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CERTIFIED PUBLIC ACCOUNTANTS

CONNECTION

FALL 2015

The New Hampshire Society of
Certified Public Accountants
invites you to a

Business Partners’
Beer & Wine Tasting Event

to be held at the
Derryfield Country Club
Manchester, NH
Thursday, December 3, 2015
from 5:00 pm - 7:00 pm
$35 per person

CPAs’ Business Partners —
Attorneys, Bankers,
Estate Planners
join us for an evening of
networking, fine wines,
and hors d'oeuvres!

REGISTER NOW

For more information, contact Roberta Daly at
603-622-1999 or email rdaly@nhscpa.org

A publication of the
New Hampshire Society of CPAs

1750 Elm Street, Suite 403
Manchester, NH 03104
603.622.1999 * www.NHSCPA.org
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Legislative Update

By Bruce Berke, Legislative Consultant to the NHSCPA

The 2015 legislative session has
finally concluded. Generally, legis-
lative sessions end in June but for
the first time in 12 years, Governor
Hassan vetoed a state budget sent
to her by the House and Senate.

BPT & BET

Business tax issues was one of the
three reasons cited for the veto as
the Governor did not believe the
budget was in balance as a result of
the two proposed cuts (BET & BPT)
that if enacted would have taken
place between tax years, 2016-19.

During the summer, Governor
Hassan countered with a BPT de-
crease and increased exemptions
for the BET along with other revenue
enhancements but that effort fell
flat with the Republican controlled
legislature.

SoonVeto Day, the Governorand leg-
islators did reach agreement on the
budgetwith sometweaks. The tweaks
were effectively agreeing to the
state employee pay raise that had
been negotiated but left out of the
Governor's budget and that the sec-
ond tax decrease for both the BPT
and BET would be contingent upon
the state achieving certain revenue
levels resulting from the first round
of tax cuts (calendar year 2016) for
the biennium ending June 30, 2017.

R&D and Amnesty

Two other tax related matters had
been stalled in the budget but have
now become law. First, the research
and development tax credit under
the BPT is now increased from $2m
to $7m. And second, a tax amnesty
from the assessment or payment of
all penalties and interest in excess of
50% of the applicable interest rate
for the tax period shall apply with
respect to unpaid taxes reported
and paid in full between 12/1/15 and
2/15/16.

Planet Fitness Tax Proposal

Another tax measure that did not
find favor with and was vetoed by
the Governor was the so called
“Planet Fitness” legislation, relative
to the sale or exchange of an inter-
est in a business organization under
the BPT. The Governor stated that
such a bill could poke a hole in our
state budget and before similar leg-
islation is considered, the legislature
must demonstrate that the impact
iS not negative to the state’s coffers.
The legislature failed to override her
veto.

IRC in Sync?

A Dbill that the NH Society of CPAs
supported was Senate Bill 239, rela-
tive to the application of the Internal

Revenue Code to provisions of
the BPT. The bill did not pass this

CONTINUED ON PAGE 5>
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Welcome to New Hampshire’'s Newest CPAs!

Michael Baker, Mark Burger, Marcus Chase, Ashley Guion, Morgan Hilow,
Laura Latti, Michael Regan, Jason Rifkin, Gabrielle Stanton, Aaron Telage

CPA Inauguration Pledge
Recipients with Secretary of
State, the Honorable William
M. Gardner; Kimberly Ellison-
Taylor, CPA, CGMA, AICPA
Vice Chair Nominee 2015-
2016, Robert S. Smalley, CPA,
NHSCPA President and Wayne
B. Geher, CPA, Chairman of
the NH Board of Accountancy

On September 24, 2015, the New Hampshire Society
of Certified Public Accountants together with the New
Hampshire Board of Accountancy hosted the 13th Annual
CPA Inauguration. This prestigious event serves to officially
welcome newly licensed CPAs into their professional
community. One hundred and eighty people attended the
eventincluding guests of the recipients, CPAs, Educatorsand
74 students representing, New England College, Plymouth
State University, Southern New Hampshire University, St. Joel Olbricht, CPA, CGMA; Guest Speaker Kimberly
Anselms College, University of New Hampshire, and the EliEonyeviorcR QO AT e aticaeaifhomies
Peter T. Paul School of Business & Economics. AU AU 810 S, (GRA NGRS it

FOTTITITN

With much appreciation, “thank you” for sponsoring “Thankyou”forsponsoringthe 2015 CPAInauguration

students at this event. Beckers CPA Review

Baker, Newman & Noyes, LLC Eagle Point Investment Advisors

Bigelow & Company, CPAs, PC Granite State Retirement Planning, Inc.
John G. Burk & Associates, CPAs, PC McLane Middleton

Crane & Bell. PLLC New Hampshire Charitable Foundation
Howe, Riley & Howe, PLLC Right Networks

Howell & Livermore, LLC Service Credit Union

Leone, McDonnell & Roberts, PA Tax Point Advisors

Olbricht Storniolo Group, LLC University of New Hampshire - Peter T. Paul
Larry Szetela, CPA School of Business & Economics

George Teloian, CPA



Pursue

new heights in your corporate retirement plan

At Eagle Point Investment Advisors, we can help you navigate the complexities of
corporate retirement planning—allowing you to focus on growing your business.
We provide personalized, innovative strategies and unbiased advice that is in your best
interest, while empowering your employees to pursue their investment opportunities.
Whatever tools and services you need to provide a competitive retirement plan, our
highly experienced advisors can help. We invite you to put your trust in our firm.

EAGLE

INVESTMENT ADVISORS
www.EaglePointlA.com

Scott L. Dudley, MBA, AIF® PPCT™ Principal, Partner | Edward Hickey, Jr., CRPS” Principal, Partner
One Bedford Farms Drive, Suite 100, Bedford NH 03110 603.792.9100
Securities and advisory services offered through LPL Financial, a registered investment advisor. Member FINRA/SIPC.



Legislative Update
< CONTINUED FROM PAGE 2

year but there was agreement among Senators, the
Department of Revenue and the Society that this is-
sue should be studied further and brought back for
further consideration in the 2016 session. The Society
has had some initial conversations and work sessions
with the DRA and hopes to have an agreed upon
amendment to move forward in January. The Society
will keep you abreast of developments on the study.

RETT

The definition of “price or consideration” under the
RETT was clarified through legislation to mean only
that which are “contractual transfers”.  Exceptions
under the law were also clarified regarding a transfer
involving a death of an owner.

A few human resource related issues that the Society
was closely tracking are addressed below.

Paid Sick Leave

On avote of 219-122, the House killed HB 600, which
would have required employers to provide all full and
part-time employees with paid sick leave. Under the
bill, employees would have accrued 1 hour of paid
leave for every 30 hours worked, and accrued up to
40 hours of paid sick leave in a calendar year.

Workers’ Compensation
Two separate efforts, one in the Senate and one in the

ANNUAL COLLEGE STUDENTS
GUIDE TO ACCOUNTING FIRMS

NHSCPA CONNECTION

House, to bring reform to control workers compen-
sation medical costs were attempted but at the end
of the debate, there was little to show for the efforts
that were heavily lobbied by the business, labor and
medical communities. This effort came in this year as
a follow-up to the Governor's task force last fall that
reviewed this issue. It found that over 40 other states
had some form of a medical fee schedule in place to
control medical spending and thus have an impact
on the cost of workers compensation premiums. And
it was that very issue, medical fee schedules, that led
to failure to bring about any significant reform to the
high costs of workers compensation rates and premi-
ums in NH.

EE's v. IC's

The definition of an employee versus that of an in-
dependent contractor continues to be vexing for the
regulators and legislators. Under current law, you can
be in compliance with one state agency but breaking
the law in the eyes of another state agency. House Bill
450 sought to correct that issue after a non-legislative
study last summer agreed on unifying the definitions
for different sections of law and agencies. However, it
failed to gain the support to pass the Senate after the
House passed it earlier this year. We will now have a
legislative study of the issue this fall with the hope that
a bill may pass in 2016.
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Highlights from the Career Fair

Thank you to the following CPA firms for
participating in this year's fair and making
it another great success with over 90
students participating!

Anstiss & Company

Baker, Newman & Noyes, LLC
BerryDunn

Bigelow & Company, CPAs, PC
Gallagher, Flynn & Company, LLP
Hodgdon, Wilson & Griffin, CPAs
Howe, Riley & Howe, PLLC

Hoyle, Tanner & Associates

Leone, McDonnell & Roberts, PA
Melanson Heath

Nathan Wechsler & Company, P.A.
Travis Terry & Company, PC

Tyler, Simms & St. Sauveur, CPAs, PC

NHSCPA would also like to thank the
following Sponsor:

Beckers CPA Review
And our guest:

Stay Work Play - New Hampshire

R&D Tax Credits-

Industry Leading Audit Success

“We hired Tax Point Advisors for several valued
clients. They performed detailed, professional R&D
studies. Credits were claimed and refunded. When
audited, Tax Point provided detailed answers to every !
question. Audits were all ‘NO CHANGE’! We «..Tax Point has proven to be much more

. . »
recommend Tax Point Advisors”. cost effective...They work exclusively through CPA

Austin E. Brazee, Managing Partner firms, we appreciate this approach as it avoids the direct
Brazee & Huban (MA) selling to clients that has taken place when we have
introduced other large national providers. I highly
“Tax Point has been an extremely valuable tool in recommend Tax Point..”
reducing our client’s income tax liabilities. They Kirk Leoni, Managing Partner
have become a major selling tool in our Nathan & Wechsler Co., PA (NH)

practice development search for new clients”.
. . TAX POINT ADVISORS
covansen mgrgrre I\ (SIS
1 . =

Tax Point Advisors, Inc.
www.taxpointadvisors.com / (800) 260-4138

Offices across the U.S.

NHSCPA CONNECTION



A Deeper Look into the Recent Report on the
Quality of Employee Benefit Plan Audits

By Melissa Herbert, CPA and Heidi LaMarca, CPA

On May 28, 2015, the U.S. Department of Labor's
Employee Benefits Security Administration (EBSA) re-
leased the results of its most recent study on the quality
of employee benefit plan audits performed by Certified
Public Accountants (CPA). The report titled “Assessing
the Quality of Employee Benefit Plan Audits” outlines sig-
nificant deficiencies in 39 percent of the audits reviewed.

The scope of the study included a review of the Form
5500 annual report filings and related audit reports for
the 2011 filing year. The report notes that in 2011 there
were approximately 81,100 filings which contained plan
financial statements audited by 7,330 different CPA
firms. The EBSA selected 400 plans audited by 232 dif-
ferent CPA firms and divided the firms into six strata
based on the number of plan audits that the CPA firm
performed.

EBSA's review found that 61 percent of audits fully com-
plied with professional auditing standards or had only
minor deficiencies under professional standards. The
remaining 39 percent of the audits contained major
deficiencies. Of the 39 percent, the results indicated
that one or more relevant Generally Accepted Auditing
Standard (GAAS) requirements were not met and, there-
fore, would lead to the rejection of the plan’s Form 5500
filing, if not corrected.

Who should be concerned with the results
of this report?

The result of the study should be concerning to both CPA
firms and plan sponsors. In the event a Form 5500 filing
is rejected, the plan sponsor may be assessed a fine of
up to $1,100 per day. Plan sponsors should understand
their fiduciary responsibility to the plan participants
when selecting a CPA firm and ensure that such firm has
the requisite depth and skills to conduct plan audits. In
addition, CPA firms should consider the results of the
study. Employee benefit plan audits are a specialized in-
dustry and CPA firms should ensure all team members
who work on plan audits are well-trained and provided
the necessary tools to conduct a quality audit.

NHSCPA CONNECTION

What were the significant findings and
conclusions reached?

Based on the information in the report, EBSA reached
the following findings and conclusions:

* The “smaller the firm's employee benefit plan audit
practice, the greater the incidence of audit deficien-
cies.” The report indicated that firms that audit 1 -2
plans had a deficiency rate of 76 percent; while those
firms that audit over 100 plans had a deficiency rate of
12 percent;

+ Audit areas unique to employee benefit plans, includ-
ing contributions, benefit payments, participant data
and party-in-interest/prohibited transactions were
among the areas of highest audit deficiencies;

* Firms that were members of the AICPA's Employee
Benefit Plan Audit Quality Center (EBPAQC) had fewer
audits containing multiple GAAS deficiencies;

* Employee benefit plan industry specific training may
contribute to better audit results. As the level of indus-
try specific training increased, the number of audit de-
ficiencies decreased. Firms who failed to comply with
professional standards did so because they had insuf-
ficient information about employee benefit plan audits
or did not adequately use available technical materials;
and

* The accounting professions peer review efforts should
be enhanced to improve the identification of deficient
audit work. The AICPA is addressing this through their
Six-Point Plan to Improve Audit Quality. Specifically as
it relates to peer review, the AICPA is going to have an
increased focus on risk areas, more significant reme-
diation including pre-issuance reviews and aggressive
follow-up; root cause analysis (for poor or good qual-
ity); and, termination from peer review after repeat
quality issues.

What questions should Plan Sponsors and

CPA firms be asking as a result of this study?
Plan sponsors should perform the appropriate due
diligence to assess whether the CPA firm that audits its
benefit plans have the necessary skills and qualifications

CONTINUED ON PAGE 9 >



Your New Hampshire Tax Team
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Jon Sparkman, Esq., CPA  Steve Cohen, Esq., CPA, LLM Jason Cole, Esq., CPA, MBA  Ben Gayman, Esq., LLM  Harper Marshall Esq., LLM

Dan Will, Esq. Michelle Arruda, Esq., LLM Patricia MEGrath, Esq, LLM  Anu MuIIikin; Esq., LLM  Maurice Giib;rt, CPA, MST

New Hampshire has a unique set of business and personal taxes that can be difficult to
navigate for out-of-state taxpayers. Federal taxation issues are always challenging as well.
Our proven tax team, one of the largest in New Hampshire, can help guide you through the
complexities of both federal and New Hampshire tax law.

Visit us at; www.devinemillimet.com/tax

DEVINEMILLIMET

ATTORNEYS AT LAW

—%’swms “ﬁ‘\@\/- —%ﬂsmss “E‘\@\/-
CORPORATE REAL ESTATE

MANCHESTER | CONCORD | PORTSMOUTH

N E W H A ™M P S H I R E

603-669-1000 | DEVINEMILLIMET.COM
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A Deeper Look...
< CONTINUED FROM PAGE 7

to perform a high-quality audit. Some questions to
consider include:

* How many plan audits does the firm conduct on an
annual basis?

* Is this a focus industry for the firm or is this an ancillary
practice?

* Are they members of the AICPA Employee Benefit Plan
Audit Quality Center (EBPAQC)?

*What are the firm's training requirements for

practitioners that perform audits of employee benefit
plans?

+ What technical resources are made available to such
practitioners?

CPA firms should ask themselves similar

questions:

*Is this a specialized industry to which the firm is
committed?

+ Do we have the necessary resources and technical
capabilities to perform employee benefit plan audits?

* Do we have an appropriate level of training for our
practitioners?

* Should we join the EBPAQC (if not already members)?

What changes should we expect regarding
the enforcement of employee benefit plan
audit quality?

As a result of the study, the EBSA recommends a number
of regulatory and legislative measures which it believes
would contribute to enhanced audit quality, including:

+ Continue and expand EBSA's outreach activities to plan
sponsors and CPA firms to discuss results of this report;

+ Amendment of the ERISA definition of “qualified public
accountant” to include additional requirements and
qualifications necessary to ensure the quality of plan
audits;

*Amend ERISA to repeal the limited-scope audit
exemption; and

* Amend ERISA to permit the Secretary of Labor to
establish accounting principles and audit standards to
protect the integrity of employee benefit plans and the
benefit security of participants and beneficiaries.

NHSCPA CONNECTION

Where does that leave CPA firms and Plan
Sponsors today?

Based upon the results of this study, CPA firms and
plan sponsors should expect continued scrutiny on
employee benefit audits and, perhaps, greater regula-
tory oversight in the future. Certain things are, how-
ever, indisputable takeaways from this study. CPA firms
that perform plan audits need to be committed to the
employee benefit plan audit industry and provide the
appropriate training, technical resources and tools to
its practitioners. Plan sponsors need to critically evalu-
ate the skills, qualifications and experience of the CPA
firm that audits its plans. Both parties play an impor-
tant role in protecting plan assets, plan participants and
beneficiaries.

Melissa Herbert, CPA is an audit partner in the Employee
Benefit Services group at Babush, Neiman, Kornman &
Johnson. She has performed and consulted on over 800
different employee benefit plans during her career. She has
served on The Georgia Society of CPA's Employee Benefit Plan
Conference Task Force and the Peer Review Committee.

Heidi LaMarca, CPA is the partner in charge of the employee
benefit plan practice area for Windham Brannon, PC. She
is currently the chair of the planning committee for the
AICPA National Conference on Employee Benefit Plans and
has recently completed a three year term on the executive
committee of the Employee Benefit Plan Audit Quality Center.

Reprinted with permission of The Georgia Society of CPAs.

STAY CONNECTED

Update Your Profile

An accurate membership record helps the
NHSCPA maintain the highest level of customer
service and ensures the accuracy of mailings
and online news. You can update your record
any-time by logging into your NHSCPA profile at

www.nhscpa.org.

Click on the “Members” tab and “My Profile”.
For help updating your profile or for more
information, contact member services at

603-622-1999 or email kcasey@nhscpa.org
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CPE Nudge

R-JANUARY

COURSE TITLE

LEVEL
VENDOR

CPE CREDIT

Basic Inter Adv Update AA MG Tax Ethics Other

11/16-18 Professional Staff Training - Level lll Jack Ellovich, CPA 24
11/19/2015 | Surgent's Federal Tax Camp Surgent McCoy 8
11/20/2015 | Business Communications Loscalzo Assoc. 8
11/30/2015 Pitfalls and Problems in Financial Statement Disclosures 4
AM SESSION Loscalzo Assoc.
11/30/2015 | Lease Accounting in Transition PM SESSION Loscalzo Assoc. 4
12/1/2015 Fraud for Industry Loscalzo Assoc. 8
12/2/2015 Small Firms Conference: Issues of Today, Preparing for Tomorrow NHSCPA 8
12/4/2015 The New Reporting Option: A Financial Reporting Framework for g
Small- and Medium-Sized Entities Surgent McCoy
12/8/2015 Understanding New Hampshire Revised Uniform Securities 4
Act of 2015 NHSCPA
12/9/2015 Getting Ready for Busy Season: A Guide to New Forms, 8
Filing Issues, & Other Critical Developments Surgent McCoy
12/10/2015 | The Clarified SAS's - SAS 117 - 128 Paul Koehler, CPA 8
12/11/2015 | Accounting & Auditing of States & Local Governments Paul Koehler, CPA 8
12/14/2015 | 2015 FASB and AICPA Update Loscalzo Assoc. 8
12/15/2015 | Accounting for New Revenue Standard Workshop Loscalzo Assoc. 8
12/16/2015 | How to Settle An Estate for a Client from Ato Z Surgent McCoy 8
12/17/2015 | Advanced Technical Tax Forms Training - LLCs, S Corporations 8
& Partnerships Surgent McCoy
12/18/2015 | Advanced Technical Tax Forms Training - Form 1040 Issues Surgent McCoy 8
12/21/2015 | The Complete Guide to Payroll Taxes and 1099 Issues Surgent McCoy v 8
1/7/2016 Preparing Indiividual Tax Returns for New Staff &
Para-Professionals Surgent McCoy 8
1/8/2016 Tax Forms Boot Camp: LLCs, Partnerships, & S Corporations Surgent McCoy 8
1/11/2016 New Hampshire State & Local Taxation - MANCHESTER McLane Middleton 4
1/13/2016 1040 Workshop for Experienced Preparers BTI 8
1/14/2016 New Hampshire State & Local Taxation - SEACOAST LOCATION McLane Middleton 4

CONFIDENTIAL

$£EC KER

NHSCPA CONNECTION

Maintain a record of all your CPE credits!
View a complete CPE transcript at anytime
during the period and print a final version to
attach to the NH Board of Public Accountancy's
official form. Call Roberta to walk you through
the process at 603-622-1999.
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NHSCPA Young Professionals

Thank You!

A big thanks to all those who attended and helped
plan our first seacoast social event at the Redhook
Brewery on October 1st. If you missed the event,
we have one more event on the horizon before
2015 comes to a closel!

The YP Committee had successful visits this
fall to multiple New Hampshire colleges and
universities including University of New Hampshire
in  Manchester, Southern New Hampshire
University, St. Anselm College, and Plymouth State
University. Thank you Kerrin Rounds for helping
coordinate these visits and to the other Young
Professionals who visited these schools on behalf
of the YP Committee and the Society. Sharing our
experience and knowledge is valuable to students
- the feedback from students was positive, and
shows that we have inspired accounting students
to become successful CPAs!

September 9, 2015
United Way Day of Caring at
the Silverthorne Adult Day

Center in Salem, NH.

NHSCPA CONNECTION

Upcoming Events

The Committeeis currently planning the annual new
hire networking event targeted to professionals
with 3 or less years of experience at the Derryfield
Country Club in mid-November. In the past, this
event has included a panel discussion, and Becker
raffling off a 50% discount for all four sections of
the Becker review program, all four sections of the
Final Review program as well as a set of flashcards!
Stay tuned for more details to come on this exciting
event!

Interested in Joining?

Interested in learning more about what the YP
Committee does? Do you have ideas for events
and programs the YP Committee could plan? Email
Jason Beiswenger, Committee Chair for more

information jason@hrhcpa.com.

Join us on E m
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HOST QUICKBOOKS RIGHT

Accountants and business owners trust
Right Networks to take their business to the cloud.

QuickBooks Hosting for Accountants & Bookkeepers

Get more done in less time with a hosted solution from Right Networks. Stop fighting commutes
and technical issues and put the power of the cloud at your fingertips. Trusted by a global network

of clients, Right Networks is the only solution endorsed by both Intuit and Thomson Reuters.

0O
SO

Security & Data Integrity

Get 99.999% uptime when hosting
with Right Networks. Your data and
applications are safe and secure in
our Tier IV data centers, where your
data is backed up for 90 days and
monitored 24x7.

All of Your Apps in the Cloud
There's more to your business than
just QuickBooks. From time-tracking
and invoicing, to taxes and reporting,
choose from best-in-class apps to
satisfy all your business needs.

Right Netw&rks’

The Right Way To The Cloud®

NHSCPA CONNECTION

Anywhere, Anytime Access
Work together from anywhere
using any device with an internet
connection. Securely share files
online eliminating the need for
travel, email or monitoring and
securing a VPN.

The Easiest Way to the Cloud
Select a plan that works best for
your organization. Sign up, sign in,
and get moving! It only takes a few
moments to upload your data and
we will take care of the rest.

888-417-4448
sales@rightnetworks.com
www.RightNetworks.com
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Making a Statement
Applying SSARS 21 to Your Practice

By Mark E. Dauberman, CPA, EMBA

With Statement on Standards for Accounting and Review
No. 21 (SSARS 21) going into effect for periods ending
on or after Dec. 15, there are some new alternatives to
choose from when associated with a client’s financial
statements.

The Report

Before SSARS 21, if the accountant was not engaged
to perform an audit or a review, a compilation was
required when the accountant was engaged to report
on compiled statements or when submitting financial
statements to a client or third parties.

Under SSARS 21, the accountant will perform a review
or a compilation only when engaged to do so, and each
of these engagements will result in the issuance of a
report. Neither of these engagements was changed in
a substantive manner with the most significant changes
affecting the reports.

The compilation report is a single paragraph with no
headings, requiring an additional paragraph when:

* Financial statements are prepared in accordance
with a special purpose framework;

+ Substantially all disclosures are omitted;
* Independence is impaired;

* The financial statements are known to contain a
departure from the applicable framework; or

* The financial statements are accompanied by
supplementary information.

The review report now includes headings to indicate
management’s responsibilities and the accountant's
responsibilities and conclusions. Along with the
accountant’s signature, the report will include the
accountant’s city and state. In addition, an emphasis-
of-matter or other- matter paragraph is required when:

* Financial statements are prepared in accordance
with a special purpose framework;

+ A reference to a departure from the applicable
framework on comparative statements is required
to be changed;

* Prior period financial statements that were
audited are being presented on a comparative
basis;

* The financial statements are known to contain
a material departure from the applicable
framework;

* The financial statements were revised by
management due to a subsequently discovered
fact that became known to the accountant after
the report release date resulting in a revised
report that differs from the original;

* The financial statements are accompanied by
supplementary information; or

* The applicable framework calls for required
supplementary information.

Preparation Engagement

The most significant change to SSARS is the introduction
of the preparation engagement, performed when the
accountant prepares financial statements for a client. A
preparation engagement performed in accordance with
SSARS is a nonattest engagement. The accountant is
not required to be independent and no report is issued.

Not all engagements in which the accountant prepares
the client's financial statements, or assists in their
preparation, are considered SSARS preparation
engagements. The accountant is not required to follow
SSARS when preparing client financial statements that:

* The accountant is engaged to audit, review or
compile;

CONTINUED ON PAGE 14 >

13



Making a Statement
< CONTINUED FROM PAGE 13

+ Will be used solely for submission to taxing
authorities;

* Are personal financial statements to be included
in a written personal financial plan being prepared
by the accountant; or

+ Will be used for litigation or business valuation
services.

Other services that contribute to the preparation
of financial statements are not SSARS preparation
engagements. These include maintaining depreciation
schedules; preparing or proposing adjusting entries for
deferred income taxes, depreciation, leases or other
items; drafting notes to the financial statements; and
general bookkeeping.

Other engagements in which the accountant is
preparing the client's financial statements are
considered preparation engagements subject to SSARS
requirements. The accountant is required to obtain an
understanding of the financial reporting framework to
be applied in the preparation of the financial statements
and to obtain the client's agreement that each page
of the financial statements will be clearly marked to
indicate that no assurance is provided on the financial
statements.

If such a legend cannot be placed on each page of the
financial statements, the accountant will either issue
a disclaimer to accompany the financial statements
indicating the lack of assurance, or will be precluded
from performing a preparation engagement and will
perform a compilation.

When an accountant performs nonattest services,
including the preparation of financial statements under
SSARS 21, and also performs a service requiring the
accountant to be independent, the accountant should
make certain independence is not impaired under ET
1.295. Amongst other considerations, the accountant
should evaluate whether:

* The cumulative effect of all nonattest services
performed for the client does not raise threats to
independence to an unacceptable level; and

NHSCPA CONNECTION

* The general requirements for performing
nonattest services at ET 1.295.040 have been
complied with.

In addition to the specific requirements related to
reviews, compilations and preparation engagements,
the accountant is required to document an
understanding with the client in an engagement letter
signed by both the client and the accountant for all

reviews, compilations and preparation engagements.

For more information, refer to the AICPA's Preparation,
Compilation, and Review Engagements Guide and to
Developments in Review, Compilation, and Financial Statement
Preparation Engagements—2014/2015 AICPA Alert.

CalCPA Education Foundation instructor Mark Dauberman,
CPA, EMBA, provides CPE and technical staff training for
CPA firms, private industry employers of accountants and
government organizations. You can reach him at mark@
markdauberman.com. Reprinted with permission from the
California Society of CPAs. This article originally appeared in
the October 2015 issue of California CPA.

SENIORS &
GRADUATE
STUDENTS

Apply today for the
NHSCPA Scholarship!

The New Hampshire Society of Certified Public
Accountantsiis pleased to offer scholarships again
this year to students who have demonstrated
strong academic achievement and possess

the qualities of an individual who will serve the
community and profession with honor and
distinction. Lastyear, the Society awarded $7,000
in scholarships to New Hampshire senior and

graduate students. It's not too late to apply!

APPLY NOW
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THE (DFA TAX (REDIT

EVEN WITH CHANGES T? STATE TAX
RATES, NoW MORE THAN EVER THE
CDFA TAX CREDIT IS THE MOST
POWERFULWAY T0 MAXTMIZE A
COMPANY’S COMMUNITY IMPALT
WHILE REDUCING THEIR TAX
UABIUTY.

BUSINESSES THAT
CONTRIBUTE T CDFA
SEIECTED PROTECTS RECEIVE
A 752 TAX CREDIT AGAINST
THAT DONATION. AND WITH
SECONDARY BENEFITS, MOST
COMPANIES PAY AROUND

H CENTS 0N THE DAAR.

TEILYOUR CLIENTS WHY 92% OF
NH COMPANIES SURVEYED SAID
THEY'D RECOMMEND
PURCHASING CDFA TAX

CREDITS T0 ITHER BUSINESSES.

For a complete

list of selected CDFA
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New NHSCPA Members

Michael Baker
Wilmot, NH

Donovan Billings
Pelham, NH

Marcus Chase
Newmarket, NH

Martin Conley
Peterborough, NH

Deborah Davis
Exeter, NH

Anthony Greene
Chicago, IL

David Murillo
Crystal Lake, IL

Jamison Tomasek
Windham, NH

Nancy Boros
Oradell, NJ

Joanna LoConte
Salem, NH

Kimberly McLaughlin

Dover, NH

Jacob Thom
Dover, NH

Ahed Alhamdan
Portsmouth, NH

Shannon Anzuoni
Manchester, NH

Kaitlin Archibald
New Boston, NH

Courtney Bambury
Rowley, MA

NHSCPA CONNECTION

Ryan Barrows
North Reading, MA

Nathan Bergeron
Auburn, ME

Brady Bilodeau
Manchester, NH

Maria Blougouras
Rochester, NH

Kevin Bougoulas
Norwell, MA

Ana Byers
Concord, NH

Thomas Cadmus
Danvers, MA

Brendan Cathcart
Norwood, MA

Jonathan Comer
East Haddam, CT

Cameron Cunningham
Meredith, NH

Stephen Desmarais
Concord, NH

Jeffrey Dickson
Merrimack, NH

Robert Dickson
Merrimack, NH

Jenna DiGiantommaso
Attleboro, MA

Vanessa Draper
Durham, NH

Nicole Duncan
Auburn, NH

Autumn Enman
Manchester, NH

Dominic Ferreira
Newburyport, MA

Nadezhda Galchevskaya
Portsmouth, NH

Thomas Garvey
Lancaster, MA

Christopher Gendron

Manchester, NH

Josh Godbout
Hooksett, NH

Connor Guiney
Hudson, NH

Saralena Harris
Manchester, NH

Stephen Hession
Londonderry, NH

Jonathan Hoffman
Londonderry, NH

Yun Ting Huang
Manchester, NH

Bryanna Kelly
Dunbarton, NH

Thomas Kiernan
Nottingham, NH

Mariya Kobets
Dover, NH

Dustin Ladd
Weare, NH

Faustina Lalmond
Woodsville, NH

Timothy Leeman
Andover, MA

Kaitlin Lewis
Stratham, NH
Mark Lufkin
Whitefield, NH

Matthew Main
Portsmouth, NH

Joe Marandola
Tyngsboro, MA

Emily Mason
Marcellus, NY

Emily Meinertz
Smithfield, RI

Laura Mills
Durham, NH

Heather Murphy
Goffstown, NH

Abimana Ngira
Manchester, NH

Hector Ocana
Boscawen, NH

Brianna Palhete
Hooksett, NH

Olivia Parsons
Plymouth, MA

Heather Payne
Laconia, NH

Kyle Pelletier
Durham, NH

Taylor Pizzotti
Windham, NH

Tomas Pueyo Riga
Caracas, Venezuela

Stephen Reynolds
Toms River, NJ

Qianwen Rong
Durham, NH

Nicholas Salamone
Wakefield, MA

Molly Santos
Litchfield, NH

Bianca Severino
Candia, NH

Alicia Thibault
Goffstown, NH

Gabrielle Toro
Weymouth, MA

Paul Valhouli
Plaistow, NH
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Member Minutes

ARMAND R. GENEST, CPA
(1934 - 2015)

It is with great sadness that we inform you
of the passing of Past President, Armand
Genest of Manchester, NH. Armand served
as President of the New Hampshire Society
of CPAs from 1992-1993. He also served on
many committees and was the Chair of the

Professional Ethics Committee.

FIRM NEWS

Baker Newman Noyes (BNN), recently announced that
Portsmouth, NH-based accounting CPA firm Albert Stowe,
CPA, PLLC has joined the firm effective November 1, 2015.
All employees will be relocating to BNN's new office at Pease
International Tradeport in Portsmouth. With this new addition,
BNN will have approximately 75 employees in New Hampshire.

The Law firm of McLane, Graf, Raulerson & Middleton
Professional Association has changed its legal name to McLane
Middleton, Professional Association.

NEW HIRES

Fellow Member, Sandra G. Nedeau, CPA, MBA of Manchester,
New Hampshire has joined the firm of Mason + Rich, CPAs as a
Senior Accountant.

FIND A CPA

Looking to add to your client base? Make sure
that your firm or practice is listed in NHSCPA's
online Find a CPA database. This service is
provided to the public at no charge so that
they may search for a CPA by name, city or
services offered.

The Find a CPA database is a complimentary
member service, but only on an opt-in basis.
Signing up is simple, so don't miss out on this
opportunity to market yourself or your firm!

CREATE YOUR FREE LISTING >>

NHSCPA CONNECTION

The firm of Leone, McDonnell & Roberts, Professional Association,
recently announced the addition of Associate Member, Kimberly
McLaughlin to their Dover, NH office and Student Member, Derek

Barton to their Wolfeboro Office.

PROMOTIONS

Fellow Members, Kimberly Pecora, CPA & Deirdre Goodrich,
CPA of Nathan Wechsler & Company have both been promoted to
Principals of the firm.

RECOGNITIONS

Fellow Member, Tricia Bouchard, CPA of Nathan Wechsler
& Company was recently elected as treasurer of the
McAuliffe-Shepard Discovery Center.

Associate Member, Cyndi Livermore of the firm Howell
& Livermore (H&L) has been appointed as Chair of the
NHSCPA Business Valuation Committee. Cyndi replaces Bill
Howell, who has served as chair since its inception in 2011.

Fellow Member, Kathleen O'Sullivan, CPA of the firm
BerryDunn recently participated in the American Institutes
of CPAs Leadership Academy in Durham, N.C. This year's
group is the seventh Leadership Academy class, marking

more than 200 graduates since the Academy's inception.

Share a Piece of NHSCPA.org

PLACE A BANNER AD TODAY!

NHSCPA.org features tile ads on six of our
top-level pages. Space is limited to 7 banners,
and advertisers have the opportunity to
contract space for up to one year.

CLICK HERE FOR MORE INFORMATION



http://www.nhscpa.org/public/advertising
http://NHSCPA.org 
http://www.nhscpa.org/find_a_cpa/
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COLLEGE OF BUSINESS
AND ECONOMICS
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UNIVERSITY of NEW HAMPSHIRE

Where education is more than a matter of degree
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Are You a Candidate for a Tax Headache?

Does your investment professional look at your tax return?
Having the wrong advisor during tax season can be a huge headache. If you are not sure whether you have
the right advisor or not, please take this quick test to see if you are accurately reviewing all of these
opportunities to reduce your tax bill and make filing taxes a smoother process.

Please answer Yes or No to all of the following questions.

Is the tax basis for all of your existing investments listed on your statements?....................... YES

Did your investment professional prepare a full listing for your accountant of
all of your completed transactions this past year along with the tax loss or gain?.................... YES

Did your investment professional do a full review of your tax forms and show you how
your investments are impacting your taX fOrms?.........c.cccvvevieriiiiienienee et ere e YES

Did your investment professional review your retirement withdrawal to see if the
amount you are taking is appropriate for YOU?........cccivevieriievieeniesie ettt seeereesneens YES

Did your investment professional review any interest you earned this year and the sources
of that interest to see whether or not this is the most appropriate place for that money?........... YES

Did your investment professional take a look at all of your dividends this year and
review the appropriateness 0f thOSE?........ccceeviiiiriiiiiiiee et YES

Did your investment professional offer you a report on the steps investors can

Did your investment professional review item by item your tax returns and your investment
statements to determine if your tax plan is coordinated with your investment plan?................ YES

Does your investment professional consider tax consequences and tax alternatives each
and every time they make a recommendation?.............cceeeveeveeiieerieenieeneeereene e ereeveesene e YES

If you answered NO to three or more of these questions, then you may not be maximizing
your tax strategies and you could be a candidate for a TAX HEADACHE!

Granite State
Retirement
Planning. %

o

“The retirement planning speciatist.”

How would your investment professional even know what tax impact there might be on any investment
recommendations if they don’t even look at your tax return? Our goal is to always review and consider tax
implications when making decisions for our clients. Visit us at www.gsrpnh.com or

Please call our office at (603) 472-4447 to schedule a
complimentary financial check-up to discuss your potential tax headache.

This questionnaire or any information provided after it is not to be taken as tax advice. We are financial advisors who review tax forms on a regular basis and
work with licensed tax professionals who can offer tax advice. Any and all information shared or discussed should be reviewed by a licensed tax professional
prior to making any investment decisions. Securities offered through Triad Advisors, a registered broker-dealer and member FINRA & SIPC. Advisory services offered through
Granite State Retirement Planning, Inc., a Registered Investment Advisor. Clearing, custody or other brokerage services may be provided by National Financial Services LLC or Fidelity
Brokerage Services. LLC

19



Highlights from the 15t Annual
Women's Golf Outing

| would like to thank all of our sponsors and players for participating

in the first annual NHSCPA Women's Golf Outing & Networking Event.

Your support made for a very successful inaugural tournament. Thank

i@ you again for your contributions and | hope to see you at next year's
~ tournament.

Sincerely,
Kara Fontaine, Chair
Women'’s Golf Outing

Enhanced 'Cash Flow
Accelerated Depreciation
Maximized Deductions

Just a few of the beneﬁts that we have delzvered to our clzents nationwide since 2002

” BEDFORD
l " | COST SEGREGATION
www.bedfordteam.com

17 Commerce Drive, Suite 7, Bedford, NH (603) 641.2600
Florida | Georgia | New York | Massachusetts | North Carolina | Washington | Kentucky

NHSCPA CONNECTION




Creating smarter pathways to STEM careers.
It's what Matt Pierson and Fred Kocher are up to.

WHAT ARE YOUR
CLIENTS UP TO?

Whether you're discussing tax
strategies, wealth management
or estate plans, ask your clients

about their charitable giving goals.

We can help you start

the conversation.

To learn more, contact
Shari Landry, Vice President
of Philanthropy, at
800-464-6641 ext. 265

or sl@nhcf.org.

“"'
s

NEW HAMPSHIRE
CHARITABLE FOUNDATION

UP TO THE PROMISE

37 Pleasant Street, Concord, NH | 800-464-6641 | www.nhcf.org
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Ongoing Duty of Retirement Plan Fiduciaries to
Monitor Plan Investments

Confirmed by the United States Supreme Court
By John E. Rich, Jr., Esq.

On May 18, 2015, the United States Supreme Court
ruled unanimously in Tibble v. Edison International
that retirement plan fiduciaries have an ongoing
duty to monitor plan investments. The ruling came
in a case involving several challenges to retirement
plan investment decisions made more than six years
before suit was filed which the lower courts had ruled
was barred by the statute of limitations. Although not
unexpected, the decision reaffirms that retirement plan
fiduciaries must have avigorous investment monitoring
program in place to meet their responsibilities under
the Employee Retirement Income Security Act of
1974, as amended, (“ERISA"). Although not subject to
ERISA, fiduciaries of governmental plans have similar
responsibilities under state law. Tibble illustrates that
even when employers use outside consultants to help
them oversee retirement plans, they can still face
liability associated with their retirement plans.

In a 2007 lawsuit, participants in the Edison 401(k)
Savings Plan sued various Edison International entities
and the plan fiduciaries alleging numerous ERISA
claims. The claims included that the plan fiduciaries
should have offered identical lower-cost institutional
shares instead of the more expensive investment
options selected in 1999 and 2002. The plaintiffs
argued that losses were suffered because the inclusion
of the higher priced funds resulted in greater expenses
that lowered potential returns. The 2007 lawsuit was
one of several largely unsuccessful lawsuits brought
on behalf of retirement plan participants by plaintiffs’
law firms against major corporate retirement plans. In
Tibble, the lower courts ruled that the Plan fiduciaries
had violated ERISA's duty of prudence by failing to
investigate the possibility of offering the institutional
share class funds with lower fees. Although the expense
ratios of the mutual funds selected were in line with
expected ratios for a plan of its size, the lower courts

held that the defendants had failed to undertake the
procedural prudence required by ERISA. Edison had
argued that it based its decision to offer the retail-
class funds on advice from its investment consultant
Hewitt. The Court rejected this argument, stating that
independent expert advice does not absolve a fiduciary
of responsibility and that there was no evidence in the
record that Edison ever considered the possibility of
using the institutional class.

Although ruling in favor of the plaintiffs, the lower
courts limited the damages to only claims based on
the 2002 investments. All claims relating to the 1999
investments were statutorily barred by the ERISA
Section 413 six year limitations period as the lower
courts found that there had not been any change in
circumstances that would trigger an obligation to
conduct a full due diligence review of the 1999 funds
within the 6-year statutory period.

The Supreme Court reversed the lower courts’ ruling
that ERISA's six-year limitations period barred plaintiff's
claims that the 1999 mutual fund investments were
imprudent. Although the Supreme Court stated that
the lower courts correctly asked whether the last action
which constituted a part of the breach or violation
of the duty of prudence occurred within the relevant
6-year period, the lower court was incorrect to focus
on the act of designating an investment for inclusion
in the plan to start the six-year period. Instead, the
lower courts should have recognized that a fiduciary is
required to conduct a regular review of its investments
with the nature and timing of the review contingent on
the circumstances.

Although sending the case back to the lower courts to
decide whether or not Edison and the fiduciaries had
breached their fiduciary duty in connection with the
1999 investments, the Supreme Court ruled that ERISA

CONTINUED ON PAGE 24 >
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Tax guidance you can count on.

Our team of tax attorneys are highly experienced in all
aspects of individual and business law, including:

Federal and State Tax Planning Mergers and Acquisitions
Executive Compensation Estate and Gift Tax Planning
Business Succession LLC and Start-Up Businesses
Employee Benefits/ERISA, ESOPs International Tax

Federal and State Tax Controversies Tax-Exempt Organizations
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New Hampshire:
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Ongoing Duty of Retirement...
< CONTINUED FROM PAGE 22

imposes an ongoing duty to monitor investments
and remove imprudent ones. The continuing duty
exists separate and apart from the duty to exercise
prudence in selecting investments at the outset of
inclusion in the plan. The Court stated that a fiduciary
should not assume that investments that were legal
and proper for retention when purchased remain so
indefinitely. In light of the continuing duty to monitor
investments and remove imprudent ones, so long
as the alleged breach of the continuing duty occurs
within six years of suit, a plaintiff may allege that a
fiduciary breached the duty of prudence by failing to
properly monitorinvestments and remove imprudent
ones. Such a case could be filed years after the date
the investments were added to the plan.

In light of the Supreme Court's ruling, employers
and fiduciaries should not assume that a detailed
review of plan investments upon the initial inclusion
will suffice to protect against liability indefinitely.
This would be the case regardless if the review is
done by the employer, a committee or by an outside
consultant that has assumed some level of fiduciary
responsibility. Following the initial investment
selection, fiduciaries must constantly monitor
whether or not the initial investment decisions
remain prudent ones.

Fiduciaries should establish written procedures for
the periodic monitoring of all plan investments and
have awritteninvestmentpolicy statementto setforth
review criteria. If the employer delegates authority for
the oversight to a committee, the delegation needs
to be documented in writing. The committee should
consider whether to adopt a committee charter or
bylaws to formalize committee operation. In order to
prove that monitoring activities are ongoing, written
records of all monitoring activities should be created
and retained indefinitely in case a claim is brought by
participants. In the event that the plan is audited by
the United States Department of Labor, the auditor
will ask for records of investment monitoring.

Employers frequently engage financial professionals
to assist them with their investment reviews and to
provide investment support. Employers often assume
that retaining an investment professional, either as a
so-called ERISA 3(21) or a 3(38) fiduciary, will completely
remove any responsibility for retirement plan oversight.
Employers also assume that should any liability result,
the financial professional and his or her firm will be
responsible. Neitheris a correctassumption. Even if the
professional assumes fiduciary responsibility pursuant
to a written contract, the employer still must select
the 3(21) or 3(38) fiduciary using a prudent process
and must monitor the performance of the financial
professional. In addition, in most cases the contract
between the employer and the financial professional
will require the employer to indemnify the financial
professional for any liability that could result, including
the cost of defending the financial professional in any
lawsuit arising out of the services to the retirement
plan. As a result, when financial professionals are
engaged to assist with retirement plan investment
reviews, employers would be well advised to have
ERISA counsel review the contract so that the employer
understand exactly the scope of the services being
performed and the degree of responsibility being
assumed by the financial professional.

In summary, the Tibble decision has confirmed that
retirement plan fiduciaries must have an investment
monitoring program in place providing for the periodic
review of all plan investments. Tibble also confirms
that employers need to engage in an active fiduciary
process even if outside independent professionals
are retained to assist with plan investments since
independent investment advice will not protect a
fiduciary in all instances.

John E. Rich, Jr.,Esqg. is a Director at McLane, Graf, Raulerson
& Middleton, Professional Association who specializes in
employee benefits, pension, ERISA and tax-related matters.
He can be contacted directly at (603) 628-1438, or by email at

john.rich@mclane.com.
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No dream is

too big.

No idea is |- =
too small. ™

Service Credit Union is the
perfect fit for any business.

With the convenience, expertise and value of a
local institution and the strength and resources of a
national bank, Service Credit Union is large enough
to handle the most ambitious business objectives and
perfectly positioned to support our local members
and their business growth.

Speak with an experienced

Business Services Representative
today at 603.422.8439 or visit
servicecu.org/NHSCPA

SERVICE

CREDIT UNION

% % kK k

Follow us > Wil bd & 1) 54

FEDERALLY INSURED BY NCUA | Must be a member of Service Credit Union or eligible for membership.

NHSCPA CONNECTION 25


https://www.servicecu.org/civilian/content/businessServices.asp?from=NHSCPA

New Tax Due Dates Create More Logical

Information Flows
By The AICPA

OnJuly 31, President Obama signed into law a short-term
highway funding extension that contained important
due date modifications for several common tax returns,
including partnerships and C corporations. PL 114-41 is
the culmination of a longstanding effort by the AICPA and
state CPA societies to eliminate the awkward chronology
for many returns.

Under the prior due dates, taxpayers and practitioners
often had insufficient time to prepare returns because
required information from a flow-through business was
not available before the taxpayer's income tax return was
due. The idea behind the changes s to have flow-through
returns completed before the returns in which the flow-
through information is reported for the recipients - in
forms 1040 and 1120, for example. Taxpayers and their
preparers will now have time to receive and analyze the
flow-through information before reporting it in other
filings.

Most of these changes are ones that the AICPA and
state CPA societies have been advocating for several
years. The effort centered on urging a more logical
flow of information that would help taxpayers and tax
professionals file timely, more accurate returns. In
articles, social media posts and personal appeals to
other members, about 200 AICPA and state society
members volunteered their time to communicate the
profession’s concerns. Discussions also were held
between representatives of the profession and officials

from the Internal Revenue Service and Treasury.

Among the changes, the new due date for C corporations
generally will be the 15th day of the fourth month
following the close of the corporation’s year (i.e., April
15th for calendar year C corporations). Currently, these
returns are due on the 15th day of the third month
following the close of the corporation’s year.

In some cases, due dates have been moved up. For
partnership returns, the new due date will be the 15th
day of the third month following the close of the taxable
year (i.e, March 15 for calendar year partnerships).
Currently, these returns are due on April 15 for calendar-
year partnerships.

It's important for practitioners to note that the new
law generally provides 6-month extensions (five and a
half months for trusts), mitigating possible disruptions
from the new due dates. The new law also provides for
additional extensions not previously allowed. The due
date for FiNCEN Form 114, for example, will change from
June 30 to April 15 to align with Form 1040 filings, and
under the new law, Form 114 taxpayers will be allowed
an extension, which was not previously permitted. That
extended date, October 15, is also aligned with the
Form 1040 extension.

For a complete list of the recent due date changes,
download this chart.

GET LINKED TODAY!

As a member of the NHSCPA, you can place a link to your firm's established website
on the NHSCPA Firm's Page for a nominal fee.

For more information, call Karen at 603-622-1999 or email kcasey@nhscpa.org

NHSCPA CONNECTION
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Cruise into
this event for
small firms.

Address issues of today.

Prepare for tomorrow.

Join a CPA networking
community.

Small Firms Networking Dual Fuel for
Conference Group Kickoff your practice!

On Dec. 2, 2015, at the New Hampshire Society of CPAs Classroom from

Jan join us for a robust lineup of topics that will help you find your way
through the latest trends and pain points. Take a closer look at succession,
differentiation, digital practices and the next generation. Prepare for the impact they
can make on your future.

Dec. 2, 2015
8:30am-5:00pm




NHSCPA Student Members

2017 CPA Exam Changes - How will it affect you?

By Becker Professional Education

The American Institute of Certified Public Accountants
(AICPA) announced that it will be launching a new
version of the Uniform CPA Exam on either April 1
or July 1, 2017. According to the AICPA's proposed
exam: professional content knowledge will remain
fundamental to protecting the public interest, but
newly licensed CPAs must also possess:

Higher-order cognitive skills, including critical

thinking, problem solving and analytical ability

Professional skepticism

A thorough understanding of professional and

ethical responsibilities

A strong understanding of the business

environment and processes

Effective communication skills

In addition to these changes, the proposed CPA Exam
will get longer, increasing from 14 to 16 hours to
complete, and will be slightly more expensive. If you

qualify to sit prior to the 2017 changes, we encourage
you to do so.

Why The Changes?

In early 2014, the AICPA launched a research project
to identify the knowledge and skills required of newly
licensed CPAs for the next version of the Exam. The
AICPA found thatin order to protect the publicinterest,
those seeking licensure as a CPA must demonstrate
the following:
+ Have the knowledge and skills necessary to
perform more advanced tasks
The ability to contribute to complex accounting
projects early in their careers
Possess higher order cognitive skills and
professional skepticism

Why Sit Before 2017?

Proposed changes to the 2017 CPA Exam may
make it more difficult than the current exam, with
more Task-Based Simulations (TBS) and a focus
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on higher-order cognitive skills, including critical
thinking, problem solving and analytical ability.

If possible, you should plan to take and pass all
four parts of the CPA Exam in 2015, 2016, or early
2017, especially the BEC Exam given the addition
of TBS to the BEC section in 2017. Find out if you
are eligible to sit for the CPA Exam in your state
during these time frames.

In addition to these changes, the proposed CPA
Exam will getlonger, increasing from 14 to 16 hours
to complete. The AICPA believes this shift in what
the Exam will test and the method of testing will
keep the next version of the Exam aligned with the
knowledge and skills required for initial licensure.

If you do not pass all four parts of the CPA Exam
before the launch of the 2017 CPA Exam, you will
be able to keep your passing scores on all sections
of the Exam that you have passed (unless your 18
month window has expired).

Let Your Voice Be Heard

The AICPA has invited commentary on the proposed
approach for the next Exam and/or to identify any
critical issues that may not have been addressed in
their Exposure Draft for changes in the Uniform CPA
Exam that will take place in 2017. Detailed and specific
feedback will enable the AICPA to better evaluate
responses. Feedback to this Exposure Draft will help
finalize the development of the next Exam's content,
structure and design.

The AICPA will consider all responses received on or
before November 30, 2015 by emailing your submission to

ExposureDraft@aicpa.org.
For more information, and to sign up for updates,

visit http://www.becker.com/cpa-review/resources/
about-exam/2017-cpa-exam-changes/

© 2015 Becker Professional Education. All Rights Reserved.
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Maximizing Tech ROI
Four Tech Questions Every Organization Should Address
By Thomas G. Stephens, Jr., CPA, CITP, CGMA

Technology permeates virtually everything we do
in our jobs. As such, when we utilize technology as a
strategic asset, it can provide a substantial return on
investment. On the other hand, when we fail to update
our technology or to train our team members on how
to utilize it effectively, results suffer. To help ensure
that your organization is maximizing its technology RO,
consider the following:

1. How can you use Excel more efficiently, while simultaneously
reducing the threat of spreadsheet errors?

NHSCPA
VOLUNTEER
OPPORTUNITIES!

Become
active with
the Society’s
volunteer
opportunities.

By participating, you make an investment in
the future of the profession as well as provide
yourself with professional development and
open the door to building relationships that
can help you throughout your career.

Put your membership to work for you.

Please take a look at the committee and
task force offerings this year.

Decide where you would like to be
involved and sign up today.
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2. Doyou wantto minimize internal and external threats
to sensitive information?

3. Should you migrate to Windows 10?

4. What are the best collaboration tools for your
organization?

Using Excel Efficiently & Effectively

Excelis one of the most-used applications by accounting
and financial professionals. Yet, most users receive little,
if any, formal training on how to take full advantage of
this ubiquitous tool. Consequently, productivity suffers
because users remain unaware of new and improved
features and advancements available with the more
recent versions of the application.

To obtain a greater ROI from Excel, consider to what
extent you use features such as Tables, PivotTables
and Data Queries. These three tools can help you to
automate many of your reporting processes, which
means spending less time on mundane tasks such as
creating formulas.

Also, don't overlook opportunities to extend the
functionality of tried-and-true features, such as
“layering” multiple levels of calculations with Excel's
Subtotal feature and using array formulas to solve
simple rounding issues, along with generating advanced
summaries of data. Additionally, explore how the new
Power Bl featurescan help you create meaningful
business intelligence applications by building on your
existing knowledge of Excel.

One often-overlooked issue with spreadsheets is
the error rate. Many estimates peg the error rate
at approximately 90 percent of all spreadsheets in
use. How can we reduce spreadsheet errors without
compromising functionality? Consider taking advantage
of features such as Excel's Inquire tools, IFERROR
function and the Analysis Toolpak to help you prevent

and detect spreadsheet errors.
CONTINUED ON PAGE 30 >
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Maximizing Tech ROI
< CONTINUED FROM PAGE 29

Of course, with the release of Office 2016, Microsoft
will introduce new features in Excel and the rest of the
applications in the Office suite. As you upgrade to Office
2016, carefully review and consider how you and your
team can benefit from using each of these tools.

Minimizing Threats to Sensitive
Information

Just as we must address the error rate in Excel
spreadsheets, also we must minimize threats to sensitive
information stored by our organizations. Doing so
requires a well-planned strategy that encompasses
protecting data stored on PCs, laptops, servers, tablets,
smartphones and in the ever-growing cloud. Key internal
controls that you should consider implementing to
minimize the threat of compromising sensitive data
include:

1. Control access with strong user authentication
measures. This includes user IDs and passwords,
but for a growing number of organizations, it should
include password management tools, biometrics and
multi-factor authentication.

2. Restricting the assignment of administrative
rights on end-user computers. Doing so will prevent
users from implementing changes that potentially
compromise data.

3. Block USB ports from transferring data. Sensitive
data stored on uncontrolled and unencrypted USB
drives represents a tremendous risk to organizations
when those devices are lost or stolen.

4. Encrypt all disks so if a device is lost or stolen,
the likelihood of compromising data is minimal.
For many, simply using Windows BitLocker encryption
tool will suffice here.

5. Implement a whitelist approach to managing
applications. Instead of blocking the bad things on a
computer—an endless list of malware— use a whitelist
approach that blocks everything on a computer except
the applications to which you grant specific rights
allowing them to run.

Migrating to Windows 10

With the July 29 release of Windows 10, Microsoft has
once again altered how the majority of the world's
computers will operate.

Windows 10willbe amajor consideration for organizations
and individuals alike for various reasons, including the
factthata large number of organizations continue to run
the outdated and unsupported Windows XP operating
system. Another driving factor behind the expected high
adoption rate of Windows 10 is the fact that it's a free
upgrade for Windows 7 and Windows 8 users.

CONTINUED ON PAGE 32 >

WE WANT TO KNOW!

We do our best to highlight our members' achievements in
each issue of the NHSCPA Connection. However, we can't

catch them all. Make sure to let us know about new hires,
promotions, awards, and any community service events in
which you and your firm participate in. Send your news to:

kcasey@nhscpa.org

NHSCPA CONNECTION
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THIRD PARTY
ADMINISTRATORS

2 EXECUTIVE PARK DRIVE

BEDFORD, NH 03110

TEL - 603.666.5799

NEIL TULLIS — NTULLIS@TPAINC.NET

NORMAN ROY — NROY@TPAINC.NET

Committed to providing comprehensive and cost efficient retirement plan solutions. TPA, Inc. offers an array of
design and administrative services for the following types of Qualified Retirement Plan:

e Traditional 401(k) Plans °
e Roth 401(k) Plans °
e Comparability Plans °
e Age-Weighted Plans .

Safe-Harbor 401(k) Plans

Profit Sharing Plans

403(b) Plans

Defined Benefit/Cash Balance Plans

TPA, Inc. has the depth of experience that translates to smooth and efficient handling of everything from plan design
and installation to the processing of routine transactions. The following comprehensive installation services and

documents, as applicable, are provided:

e Plan Design Meeting

e Prototype Document

e Individually Designed Document

e Summary Plan Description

e Adopting Resolution

e Form SS-4 to Establish a Trust ID Number

e Sample Asset Transfer and Plan Administrator
Service Termination Letter

®* VVvyve
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Population of Retirement Plan Software with:
Current Plan Design Specifications

Current and Historical Trust Data

Current and Historical Participant Data

Loan Program

Retirement Plans

Flexible Benefit Plans

Administration
Consulting
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Maximizing Tech ROI
< CONTINUED FROM PAGE 30

From a feature perspective, Windows 10 offers a great
deal of improved functionality to users of Windows 7,
Vista and XP. Most will find Windows 10 to be substantially
faster than prior versions of Windows. Further, Microsoft
improved security in Windows 10, adding increased
protection of sensitive data.

For all users, including existing Windows 8 users,
Windows 10 offers an improved Start menu that allows
users to work in a more “traditional” environment.
Additionally, Windows 10 includes Cortana, a voice-
activated personal assistant similar to Apple’s Siri,
and Continuum, a feature that adjusts your operating
environment on the fly as you change from tablet
mode to desktop mode on a convertible device such as
a Surface Pro 3.

As you consider upgrading—particularly from Windows
XP—carefully research and confirm that your existing
applications will run on Windows 10 and that peripheral
devices such as printers will work with Windows 10. The
general rule-of-thumb here is that if your applications
and devices work with Windows 7, they will work with
Windows 10. However, just in case, be sure to confirm.

Collaboration Tools for Your
Organization

The emergence of collaboration tools is one of the
more significant trends in technology. As the lines blur
between departments—and even companies—more
people find the need to collaborate in real-time with
colleagues, both inside and outside the organization,
to be critical in getting their jobs done. More than just
simple file sharing, real collaboration means voice
communication, instant messaging, whiteboards, video
chats and potentially social media interaction.

Microsoft Office 365, Zoho and Google Apps for Work
are among the more widely known collaboration tools
available to businesses today. Each of these provides
exceptional functionality and affordability to their
target markets.

Additionally, niche players such as Citrix, Colligo and
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G.T. O’Brien, Inc.

Midsize Corporate: Brokerage, Strategy & Valuation Services

George T. O’Brien, CPA/ABYV, CVA, MST
WWW.gtoco.com

28 Webster Street, Manchester, NH 03104
Direct Line: 603-626-7888 E-mail: gtobrien @ gtoco.com

Basecamp offer solutions such as secure file transfer,
synchronizing SharePointdataand project management
tools you can use to address specific needs. Regardless
of the size of your organization, do not overlook the
need for collaboration tools when considering how to
ramp up productivity.

Summary

Technology is evolving and to ensure that we maximize
our return on our investment, we must stay abreast of
relevant changes that impact us as individuals and as
information workers. During the coming months, invest
the time necessary to address the questions and issues
outlined here so you and your team will be well on your
way to maximizing your technology ROI.

Thomas G. Stephens Jr., CPA, CITP, CGMA is a shareholder
in K2 Enterprises, where he develops and presents CPE to
accounting, financial and other business professionals across
North America. He will be presenting at CalCPA's Technology
for Professionals Conference Nov. 9-10 in Sacramento. You
canreach him at tommy@k2e.com. Reprinted with permission
from the California Society of CPAs. This article originally
appeared in the October 2015 issue of California CPA.
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NEW HAMPSHIRE SOCIETY OF
CERTIFIED PUBLIC ACCOUNTANTS

EVENTS

DECEMBER 3, 2015

Business Partners’ Wine & Beer
Tasting Event

Derryfield Country Club
Manchester, NH
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CLASSIFIED

PEER REVIEW - CPA firm in Tyngsboro, Mass., having exten-
sive experience with all size firms concerning on and off-site
peer reviews. Understand problems faced by local firms to-
day. Maximize efficiency while maintaining high standard of
quality. Competitive fixed rates. Contact Loiselle & Associ-
ates, PC at 9/8-649-2204

PEER REVIEWS - We have over 20 years of experience
performing system and engagement reviews for firms of all
sizes. We have a wide variety of industry experience and are
members of the audit quality centers. Our experience resultsin
a competent and economical review. We also offer consulting
reviews and inspections. Call Tom Kirwin, Sullivan Bille PC, 600
Clark Road, Tewksbury MA 01876, (978) 970-2900 or tkirwin@
sullivanbillepc.com

THINKING OF STARTING YOUR OWN FIRM? Consider
an arrangement with retirement minded Concord area CPA
with established location, tax & accounting systems, and cli-
ent base. Grow your own practice with potential merger/
acquisition of existing clients. Respond to concordnhcpa@
gmail.com. All inquiries will be kept strictly confidential.

GET PUBLISHED IN THE NHSCPA CONNECTION

If you have expertise in a particular subject and a willingness to share
your knowledge with others, consider writing an article for the NHSCPA
Connection. Features typically run between 1,000 and 1,500 words and
cover current events, news within the profession and special interest
topics. Get published by contacting Karen Casey at kcasey@nhscpa.org

NHSCPA Connection is published quarterly by the New Hampshire Society of CPAs. Opinions expressed
are those of the writers; they do not necessarily reflect positions taken or views held by the Society,
its officers, directors, executive office or editor. The NHSCPA reserves the right to reject any editorial
material or paid advertising. Advertising rates are available at nhscpa.org or email kcasey@nhscpa.
org. Classified advertisements are accepted and a file box number is available for confidential ads.
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