to cap off the first year of the YP Mentor Program. The program bolstered 14 mentor/
mentee relationships and was an overall success. Zach Nowlan, Chair of the YP Committee states, “The NHSCPA
Golf Clinic was an AMAZING event celebrating the success of the inaugural Young Professionals Mentorship
Program! Being able to network with fellow mentors, their mentees, and aspiring young professionals from
throughout the State was a perfect way to spend a morning in June. For the YP's that missed it, you won't
want to miss our next event - come join your fellow young professionals at our next meeting or event, you
won't be disappointed!”

Mentee, Alyssa Maston credits
the mentor program saying, I
thought that having someone
willing to answer questions
and provide advice about
the field that | want to work
in was incredibly valuable,
especially during the last years
before entering the workforce.
Having Adam Lord look over
my resume, walk me through
what the CPA Exam is like, and
help me prepare for interviews :
helped me feel much more NEW HAMPSHIRE SOCIETY OF
confident going forward.” BiES |
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Strong relationships are
always good for business.

At NBT Bank, we’re all about helping you get the most out of your partnership
with us. Our dedicated relationship managers will get to know your business and
connect you with the solutions you need to meet your goals. It’s the personal
side of business banking that counts.

Stephen Lubelczyk, Regional President
603.263.1420 slubelczyk@nbtbank.com

Al Romero, Regional Commercial Banking Manager
603.263.1443 aromero@nbtbank.com

Shannon Bartolomucci, Retail Market Manager
603.903.2919 sbartolomucci@nbtbank.com

A

for everything that counts®

nbtbank.com/commercial

Member FDIC
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Content Marketing for Your Accounting Firm

By Kallie Branciforte

Why does content marketing matter
to CPA firms?

Short answer: better, high quality leads.

In my work, | see many accounting firms struggle with
content marketing. | can tell you, it takes strategy and
time but the payoff is well worth it - usually to the tune
of thousands of dollars in new client fees.

Establishing a content marketing strategy may seem
tangential to your accounting practice, but I assure you,
it's absolutely necessary. Blogging, posting articles to
social media and growing your local listing presence is
crucial to raising your visibility and exposure. Google
AdWords can help, and you may even get some new
leads, but it can be very expensive with no guarantee
that the leads will be relevant. It can often be very
time consuming (and frustrating) for team members
to sift through all the leads that do come in to find the
very best to pursue.

You have probably heard the term content marketing
before. As marketing trends have shifted to inbound
marketing tactics and more businesses turn to the
Internet to generate new, high-quality leads, content
marketing has become mainstream.

What is Content Marketing?

In a nutshell, content marketing is a marketing tactic
that is focused on distributing valuable, relevant
content to attract a target audience. This type of
marketing is focused on ongoing creation and
distribution of valuable content that relates to your
industry.

Content is everything on the Internet. Traditionally, we
thought of content as just the text on our website, but
it's even more than that. Content is everything you and
your business share on your website but also on blogs,
social media, newsletters, press releases, articles, etc.
The purpose is to not only share content that relates
to your services, but that also provides value to your

NHSCPA CONNECTION

prospective audience. Traditional outbound marketing
focused on pushing your messages out to anyone and
everyone. Content marketing is an inbound marketing
approach designed to pull in your ideal audience by
providing targeted, original content that pertains to
your uniqgue brand and services.

Content marketing is so valuable because it's about
giving your target audience something of value instead
of just pushing your services. It's also about offering
targeted information your prospective client would be
interested in to increase the quality of leads.

Benefits of Content Marketing

There are many benefits to content marketing for
your accounting firm:

* Increase your visibility to your target audience:
Content marketing increases your visibility on the
web and on other platforms like social media. In
general, it's about increasing the chances you'll be
found on relevant platforms. And, by offering content
that relates to your target client, you can hone in on
the types of people you want to reach instead of just
shouting into the void.

* Improved SEO ranking and website traffic: Search
engines love content. Offering new, fresh content on
ablogcanhelpboostyourwebsite's SEO. Additionally,
posting valuable content out to other platforms that
link back to your website further improved your
website’s optimization and drives traffic.

* Build trust, authority, and loyalty: It's one thing to
just say you provide accounting and tax services, it's
another to show your knowledge. Valuable content
that offers knowledgeable insights helps prospective
clients build trust. It shows that you're a clear leader
and expert in the field. And, for current clients, it
helps to improve loyalty and client retention.

* Develop a strong online reputation: The truth is,
consumers, use the internet to find local services
CONTINUED ON PAGE 37 >
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Content Marketing for Your Accounting Firm
< CONTINUED FROM PAGE 36

like accountants. 97 percent of people turn to the
internet to find local businesses. If you don't have
a strong online presence, youre probably not
capturing these people.

What Does Content Marketing Entail?

Your content marketing strategy includes anything
and everything from blogging to sending email
newsletters to posting to social media. When content
marketing is done right it can be extremely effective.
The problem is good content marketing can be time-
consuming. A good content marketing plan for your
accounting firm should include:

* Monthly blog posts on relevant topics

* Multiple valuable posts to social media (I usually tell
accountants to pick only one or two social platforms
to focus onand post to them consistently as opposed
to trying to master every platform. Typically, | suggest
LinkedIn and Facebook to accounting firms, but
that's not to say other platforms can't work for you.)

* Optimization of local listings (such as Google
Business and Yelp)

* Newsletters sent to your mailing lists

+ Other content: In addition to ongoing content
marketing, there are many other ways to create
content that will assist with your marketing efforts.
Consider writing an eBook, creating videos that cover
valuable topics for your target audience, hosting
webinars, offering whitepapers or guides, etc.

How to Know What Type of Content
to Share?

The most important thing to understand about
content marketing is that you're looking to share
content your target audience cares about. You want
to craft blog posts, infographics, social media posts,
eBooks, or guides that are of interest to your ideal
prospect or helps to answer one of their pain points.
You want to think about answering the questions they
might be asking.
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CLASSIFIED

PEER REVIEWS - We have over 20 years of
experience performing system and engagement
reviews for firms of all sizes. We have a wide
variety of industry experience and are members
of the audit quality centers. Our experience
results in a competent and economical review.
We also offer consulting reviews and inspections.
Call Tom Kirwin, Sullivan Bille PC, 600 Clark Road,
Tewksbury MA 01876, (978)970-2900 or tkirwin@
sullivanbillepc.com

PEER REVIEW - CPA firm in Tyngsboro,
Mass., having extensive experience with all size
firms concerning on and off-site peer reviews.
Understand problems faced by local firms
today. Maximize efficiency while maintaining
high standard of quality. Competitive fixed rates.
Contact Loiselle &Associates, PCat 978-649-2204

Start by thinking about questions that you get asked
all the time from clients or prospective clients. This
can be a great place to start and you might be able
to think of a few topics right away to get started
with. Next, think about the main pain points of your
prospect and how you can help to solve them. Make
sure your target audience drives your content.

Content marketing might feel like just the next trendy
marketing tactic but the truth is, it's here to stay. While
content marketing is extremely effective, it needs to
be done right. Remember, the purpose is to share
valuable, relevant content to your target audience.
It's not about being sales-y and always pitching your
services. It's about building trust and authority and
growing your overall presence online.

Kallie Branciforte, Content Marketing and Digital Marketing
Manager at Build Your Firm www.buildyourfirm.com. Kallie's
professional experience is in SEO strategy, content creation, and
digital and social media marketing. At Build Your Firm, her role is to
assist the team and clients with their digital and content marketing
strategy to improve lead generation and website conversion.
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Earn your MS in Accounting
TAKE YOUR CAREER TO THE NEXT LEVEL

Choose an MSA program ranked #1 in New Hampshire and #3 in New England for CPA pass rate with a 97%
job placement rate.

‘ ‘
97%

Rigorous curriculum. Specialized tracks. Faculty committed to your success.
paulcollege.unh.edu
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NEW HAMPSHIRE SOCIETY OF
CERTIFIED PUBLIC ACCOUNTANTS

EVENTS

AUGUST 28, 2018

Emerging Leaders’ Summit
Southern New Hampshire University
Manchester, NH

SEPTEMBER 20, 2018
Women's Golf Tournament
Stonebridge Country Club
Goffstown, NH

SEPTEMBER 21, 2018
NHSCPA Career Fair
Falls Event Center
Manchester, NH

NOVEMBER 9, 2018
Surgent McCoy’s Tax Camp
The Event Center

Nashua, NH

NOVEMBER 28, 2018
NHSCPA/NH Bar Tax Forum
Grappone Center

Concord, NH

DECEMBER 6, 2018
Annual Wine Tasting
NH Food Bank
Manchester, NH
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WOMEN'S
GOLF TOURNAMENT

Thursday, September 20, 2018
Stonebridge Country Club, Goffstown

Spend a fun-filled day connecting
with women on and off the golf
course. Start with a 9-hole golf
tournament and end with a
networking luncheon.

GET PUBLISHED

IN THE NHSCPA CONNECTION

If you have expertise in a particular subject and a willingness to share
your knowledge with others, consider writing an article for the NHSCPA
Connection. Features typically run between 1,000 and 1,500 words and
cover current events, news within the profession and special interest topics.
Get published by contacting Amanda Renfrew at arenfrew@nhscpa.org

NHSCPA Connection is published quarterly by the New Hampshire Society of CPAs. Opinions expressed
are those of the writers; they do not necessarily reflect positions taken or views held by the Society,
its officers, directors, executive office or editor. The NHSCPA reserves the right to reject any editorial
material or paid advertising. Advertising rates are available at nhscpa.org or email arenfrew@nhscpa.org.
Classified advertisements are accepted and a file box number is available for confidential ads.
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